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Swayam Siddhi Mitra Sangh’s College Of Education, Bhiwandi SAR

PREFACE

! “}l:j.m Siddhi Mitra Sangh™s College of Education, Bhivandi, Dist. Thane (Maharashtra) was
l:!ufﬂh'lmhl:ufl by Swavam Siddhi Mitra Sangh, which is a registerd public trust headed by a group
n,i enthusiastic educationists and philanthropists  which includes among others Mr. Parag
Khandekar and Mr. Suresh Jain By profession the two are Chartered Accountants and by spirit
they are social activists, the kind of social activists who work only for the welfare and growth of

the society without any desire for temporal material gains.

With a mission to provide quality education and for promoting the best Teacher Faculty in the
society, SSMS College of Education has been rendering an unigue and by far unmatched service
10 the society by imparting teachers training to the students. We believe that value - based
education can build a great nation and work as an effective tool to strengthen the foundation and
status of any society. Contribution of teachers to the growth of the cconomy of a country is
beyond doubt important and indispensable. Because a teacher is the force that has the capability
to explore and execule new ideas, lechniques and technologies for the growth and development
of a country. We are, hence, committed to train the teachers to work as crusaders of knowledge.
love and morality among the students, which is the real need of 10day's professional education

world.

The college has ever been striving for giving quality, need and value based education. It strongly

follows the latest trends in teacher education and lays a solid foundation for learning.

ssms College of Education is well resourced with a team of highly qualified and experienced

faculty. It has got am ple material resources to help the student teachers and teacher educators

achieve the best.

We are very hopeful that the evaluation and assessment by NAAC will provide us with an

opportunity for self -introspection and critical appraisal of our strengths and shortcomings and

other critical issués.
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Fexpress my heart - felt thanks to the Steering Committee of NAAC for their painstaking efforts
for the preparation of Self Appraisal Report. | equally owe my sincere gratitude to all my
colleagues and friends for co-operating me in preparing the entire NAAC repont, The non-
teaching stafl of the College deserve equal praise and thanks for the services they have rendered

in the preparation of this report.

Principal

—_—
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PART | : EXECUTIVE SUMMARY

Ever since ji< . ,

L‘duc.::111::;::!:;::‘::::S“::um .“ridtllhi Mitra Sangh's Callege of Education is rendering quality
Nizampur Mahanaga "I-L“ k of Bhivandi and its vicinity. A chunk of population of Bhivandi -
T palika is that of minorities especially Muslims and also of those belonging
Y astes and Scheduled Tribes. The ¢ity of Bhivandi is known for Powerloom
:‘mt Indusdustries. Majority of powerloom industries in this region is owned by Muslims
nhere most of the workers also hail from Muslim Community. But most of the industries, at
present, are either sick or on the verge of closure. Thus Bhivandi still remains an economically
backward region. Providing education 10 the students of economically backward community is a
very tough and challenging task for unaided colleges like ours. Because the fee structure is
comparatively below moderate level and late or non - payment of fee by the students further to

be compensated cither by allowing more discount or waiving of fee.

The institution is situated on Kalyan - Bhivandi Road near Sai Baba Temple, Bhivandi and is
spread over a few acres. The beautiful campus presents a peaceful, cheerful, vibrant and
conducive teaching - leamning environment. lts modern, aesthetic and imposing structure stands
out in the nearby concrete multi-storied structures. Over the years, the institution has always
imparted quality education and multi faceted training to mould teacher trainces physically,
emotionally, intellectually and spiritually, Maximum utilization of the infrastructural facilities
by the institution’s committed, highly qualified and progressive faculty has led to sustained

progress and development.

No institution can flourish without rescarch and extension activities. Quality research is
undertaken in the institution’s research department under the guidance of eminent guides. More
than three faculties are doctorate in the subject of Education. The conducive research

environment of the institution has motivated more and more faculties to get them registered for

Research. This reflects the faculty's potential and their sincere efforts to excel in all areas of

education.

i
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I'he college has illustrious alumni who hold Key positions in the educational ficld all over the
State and the countey as well, The institution has always maintained a high ethical code as

regards to admissions and acadenmies therehy setting lofly standards. The focus af the instilution

is on quality curriculum transaction with the use of modern technology. evaluation, and rescarch.
T'eacher waining includes a varicty of learning experiences coupled with innovative instructional

strategies which is the need of the new millennium,

Besides academic activities, the faculty efforts are directed towards social and commumity

service. This facilitates interaction with the community and society.

Meticulous planming. timely implementation and introspection of all curricular and co-curricular
activities are the prioeity of faculty and staff. This leads 1o qualitative improvement and a desire
to excel keeping with the institution’s motto ‘Pursuit of Excellence’. This is reflected in
consistently good academic results in the B.Ed and M.Ed programs implemented by the
institution

The institution operates under the control of regulatory bodies that include the national bodies
like N.C.T.E. In addition to this, S. N. D. T. Women's University, the Swayam Siddhi Mitra
Sangh and the Local Management Committee also exercise control over the institution for total

cducational quality management.

The Research Committee of the institution is formed every vear. lts meeting is convened every
month, The said commiltee organizes seminars and workshops. In the year 2014-15 couple of
seminars on Research Methodology were conducted. Eminent personalities like Dr. Anjan
Kumar, Dr. Arundhati Chavan and others spoke to the students and faculties as well and harped
upon the need of Research in the field of education. The College Management in very keen on
fostering spirit of Rescarch among the faculties and the students, It has made several provisions

to augment and facilitate research activities in the college.

v
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REL.-\.TIUNHHIF WITH SOCIFTY:

| . | ess given 1o the people
Ihe needs of the s Iety is also taken into consideration and awareness given 10 peop

HIV awareness

Helmet rally

Pasting doned stickers on head lights of the vehicles
Ere checkup camp

Dental Chechup

Cleanhiness program

- RN R e

Relationship with parents

Parents 1eachers meeting are conducted and their opinion is collected. about their ward’s
performance. If the mentors find that the performance of the students is not up 1o the mark. the
students are called to give reason for amelioration. 1T the students find the subject tough. steps
are taken 1o make them enter the comfort zone. We also get good guidelines from the employers

- it their
of campus requirement about the feedback of the students and steps are taken 10 suil

requirements.

i need - hivandi region
To. conclude. the Institution serves the educational < of the women folks of Bhivan I I.i
‘ i i oals like —
and through quality education it has contributed in a large measure to Our chcns-hndlg o
women empowerment, need of education for women. reducing gender gap and curbing drop

cases among women.
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. Profile of

I. Name and

the Institution

address of the institution: Swavam Siddhi Mitra Sangh's

College of Fducation

Urban

Any other (specify and indicate)

“ U
= Website UR] Wwwoswavamsiddieducation.com
3. For communication:
OfTice
i lelephone Number] Fax No E-Mail Address
with §TD Code
Head Principal 02522- 03522- principal gawas amsiddhedusation.cony
Dr.Rauf Pathan 24919 249191
Vice-Principal -
Self - appraisal admin iow s amsiddhieducRon.com
Co-ordinator -
chittesar g sw iy amsiddhieducation.com
Dr. Shukla PN | 02522-249191 | 09221430195
Chitte Jagdish
Residence
Name Telephone  Numb{ Mobile Number
STD Codde
Dr.Rauf Pathan 09422214934
Vice-Principal
Self - appraisal Co-ordinator 02522-249191 09221430195
Chine Jagdish
. Location of the Institution:
Semi-urban .  Rural Tribal




5.Campus area inacres; 270 acres

6. Is it a recognized minority institution”! Yes

7. Date of establishment of the institution;
Romh & Year

MM YYYY -‘
06 2004 ]

8. University/Board to which the institution is afliliated:

SN DL T, Women's University, Mumbai

L

Mol

9. Details of UGC recognition under sections 200 and 12(8) of the UGC Acl.

Month & Year

MibA YYYY
.
MA
Month & Year
M YYYY
12B | NA
10. Type of Institution
a. By funding i. Government
i, Grant-in-aid
iii. Constituent
iv. Self-financed
v. Any other (specify and indicate)
b. By Gender i. Only for Men

ii. Only for Women

iii. Co-education

0o oBooo



L. By Nature
il i University Depd O
i IASI L]
1 Avdonomous College L]
v, Affilated College E
- Constituent College U
vi. Dept, of Education of Composite O
Cosllepe
vii. CTE O
Viit. Any other (specify and incheate) O
1. Does the University / State Education Act have provision for swonomy?
Yes L No :]
I yes, has the institution applied for autonomy”?
Yes ] No L
12. Details of Teacher Education programmes offered by the institution:
TSL] Level Programme/ | Entry Qualiff Nawre of Duration]  Medium of
instruction
Certific
i) | Pre-primary NA Diploma
Degree |
Certificaie
| Primary/ DTED. | HSC Diploma b
i) Elementary (10+2) Degree 3YEARy URDU
Ceriificate
.1 Secondary/ Diploma -
Sii} Sr. secondary | B.Ed. Graduation |  Degree Two year English
- Diploma
iv.| Post Graduate Pl




B.Ed.

Graduation | Degree

[wo year

i Additional rows may be inserted @s per requirement)

13, Give details of NCTE recognition { for cach programme mentioned in .12 above)

Certi ficat

English

Diploma

MEd
-
“~ {nher 1
- {specify) NA T
|

Depgree

Level Program Order No. & Date vali | Sanctioned Intake |
me d
£
Pre-primary | !
|DEd | WRC/S-6912006/dated 10 nov | NA | ENGLISH- 50
Primary/Elementa bl URDU =100 |
WRC/5-6/M02006/ dated 28oct 2006 | J
) BED | WRC/apw00B3S/1231692015/1461 | N.A | 50
Secondary! Sr.sece 41 _
MED | WRC/APWOSI22/1250812015151 | NA | 50 ,‘
Post Graduate 696-302
(nher (specily)

FAdditional rows .wm be inserted as per requirement)

-



B) Criterion-wise inputs

Criterion | Curricular Aspects

Does the Institutjon have a staled

Vision Yes | ¥ No

T'ﬂi!ﬁ.ill:_ln

Values Yes | W No

Yes | ¥ | No

Objectives

Fd

i) Does the institution offer self-financed programme (s)7 Yes | ¥ No
If ves,

a) How many programmes? 03

b) Fee charged per programme

B.ED M.Ed. D.ed
| €) 35000 35000 1 5000
|
3. Are there programmes with semester system: yes

4. Is the institution representing/participating in the curniculum developmeny/ revision processes of the
regulatory bodies?

Yes v No

If yes, how many faculty are on the vanious curmculum development/vision committees:) ”
universities/regulating authority.

01




9.

Number of methods‘elective options (programme wise)

EN | _ o/
S Ed (bl Time) 04
Are there Programmes offered in modular form

Y s [ v No

Number ILH (B.Ed.) For M.Fd. Semester system

Are there Programmes where assessment of teachers by the students has been introduced

Yis ¥ | No

Number 24

Are there Programmes with faculty exchange/visiting faculty

Yes v | No

Number D6

Is there any mechanism 10 obtain feedback on the curricular aspects from the

* Heads of practice teaching schools

¢ Academic peers

*  Alumni
s Students
¢  Employers

Yes | v| No
Yes ﬂ_ No _,
Yes ;_ No :
Yes | v| No i
Yes | v| No




Iﬂ ll{l“ lon - - z : o
£ does 1t take for the institution 10 introduce a new programimne within the existing system?

6 months to 1 year _—_l

1. Has s P
1s the institution introduced any new courses in teacher education

during the last three years?

_\' 5 No v

Number 00

12. here : - :
Are there courses in which major syllabus revision was done during the last five years?

Yes l ¥ | No

\ Mumber 02

13. Does the institution develop and deploy action plans for effective implementation of the curriculum?

- @0 ox O

pare course outl ines?

14. Does the institution encourage the faculty to pre

Yes v Nao




Criterion II: Teaching-Learning and Evaluation

I. How are students selected for admission into various courses?

a)  Through an entrance test developed by the institution [ ﬂ
by Commaon entrance test conducted by the

Uiniversity/Government U

<) Through an interview

dy  Entrance test and interview

¢} Ment at the qualifying examination

1} Any other (specify and indicate)

(1f more than one method is followed, kindly specify the weightages)

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year 25/7/2014 Jul

b) Date of last admission 25/7/2014

¢) Date of closing of the academic year May 2015

d) Total 1eaching days 180 Days
Total working days

¢) Ing day 210 Days




Lo Tomal number of students nidmitted

Phogramme Number of stidents | Hewrved ' Cpen
M F [ Vow | M [ F] tual [M]FT] T |
(B E ' 1 ! 1 ' 4 + 1
“ld | H."* 3 ‘.“ *;"] ¥ "}‘j ® “"‘ 4
MEd (hun n | TR t RET] |
Lime)
MO (Pt b { | I
lTime) | .
| J |

4- Are 'Il'u.'l'l:' ANY OVerseas " A
¥ studerns? e o

If ves, how many”

5. What is the *unit cost’ of tescher education programme? (Unit cost = total annual recurming
expenditure divided by the number of students/ trainces enrolled).

a) Unit cost excluding salary component 48700

by Unit cost including salary component 25232

(Please provide the unit cost for each of the programme offered by the institution as detailed at Question
12 of profile of the institution)



6. Highest and Lowest percentage of marks at the qualifying examination considered for

admission during the previous academ ic session

T O [ Reened
‘ Programmes ~ Highest Lowest | Highest Lowest
(%) (%) _ (*o) | (%)
| D.Ed. T2 50 68 T8
P;W— BRETXE EN 8635 145 e
M Ed. (Full Time) | ‘ 55 50 B

I

7. Is there a provision for assessing students’ knowledge and skills for the programme (after

admission)?

Yes | v No

& Does the institution develop its academic calendar?

Yes v NOo

9, Time alloted (in percentage)

| Programmes Theory Practice Teaching Practicum
B.Ed. 360 hrs 240 hrs 80hs |
M.Ed. (Full Time) 480 hrs 00 300
L
10. Pre-practice teaching at the institution
a) Number of pre-practice teaching days 180 | hrs
b) Minimum number of pre-practice leaching ; e

Jessons given by each student



V. Practice leaching m S¢hood

a) Number of s¢ in
a1 Number of schonls wdentified for prwiwe

e hing

b1 Total number of peactice tenching days

240 hrs

<1 Minimum sumber of practice teaching

lessons piven by each student

12 How many i practi -
: ¥ lessons are given by the student teachers in simulation and pre-practice teaching
in classroom situations”

Mt w .
i el L essans In warms LHD nﬁ Mo oF Ledsnng lrrrlwhlhr H'D. 'U'E'

b o hamie

13. Is the scheme of evaluation made known to students at the beginning of the academic
session’!

Yes v No

14. Does the institution provide for continuous evaluation?

Yes v No
15, Weightage (in percentage) given to intemal and external evaluation
Programmes Internal Extermal
B.Ed. 62.5% 3T.5%
M.Ed. (Full Time) 62.5% 37.5%
16. Examinations
o 2
a) Number of sectional tests held for cach paper
b) Number of assignments for each paper I | I

Eﬁﬂr:--'.



19. Does

17. Access 10 ICT (1 nformation and Com

munication Tech nology ) and technology,
Yes T T
Computers e = e e
— —_—— - —— —y — — ——
Intramet v
nterner I S B
“Software / courseware (CDs) A =
Audio resources i A _] SR
[ Video resources D i o
Téathing Aids and other related materials | R 0
T&n} other (specifv and indicate) =
- o — —

I8, Are there courses with ICT enabled teaching-learning process?

Yes | v| No
.
Number 24

Nol| v

| Yes

the institution offer computer science as a subject?

If yes, is it offered as a compulsory or optional paper?

Compulsory

Optional I

]




w Y W v -

Criterion 111: Research, Consultancy and Fatension

1.

b4

Number of teache :
rofteachers with Ph. D and their percentage 1o the total faculty strength

[vomber T2 Ta0 [w]

Dowes the Institution have ““E‘-'iﬂg Vi [‘Ilﬂﬁ.;t\'."

‘m\ lx“ " 1

If ves. provide the following details on the ongoing research projects

Funding Il!'.ﬂ{ Amount (K Duration (ve Collaboration, if

5.

(Additional rows columns may be inserted as per the requirementy

Number of completed research projects during last three years.

00

How does the institution motivate its teachers o take up research in education? (Mark ¥ for positive
response and X for negative response)

Teachers are given study leave
Teachers arc provided with seed money

\-l "1 ‘n’

Adjustment in teaching schedule
Providing sccretarial support and other facilities
»  Any other specify and indicate

v

v
v
v
v
v

Does the institution provide financial suppost 10 rescarch scholars?

Yﬂm No

13



6. Number of rescarch degrees awarded during the last 5 vears,
a. Ph.[) 0?2

b. M. Phil. 02

7. Does the institution support student research projects (LG & PGy?

Yes | v No Ij

8. Details of the Publications by the faculty (Last five vears)

Yes No Number
International journals _ | T —

o — |

National journals — referred papers E 10

| Non referred papers

Academic articles in reputed v 06
magazines/news papers

" Books I |

Any other (specify and indicate) ' )

—_— ]

9. Are there awards, recognition, patents etc received by the faculty?

Yes No v

Number

10. Number of papers presented by the faculty and students (during last five years):
Faculty Students

MNational seminars 03 00

International seminars 0s 00

Any other academic forum

Il. What types of instructional materials have been developed by the institution?
(Mark “v for yes and "X for No.)

Self-instructional materials v

Print materials

20
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Non-print materials te.g Teaching
A s audvo- s rual, multimedia, ete |

Dientalired 1Computer anded

-,

st onal materials )

_._.____,,
|

=

L , |

Ouestion hank

g

Any ather (specify and indicate) (v ]
B

Duoes the institution havea -.k:‘is“mn] person for extension activities”

Yes MNo !

IT ye<, indicate the nature of the post,

Full-time [ ] Partime [ Additional charge [ v]

3. Are there NSS and NCC programmes in the institution?

Y s \ No v

14, Are there any other outreach programmes provided by the institution?

Yes v No 1

15, Number of other curricular/co-curricular meets organized by other academic agencies/NGOs on
Campus

0s

16. Does the institution provide consultancy services”
Yes v No

Inc:scofplidcuﬁdmﬁumhnﬂmmeddmmmmm years.

i

B

21



17 Does the institution have networking Tinkage with other Rt TUtions. of pani Zations”?

Local kevel ' Yes
b ar— + e

State heved Yeu
. Satwnal kevel o Yes

[ Intermatronal level

Criterion IV: Infrastructure and Learning Resources

I, Built-up Arca (in «q. mts )

J 1156 27 q

'I‘-J

Are the following laboratories been established as per NCTE Norms?

al  Methods lab Yes | ¢ No
b)  Psychology lab Yes . No
€} Science Lab(s) Yes | No
d)  Education Technology lab Yes | ¥ No
¢}  Computer lab Yes | No
) Workshop for preparing

Teaching aids Yes | v No

3. How many Computer terminals are available with the institution”

40

4. What is the Budget allotted for computers (purchase and maintenance) during the previous
academic vear?

200,000/~

22
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5. What is the Amoumt Spent on maintenance of computer facilities during the previous
academic year?
100,000/ - ]
0. ‘Whu_t is the Amount spent on maintenance and upgrading of laboratory facilities during the
previous academic year?
L1 50,000/- j
7. What is the Budget allocated for campus expansion (building) and upkeep for the current
academic session/financial year?
100,00000/- j
B, Has the institution developed computer-aided leaming packages?
Yos Mo
9.  Total number of posts sanctioned Open Reserved
M F Y| F
Teaching 02 7 3
Non-teaching 1 4
10. Total number of posts vacant Eﬂ-‘l Reserved
M F M F
Teaching
" oo | oo 0
- in
MNon-t¢aching 0 5 o o
Gender-wise
11. a. Number of regular and permanent e Open  Reserved ( ?
M F M F
Lecturers on |5 |o2]|01
M F IM| F
Readers 00 00
I"rufl:!m M F X F
b |

23
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b. Numbser of iemporary/ad-hoc/part-time leachers {Gender-wise)

Chpen Reserved

M |F M| F
01 01
Lecturers —l
M F M I
Readers
M F IM| F
Professors | 1
¢. Number of tcachers from Same state 12
Other states 01
12. Teacher student ratio (program-wise)
Programme Teacher student ratio
(B.Ed. EREHE
M.Ed. (Full Time) 1:06
13. a. Non-teaching staff Open Reserved
Permanent M F | M| F
1 04
Temporary
M F |[M| F
b. Technical Assistants Permanent o1
M F M F
Temporary

24



14, Ratwy of Teaching mon-teachng saly

<51 ]

15 Amoum NNt on the wy)

Wl expenditure)

[ ]

To. s there an "Lh_i"‘“? vommitee for the libear

B 0 ]

anes of tew hing faculiy

during the previous academic session (% of

|"!

- Working hours of the 1ibrany
Un working Jdans

On holidavs
During examination

I8. Does the library have an Open access facilin

Yes | ¥V | No

19. Total collection of the following in the library
a. Books
- Textbooks
- Reference books
b. Magazines
¢. Joumals subscribed
- Indian journals
- Foreign journals
f. Peer reviewed journals
g. Back volumes of journals

930 am to 5 pm .|

10.30 to 2.30 pm

9.30 amto 5 pm

25

7527
2570
4957

26

15

19



h. E-information resources

- Online journals/e-journals

-CDs/ DVDs

- [Jatabases

- Video Casscttes

- Audio Cassettes

20, Mention the

Total carpet arca of the Library (in sq. mts.)

Seating capacity of the Reading room

21. Status of automation of Library
Yel to intimate
Partially automated

Fully automated

51

L ]
s ]

92.9034

60 students

O[]

22. Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

26
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Computer and Printer

™

Inernet .
Online access T ility - }
|llll.‘r-|i|'11'11r} borrens ing ;
Power back up L :
User onemation ‘information I|1.:r.-u-} -
v
Any other (please specify and indicate)
3 % .
=3 Are students allowed 1o retam books for examinations?
l Yes v No
24. Furnish information on the following
Averapge number of books issued/returned per day 80
Maximum number of days books are permitted to be retained
by studemts 04 Days
by faculty liagci

Maximum number of books permitted for issue
for students
for faculty
Average number of users who visited/consulted per month
Ratio of library books (excluding textbooks and book bank
facility) to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the institution

10.7%

27

02

5

1: 76

21



26. Provide the number of books/ journals’ periodicals that have been added 1o the library

during the last three vears and their cost.

-—

| | 1 | 1 | "

| . 201213 200314 2014-15

' I Number | Tlﬂ;l_f;:;!»TF;.\llmhﬂ‘ "i;u.l@"’? Nl;l;ﬂ: T Total cost |
(in Rs.) (im Rs.) (im Rs.)

Text books 2438 170580 2570 | 181404- 2570 181404/-
Other books 4940 4298307 | 4927 ! 4,44 483/- 4957 $.51083/-
MJoumals 124 Ts000- | 27 Tss00- | 26 5. 300/- 1
| Periodicals

Dictionaries | 27 | T143/- 127 T143/- 27 T143/-
i
Encyclopaedia | 12 20680/- 12 20680/ |
12 20680/-
' Newspaper 10 16020/- 10 16020/- 10 16020/

(Additional rows/columns may be inserted as per requirement)

28
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Criterion V: Student Support and Progression

1. Programme wise “dropout rate” for the last three batches

-.Pf':;g”“““‘_““ S _ [ Year 'I__ o | Year 2 o _;_""-'13_
iEd il 02 i
o e }'?i."i

ML (Tull Time) " nil il

| A—

o o ) _ 2
2. Does the Institution have the tutor-ward/or any similar mentonng sy stem

[ Yes | v | No|

If yes. how many students are under the care of a mentor/tutor”
.

3. Does the institution offer Remedial instruction?

Yes | No \

4. Does the institution offer Bridge courses?

‘Yﬁl ‘No v

29



5. Examination Results during past three years (provide year wise data)

i o UG PG

e I i m K i i

2012413 [ 2003 | 200415 | 2002- | 2003 | 201415
14 [ 13 14
Pass percentage | 96 K989 | 100 [1o0  [®182 [70

| Number of first 87 T e e [oe 04 1
| classes

Numberof | 01 | iR - I 07 g
distinctions
L ——— |

Exemplary
| performances | NIL

{Gold Medal and |

university ranks) NIL NIL NIL NIL NIL
| — R — . i i

6. Number of students who have passed competitive examinations during the last three years
(provide year wise data)

NET
SLET/SET

Any other (specify and indicate)
00 | 00 | 00

7. Mention the number of students who have received financial aid during the past three vears.

-

B.ED. M.ED
Financial Aid 2002:13 | 2013-14 | 2014-15 2002-13 | 2003-14 | 201415
1 ] mn | ] i
Merit Scholarship 2 2 2 2 2 2
Merit-cum-means
scholarship

30
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Fee concession ) 19 i Jm |21 "
Loan facilities
Any  other  speaity  gnd
indicate ‘
{Additional rows may by o

inserted as per requirement)

8. Isthere 4 Health Centre available in the campus of the institution?

t'rl‘i‘i v ‘ No

Does the institution provide Residential accommodation for:

9.

I v
Faculty Yes No J

Non-teaching staff | Yes | ¥ | No 4‘

10. Does the institution provide Hostel facility for its students?

Yes v Mo

If yes. number of students residing in hostels

Men

Women 20

11. Does the institution provide indoor and outdoor sports facilities?

Sports fields ‘ Yes ; No
Indoor sports facilitics Yes | v| No
Gymnasium Yes | v| No

12. Availability of rest rooms for Women

Yesimj
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13, Availability of rest rooms for men

Yes l No

14. Is there transport Facility available?

Yes | ¥

No

.

Yes v

No

5. Does the Institution obtain feedback from students on their

campus experience’?

16. Give information on the Cultural Evemts {Last year data) in which the institution

participated/organised.
R Organised Panticipated '
! Yes | No Number Yes I No Number
- Inter-collegiate v 2 | YES 50
i Inter-university v v 20
" National v
. Army other | specify and indscate |
L

(Excluding college day celebration)

I7. Give details of the participation of students during the past year at the university, slate,
regional, national and international sports meets,

Participation of studenty Outcome
(Numbers) {Medal achiever
State NIL NIL
Regional NIL NIL
National NIL NIL
International NIL NIL
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18 Does the institution have an ac

F_‘n-.j v | 7‘\-._\
Ifyves, give the year of establishment
o
Q . . i
19. Does the institution have a Stdent Association Council?

Yes Na '_\f

——

tve Alumm Associption™

20. Instituti
0. Does the institution regularly publish a college magazine?

Yes | v i No [
|

21, Does the institution publish

its updated prospectus annually?

Yes v No I

21 Give the details on the progression of the students to employment further study (Give

percentage) for last three vears

Year| | Yewr2 | Year3 |
o | e (%)
Higher studies 100 898 100
 Employment (Total) | 20 25 38
I Teaching 1+7 1+7 1+3
Non teaching 02 02 02

23. |s there a placement cell in the institution?

Yes v No
If yes, how many students were employed through placement cell during the past three years.
= | 2 3
0 25 i3

= T i

33




24. Daoes the institution provide the following guidance and counselling services to students”?

Yoy No
e Academic guidance and Counseling v | [__]
e  Personal Counseling _g [ ]
e Carcer Counseling ! =
& vl [

Criterion V1: Governance and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any other

similar body/commitiee

'ES NO

Y
.‘ N [

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Bﬂd).-'m;nngr:mnl _ 0%

StafY council 12

IQAC/or any other similar body/commitice o 05

Internal  Administrative Bodies contributing 10 quality improvement of the | GUIDANCE

institutional processes. (mention only for three most important bodies) &nnsuuw
DISCIPLINE
COMMITTEE

ANTI RACING
COMMITTEE
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What are the Welf

ire Schemes available for the teaching and non-teaching stafT of the
nstitution?

L oan faciliy . | YES [ -
Medical assistance TYES

Insurance o - [Yes | |
Other (specify and indicate) T VTG

_— L

Number of career development

programmes made available for non-teaching staff during
the last three years

e

| E—

Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement Program  of the UGCNCTE or

any other recognized organization.

2012-13 2013-14 2014-15

03 02 03

b. Number of teachers who were sponsored for professional  development programmes by the
institution
NATIONAL or | ol .
INTERNATIONAL

¢. Number of faculty development programmes organized by the Institution:
[ 2012-13 2013-14 2014-15

L03 03 02
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6.

d. Number of Seminars/ workshops/symposia on curricular development, Teaching- leaming,

Assessment. etc. organized by the institution

2012-13 2013-14 [ 2014-15

06 05 07

¢. Research development programmes attended by the faculty

2012-13 2013-14 2014-15

03 03 ' 03

f. Invited'endowment lectures at the institution

2012-13 2013-14 2014-15

06 07 08

Any other area (specify the programme and indicate)

[ 1 |

How does the institution monitor the performance of the teaching and non-teaching staft?

a. Self-appraisal | YE

b. Student assessment of faculty performance| YES

c. Expert assessment of faculty performance | YES

d. Combination of one or more of the above | YES

e. Any other (specify and indicate) YES
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7,

Are the iy

I[ YIy

ully ansigned wddttional sdministrave wirk?

N yen, pive

[ u;’J

the numbes o howars speny hy the faculty per week

B, | : g .
Provide (he Meome recejved under virios heads of the sccount by the institution for

Previous scademic SEARION NA
Corant-in-aig

Feey

Donation

Sell-funded courses
Any ather Ovpecify and indicate)

Expenditure statement (for last two yeurs) - PLEASE. SEE BALANCESHEET
Year | Year2

— e —— —

| Total sanctioned Budget

Y spent on the salary of faculty

% spent on developmental activities (expansion of
building )

"% spent on maintenance of building, sports facilities, hostels,
residential complex and student  amenities, etc.

% spent on maintenance of equipment, teaching aids, contingency
clc,

8% spent on research and scholarship (seminars,
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conferences, faculty development programs, ‘Facm

exchange, etc.)

% spent on travel

i
An ¥ ulhcm;d indicate) o J i

Total expenditure incurred

10, Specify the institutions surplus/deficit budget during the last three

years? (specify the
amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.

- B

11. 1Is there an internal financial audit mechanism?

Yes v No | |

12. Is there an external financial audit mechanism?

Yes v No

13. ICT/Technology supported activities/units of the institution:

Administration Yes
Finance Yes
Student Records Yes
Career Counselling as
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r"«]'ﬂi"l-l.‘lt‘ I"-""”“F r—- ' —
Yos ']

Examinations/E valuation/ [ ]
Yo

Nssessment

Yis

Any other (specify and indicate)

]

14. Does the institution have an efficient internal co-ordinating and monitoring mechanism?

Yes No

I5. Does the institution have an inbuilt mechanism to check the work efficiency of the non-
teaching stan™

Yos Vv No !

16. Are all the decisions taken by the institution during the last three years approved by a

competent authority?

Yes v No

I17. Does the institution have the freedom and the resources to appoint and pay temporary/ ad
hoc / guest teaching staft?

| Yes v l Mo

18, Isa grievance redressal mechanism in vogue in the institution?
' ' v

a) for teachers E:I
b) for students

¢) for non - reaching sufl

pertaining 1o the institution?

_ Are there any ongoing legal disputcs

v
. ™
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20. Has the institution adopted any mechanism/process for internal academic audit/quality
checks? j

S T

21 Is the instiution sensitised to modern managerial concepts such as strategic planning.
teamwork, decision-making, computerisation and TQM? b

Yes v No I

Criterion V11 Innovative Practices

I, Does the institution has an cstablished Internal Quality Assurance Mechanisms ?

Yes v ] No

2. Dao studems panicipate in the Quality Enhancement of the Institution”?
Yes v No
3. What is the percemage of the following student categories in the institution?

| Category Men % Women | %

a [SC NA NA 01 I
b | ST NA NA 1] |
¢ | OBC NA NA 14 14
d Physically challenged | NA NA 00 0
e | General Category NA NA H -
f | Rural NA NA 03 3
g | Urban NA NA 02 2
h | Any other NA NA 35 35

( specify)Muslim

Minority
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4. Whatis the percentage of the staff in the following category 7

l:i caching stafl i Y Nu-teaching staff ] % |

i
2 |28 f: 3338
R A

(M) () (o)
p— _ ______h - o | |
T 28 M thod |
ol (A i B hae
d Women 03 378 00 T 00 i
C |I’11_\'.\i4_:;i_l’i}i;hnlli:ngcd o | l| o j‘| 0
[t | General Category | 03 —lys loo | 00 \
| —
| |

EjﬂammmﬁfT————‘—$““'_
- : .

5 What is the percentage incremental academic growth of the students for the last two batches”

Fmegm A Admison on completion of the course

|| Hatch | Bachll Batch | Batch 11

\ 2013-14 2014-15 1013-14 2014-15

l SR S e e g
| 01

'sC 0l 05

06
00 ol
ST —
A L I B

35

o | -
00 00
) Physically challenged i
1 43
] General Category 3 " '
0 03 02
S R W
EREERESER
35 15 35
. Anyulhﬂ' {SP’dﬁ'} o
“9 Muslim minority &
»
-5

ganiia ! _.q,..ﬂ::

-

41



CRITERION |
CURRICULAR ASPECTS

L1 Curricular Design and Development

State the objectives of the institution and the major considerations add ressed by them?

{Intellectual, Academic, Fraining, Access to the Disadvantaged, Equity, Self development,

Issue of ecology and cnvironment, Value Ornentation, Employment, Women empowerment
Global trends and demands, ete.)s

Swayam  Siddhi College of Fducation has made a niche for itself in the arena of
education by spreading its fragrance with the budding teachers assiduously nurtured and

groomed towards excellence 1o serve the society

The institution maintains its focus on the vision and mission for effectual conduction of
curriculum design and development,

VISION

# Empower 10 sow the seeds of knowledge
~ Emerge 10 nunure the innate potentialities
#  Evolve 10 blossom into an integrated personality, and

= Encompass 1o pledge 1o the global society

MISSION

The following mission statements are carried out to achieve the vision of the institution-

* develop core competencies by providing knowledge base to student teachers,
* develop practical competencies by creating a learning environment, developing teaching leaming
strategies and developing resources to support learning,
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* develop reflective competencies to help student teachers 1o reflect on how language, disability,
race, gender, geagraphicyl locations and ather differences impact on learning and oprise
adaptation of teaching strategies,

L]

1o build up the capacity of student teachers to adjust and respond 1o the diverse needs of students 1o
create an inclusive classroom environment,

* tosensitize the student teachers 1o social purposiveness reflected by concepts like equality, equity

and seculariam,

al . - . ] . F - 4 n
* to align the  transaction of the curriculum | theory and practicum] and non-curriculum

consonance with the core values described by NCF 2005, and Constitution of India,

® 1o bring a global perspective 1o the curricular and total student teacher's € xperience,

* 1o endcavor to promote research skills,

* 1o build up the capacity of student teachers 1o integrate 1CT in curriculum transaction,
L]

to develop responsiveness to community needs.

INSTITUTIONAL GOALS

Goals are broad statements of accomplishment of the Program.
Learning Process

1. Student admissions: 10 recruit and admit students with the personal characteristics, attitudes
and behaviors 1o become competent and caring teachers,

2. Competency learning: to provide multiple opportunities to learn the defined competencies
throughout the curriculum,
3. Learning strategies: to promote effective, interdisciplinary learning in which student teachers

-l' ely construct and interpret information in multiple settings of practice teaching and theory,
actively
4. Instructional methods: o vary instructional methods as appropriate to accomplish specific
leamning oulcomes, |
5, Integration: 0 integrate and co relate theoretical knowledge with practicum.

. I'I *
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6. Assessment: 10 implement assessment procedures that are formative, summative, varied in
techniques and include self- and peer-evaluation, to ensure that the defined competencies are
efTectively leamed and satisfactorily performed,

Learning Environment

1. Orientation: to provide student teachers with orientation when entering B Ed course and
when beginning practice teaching and other program,

2. Responsibility: to provide opportunities and support for student teachers to learn to take
responsibility for their own leaming,

3. Teamwork and collegiality: to create and maintain an environment that fosters teamwork and
collegiality,

4. Student support: to support student teachers through effective, sensitive counselling,
individual and group support, and career planning and placement,

5. Faculty interactions and role models: 10 promote faculty student interaction and provide role
modeling for student teachers,

6. Respect: 1o respect all student teachers, regardless of gender. race, age, disability,or religion
oriecntation

7. Communication: to maintain an environment that encourages open and effective
communication among all student teachers, faculty and stafl involved in the Program.

SOCIAL RESPONSIBILITY

1. Program emphasis: 10 emphasize within the Program (a)micro teaching, b] simulated
lessons, ] practice teaching, d) integration of NCTE core values ] promoting ICT optimally,

2. Needs identification: to establish feedback mechanisms to work with practice teaching
schools served by the Program,

3. Enhance awareness: 10 enhance awareness of opportunities for becoming effective teachers,

4. Community needs: to specifically address the social needs of the community time to time,
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51 .
-ﬂl‘t‘l"lhip to prepane elMectinve lenders, during the Prosram.

6. Macement: 11 cnsure tha

A the studer teachers are highly sought after as candidates for
teachers in vanety of schools, '

Faculn

1. Faculty recruitment, retention a
members with

onoouragpe, rocog
their profile,

nd recognition: 10 recruit, retain, and support faculty
*@nnalx 10 recruit, retain, and support faculty members with potentials and to
Nize and reward their educational achicvements and contributions and develop

3 , :
2. Faculty development: 10 provide a rich leamning emvironment for faculty professional

development. creating a culture of support and challenge and ensuring a high level of faculty
wvompeience in teacher education,

Partnership

1. Partnership with Educational Bodies- 10 establish greater cooperation and an educational
responsibility with UGC, ICSSR, NHRC, UNIVERSITY OF MUMBAL, IDOL, NCERT, NCTE.
CIET.NAAC and other bodies,

2. Practice teaching school partaerships: to involve practice teaching schools in the Program.

Research

Research Orientation: 10 offer an educational Program that facilitates and enhances
rescarch opportunities for student teachers and faculty.

DUV BOOOOGOOOL0GOLOLLLOLLEGLEEEGEGGEGE G €
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PROGRAM IMPROVEMENT

1. Accreditation: 10 maintain accreditation ol the Program by meeting or surpassing
requirements for curriculum, human resources, services, policies, management, evaluation, and
consistency across Program as sct oul by NAAC,

2. Ongoing evaluation and improvement: to implement a system to support continuous
Program evaluation and improvement, regarding both learning goals and Program goals,

3. Faculty assessment: lo provide assessment and feedback 1o faculty, to maintain quality
standard in the Program,

4. Student assessment: to use student teacher assessment that is formative, summative, varied in
strategies and includes self and peer evaluations.

Financial and Administrative Responsibility

Effective administrative structures: 1o maintain and enhance effective structures, sysiems and
resources for governance and Program management.

Scholarly Contribution

1. Recognition: to recognize Program evaluation studies as worthy of research,

2. Dissemination: to contribute to the professional literature on the theory and practice of

teacher education,
3. Knowledge sharing: (0 encourage and support workshops
Innovation

1. Orientation: to encourage the exploration and use of promising new ideas in teacher

education,

46

40

AAAN

SReereesY * F E PP P FEEEE R E RN N



)
)
)
)
)
J
b

2. Initiation: 1o provide
teachers, and staf? 1k
learning,

avenucs such as me

N ctings. torums and conferences for faculty, student
al facilitates the ore

on and sharing of innosvative approaches 1o teaching

3. Rewards: 1o recognize and rew

: ard successful mnoyabive adeas and achievements by faculty,
student teachers in the I

TUEY

Global Competeney

1. Exchanges: 1o Cncourage
experiences by

workshops,

and support faculty, student teachers and staff in gaining

“I':l““'".l: them  for regional, national, intermational seminars, conferences,

2.8 TP . _ _ .
<. Mudents: 10 attract, admit and educate a diverse group of student teachers in the Program,

3. Knowledge sharing: 10 encourage Knowledge sharing with other B.Ed colleges, practice
teaching schools and stakeholders.

INSTITUTIONAL OBJECTIVES

Objectives are specific statements of accomplishment for the Program.
The following are the institutional objectives

1] High level competencies: 1o ensure that every graduating student leacher meels or surpasses
the competency requirements necessary for proficiency in teaching as a foundation for lifelong
learning.

2] Learning Objectives To ensure that the student teachers acquire competencies in the
following area specified for the B.Ed Program, viz,

A) Knowledge integration:

Knowledge skills relate to the acquisition, maintenance, integration and use of knowledge.
Srudent teachers should be able to demonstrate an in-depth knowledge of

i i - i hy and education,
relationship between philosophy : .
contribution of Indian aiml westem philosophers,
basis of curriculum designing,

al influence of Iiﬂl’;iﬂjr - ‘
:uu.::n rights, peace education, democracy, modemization, gender issues,

learning.
c of learner and process of . _
fﬁtﬁ:ﬂfcymmqm and tools of educational evaluation,

innovative and creative techniques of teaching,

Y Y Y YYYYVY

- o A —————— b — ol .
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P contemporary issues in the field of educaion,

B) Communication <kills: These skills relate to communication between teacher and student
teacher and administrators, teacher and colleagues. teacher and parents,

Student teachers should be able to demonstrate that they can-

listen carefully.

observe non-verbal cues,

demonstrate an understanding of the students, their feelings.

communicate truthfully and effectively both verbally and in writing,

develop and maintain effective relationships with all stake holders,

apply negotiation, decision making. problem solving and conflict resolution skills in interpersonal

L R R T B O

relationships.

C) Effective Teaching: Swudent teachers should be able to demonstrate proficiency in

» selecting and using appropriate and diverse teaching methods, techniques, strategies for unit
transaction,

» sclecting. preparing and using appropriate and relevant instructional material for unit transact ion,

» reflecting on their own strengths and weaknesses in the process of teaching for self improvement.

» focused observations.
D) Professional behaviours: Student teachers should be able to demonstrate that they can:

» epitomize accepted ethical standards, including the Professional Standards for teachers, with the
highest sense of honesty, transparency and integrity,

re interact with students, with honesty. integrity, compassion, and respect,
» not discriminate in interactions with students on protected grounds such as age, race, colour,

ancestry, place of origin, political belief, religion, marital status, family status, physical or mental

disability, sex and sexual orientation,
» respect social and cultural differences in attitudes and beliefs.
exhibit professional conduct regarding demeanour, use of language, and appearance in an

educational settings.
E) ICT skills: Student teachers should be competent in performing a set of core practical and
technical skills meeting the specific objectives. These skills relate to the acquisition and use of
information. Student teachers should be able to demonstrate that they can:

» use general-purpose computer software packages,
% use electronic networks for communication with others,
» search, retrieve, and organize information from a variety of information sources,

—
| 2%
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# select and use Matenals as resources in welf

-directed leamning, including computer-aided and weh-
hased bearning resourg C,

use 10T i uni Iransmc L

F) Personal management skills:

These skills relate 1o development of the individual. Student
teachers should be able 1o

demonstrate that they can

Tl ae 1y . _ ,
Pronitize tasks, plan and schedule work 1o meet deadlines and communicate efMectively with others

around planning and scheduling work,

select approprime Iq_-;uning methods for the subject/competency to be mastered,

It own strengths and weaknesses and be willing 10 scek guidance or accept feedback
about personal weaknesses in knowledge and skills,

» assess the

develop and practice active coping skills and when distressed, seck counseling.

Thus the institutional goals and objectives reflect major considerations such as Intellectual,
Academic, Training, Access to the disadvantaged, Lquity, Self development, Issue of ecology
and environment, Value orientation, Employment. Global trends and demands, etc.

2. Specify the various steps in the curricular development processes.

College is affiliated to S. N. D.T women's university hence follow the curriculum developed by
SNDT Women's University,

3. How are the global trends in teacher education reflected in the curriculum

and existing courses modified to meet the emerging needs?

The global trends like Globalization, Education for Peace, Irlfn:nnllj-m and
Communication Technalogy, Environmental Issves, Cooperative und Constructivist |::l:l11|r|g,
Inclusive Education, Value Education, Developing Global Perspectives are reflected in the

current syllabus,

The various papers that deal with the above issues are Foundation and M I“r
{ Education teaching and leaming process. New concems and Inrlnda . und l.m‘
s 0 - the learner, and various methods of teaching such as Science, Mathemats

Marathi, Hindi and English.

syslcm
and developing
History, Geography,
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4. How does the institution ensure that the curriculum hears some thrust on

national issues like environment, value education and 1CT?

The college has always ensured that the curriculum bears thrust on issues like environmen,
value education and 1C T in the following manner

Environment

Environment Education is integrated with the practice teaching Program
Environment Education is also incorporated with co-curricular activities.

Talks by expens are held on environmental issues

Gardening is an important activity wherein every student teacher is expected to
nurture a plants in the garden of the college.

Celebration of Environment Day.

Poster Making and other competitions arc held on environmental issues

Vialue Education

e The institution lays emphasis on Value Education as reflected in the mission statement to

meet the emerging societal needs.

e Value Education is integrated with the entire course content.

* Value Education is integrated with the practice teaching program

e Valuc Education is also incorporated with co-curricular activities.

* Value Education is incorporate in the Morning Assembly where the student teachers read

value based articles from the News paper and share their thoughts,

ICT

¢ The institution offers a course in ICT related to the practical application of computers

such as, MS ofTice

e ICT is integrated into different “content” courses and methods of teaching.

* The faculty guides students to effectively search the Web based resources within the

specific subject being taught.

B i e e
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* ICT is inlegrated w: ' |

cxpecied l: :.ul: : t:,h I-hL .r’rﬂt'lltc Ieaching Program where the student teachers are
e, collate data, prepare shides for effective transaction of

lessons,

LI T I_h an inlbl.'r:ll pant of the Project waork, and seminar presentation,

L] w & E = .
Iihr. unlrlulu.-n lacilitares student teachers In appropriate use of the Web. E-mail.
u.wkh-‘lh Puh-lit\hinﬂ. desktop Presentation, and other 1CT aids to learning the course
rn;uu.-.;tl..;lulrhg the course assignments, communicating with their fellow students. and
communicating with the course faculty and preparation of CA | packages.

* ICT s also integrated with the assembly and co-curricular activities,

L ]

The faculty yses 16T ¢ :
e faculty uses I( I for various teaching strategics,

5. Does the institution make use of ICT for curricular planning? If yes give
details,

The institution makes use of ICT for curriculum planning.
The institution makes use of ICT for curniculum planning,

ICT is used for collating data - The feedback collected from student teachers, alumni, academic
peers, practice teaching schools is maintained as database.

ICT Planning- The ICT planning process is an ongoing and integral part of the institution
planning process. and the teacher professional learning Program.

ICT Integration- There is integration of new technologies in teaching practices.

ICT Resources - ICT resources are distributed across the site and accessible by all student
teachers and faculty in all areas of the institution, used as needed in curriculum activities.

ICT Culture - The institution encourages and supports the innovative and collaborative use of
new technologies and ICT resources by faculty and student teachers,

; ERPCI i flects institution vision, mission, activities.
ishing-The institution web site re _ on,
:lf TI':::' If:::: adfnissinﬂ procedure and is updated. ICT is also used for bringing out the
tails 2 s
College Publication and Annual Magazine.

51



1.2 Academic Flexibility

1. How does the institution attempt to provide experiences to the students so that teaching
becomes a reflective practice?

Ihe institution attempts to replace passive student teachers with one who can critically reflect
on the ‘received” curriculum and ‘prescribed” knowledge. It prepares students to move beyond
mere teatbook knowledge by complimenting the course content with workshops, field b
as visits to Centers for Special Education, Banks, Small Scale Industries, Nehru Science Centre.
Nehru Planetarium, Museum etc to critically examine and synthesize knowledge from various
sources and deal with the complex challenges of classroom teaching, )

During the pre-practice teaching, simulated and practice teaching sessions the teacher
educators provide constructive feedback 1o the student teachers in order to enhance their
teaching competencies. The student teachers are also encouraged to seck feedback 1o the student
teachers in order to enhance their teaching competencies. The student teachers are also
encouraged 1o seek feedback from the school teachers and peer on the areas of improvement
which can be incorporated in their future practice lessons.

The student teachers are encouraged to write reflections by being reflective
practitioners in the classroom as well as in the educational situation by ensuring active pupil
participation in solving classroom and educational problem in a scientific way. The student
teachers are trained to adopt reflective practice and open mindedness for correction by
attentively reflecting on the feedback provided by the teacher educators which is purposive

and directed to improve their performance in the class.,

The institution follows the practice of SWOT analysis wherein the qualitative written and
verbal feedback given by the teachers and the principal of the college on the performance of the
student teachers in the exams and practice lessons help them to gain insight into their strengths
and weaknesses. The SWOT analysis is also done by the student teachers for their theory and

practicum.

During tutorials the student teachers are made to reflect over the units leamt by them
carlier to check any gaps in understanding, and to develop new insights in the concerned topics.

52
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Thus the instituti
: Statutiog ' oo e
v through its numerous actis ities engage student teachers to reflect on

1ssues of subject conte }
. ent, § ate [
pedagogy in consonan . dtfpk:‘nprl.tt-. methods of teaching and assessment and attempt to evolve
\ SOMANCe v * mneeds of
ance with the needs of the learner . The institution attempts 1o develop the

individuality of the st he in ansformation tha
3 student based o - | i

w3 n Ih{.‘ assumplion lh' 1 1 i I .
A A : sump at it as the al tri ation UK
leads 10 social transformation. e

2. How does the instituti i
: institution provide for adequate fAexibility and scope in the operational

@ I f o X . u ll‘l

Computer Educati '5 } i ion 1
omputer Education, Research project, Case study is a part of the curriculum. Orientation is
given I =& ac T v '

g 0 th sulldem teachers. T hey are divided in groups and teacher educator takes
responsibility of each group as a mentor.

’f"uhﬂu selecting the second method of teaching. the college considers the interest and
aptitude of the student teachers. The institution makes maximum adjustments in its time
table to accommaodalte the subjects selected.

Grouping of student teachers for practice teaching, simulated lessons and tutorials is done
considering their potentials, and requirements.

3. What value added courses have been introduced by the institution during the last three
years which would for example: Develop communication skills (verbal & written), ICT

skills, Life skills, Community orientation, Social responsibility etc.

The course and strategies introduced for different skills by the college in the last three ycars

are as follows:

——Erkﬁ;‘_'“ B Implementation by the college
o] icath sh nducted
- cation = Communication workshops are <o ucted to
Lomm:_TllC : develop the oral and writien communication
ades ckills of the student teachers.
e Creative wriling -Contributions 10 College
Magazines in the form of articles, short stories,
poems,
+ Workshop on Teacher Profile and Teaching
| Learning fltll_g_:phnncecmmunicmion skills. J
[T —
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T ICT skills * The college has a centralized media facility o |
prepare audiovisuals and other teaching aids

. where  the  teacher  educators  prepare

' computerized transparencies, PowerPoim

presentations for their seminars and workshops

: and CAl packages on various topics.

* The student teachers are also trained to prepare
transparencies,  slides  and PowerlPoint
presentations in their individual school subjects. |

“Life Skills

®* The collcge has initiated the use of simulated
lessons incorporating Life skills education,

* The college conducts annual sessions on lopics
such as Emotional intelligence. conflict
management,

| Community * Human rights to its student teachers, teachers, |
| teacher educators and members of the |
Orientation community.. |
* The college organizes poster competitions on J
social issues. '

* The college brings out annually theme based
college magazine. |

4. How does the institution ensure the inclusion of the following aspects in
the curriculum?

The institution conducts seminars, workshops, varied programs and activities to ensure the

inclusion of the following:

i Multi-skill development: The college motio is ‘Participate and Grow™ and hence
the student teachers are given varied opportunities Lo nurture their potentials and
talents by undertaking the responsibility of organizing and participating in various co
curricular activities such as dance, debates, rangoli, singing, food festival, poster
competition and drama. The student teachers are also motivated to take part in
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ii.

v,

vi.

svarous collegiale . P g s
ghle amd imer collegiste competitions like debates, elocution, essay
writing, WY recitati it ; : ; .
E- poetry recitation, dance, music, singing, drama, salad dressing, mehendi and

personality contest,

Ihe student teachers are o : L . .
dent teachers are given opportunities to develop proficiency in the use of
technols ey
Inclusiv T . .
¢ education: All the hundred student teachers are sensitized to the issues of
nelusa : iy . e . !
ston through an orientation session and visits 1o centers catering 10 the needs of
children with special needs.

Practice teaching: The institution is pro-active in conducting pre-practice teaching

Programs like Workshops on Instructional Material, Chalkboard
SKills, Micro-teaching, Demo-lessons and Lesson Planning. The student teachers
are introduced to the respective practice teaching schools where they collect the
school time table and prepare Practice Teaching  time table, Lesson Plans with
the guidance of faculty. The feedback on lessons provided by teacher educator
and peer is of immense value to the student 1eachers. The student teachers also
observe the peer lesson in their school subjects. Feedback is also taken from the
Principals and the school teachers and incorporated in the Practice Teaching

Program.

School experience / internship: After completion of Practice teaching the student
teachers  are sent  for one week intemship wherein the student teachers spent the
entire day in the school assisting teachers organize various activities, project work,
preparing teaching aids, productively engaging proxy periods and getting
acquainted with school records and school functioning,

Computers: The student teachers are trained in the practical application of
computers with  respect 10 preparation of letters, annotation in MS Word,
Preparation of mark sheet in MS Excel, Preparation of shides in MS PowerPoint,
Preparation of posters in Photoshop, Use of intermet in the teaching leaming

process,.
Information and Communication Technology (ICT) is a powerful driver for
transforming our education system for all participants, Student weachers of SSMS
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A)

are already immersed in the use of digitl lechnologies as essential tools for living

and teaching in the 21 century.
Skills for a challenging Tuture: In a world characierized by rapid change and

uncerainty, student teachers need 1o he equipped with o hroad range

knowledge. skills and attitudes, with particular focus on learming how 1o learn

communication. thinking and problem solving, defining values, creativity and

being adaptable..

Feedback on Curriculum

How does the institution encourage feedback and communication from the
Students, Alumni, Employers, Community, Academic peers and other stakeholders

with reference to the curriculum?

The institution encourages feedback and communication from its various stakeholders in
the following manner:

Students: During the academic year the Principal and the faculty members constantly
have a verbal interaction with student teachers 1o get feedback about the course contents.
An insight into the student teacher’s perceptions of the course transmission is secured
through the mechanism of oral feedback conducted at the end of the academic year.

Alumni:. During practice teaching and internship the faculty interacts with the Alumni
working as teachers, supervisors and Principals of various schools 1o seek feedback about
teaching, learning and evaluation methodologies and curriculum of the B.Ed course.

Employers: The faculty interacts with the Principals and management during the course
of practice teaching and when faculty is invited as judges for the school competitions and
exhibitions and a sincere attempt is made to inquire about their views of the B.Ed course,
During the placement process the college Principal and faculty are provided with an
excellent ground for discussion with the school Principals, Supervisors, Administrators
and Management personnel regarding their perceptions of the B.Ed curriculum in
relation to the existing demands and requirements of the different school boards.

Academic peers: Faculty members get an opportunily to have prolific and perceptive
discussions with their academic peers during orientation and refresher Programs,
seminars, workshops, and central assessment project.
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1.4

(Mher Stakeholders: Puring the hinnmual |1 ral Manapement Commitlee meetings the

cosl !'"F“ 'i.l.-l.n.tpl-nwnl anl the othver merribsers of the | ME share their appreciation as well
as concerms related w 1 ) g CUrtculam.

Is there a mechanism for analysis wnd wse

review and Wentify arcas

of the owtcnme Trom The feedback o

for improvement and 1he changes o be browght in the

currviculum? If ves pive details on the same,

In the monthly stafy meetings and quarterly MU meetings the Principal  and the
faculty share and r

eview the feedback obtained by the individual «aff members and rh-c
Principal during their interactions with the studemt teachers, slumm, employers, sc e
peers, and community. In these mectings reflective and focused discussions are carmied

out to wdentify and note the areas for improvement and the changes o be brought in the
curriculum.

Curriculum Update

K WHich contees hase undergone major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

The B.Ed syllabus has been revised during the academic year 2015-16. The New s:r'lrlahus
is of two vears duration and consist of four semesters. Al present the structure of new
syllabus is as follow.
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Faculty name: Education. Program Name: B. Ed. (Two Year duration semester Pattern) 2015-17

Semester |

| No | - Internal External | Total |
Titles of the Cours Toul e
fHles ol the Lourses Hours | | (Assignments | (University | Mar
on theory) Exam) ks
B Perspectives in Education T i
I Childhood and Growing Up 60 4] 25 75 100 |
| 2 Language across the Curriculum 60 |4 35 | 75 100 |
Pedagogic courses and practicum
3| Understanding Discipline and 25 75
Subject and its pedagogy ( Subject 60 4 100
education |)
"4 | Understanding Discipline and , 25 75
Subject and its pedagogy ( Subject 60 4 100
education 1)
- Courses on Enhancing
Professional Capacities (EPC)
30
IIEPC Reading and Reflecting on Texts 60 2 50
EPC chti-cing for Fons:ructivist i s 50 50 |
2 teaching-learning i
|
TOTAL(Theory +Practical) 360 |20 200 300 500 l
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ﬁ'm“lﬂr .' # T 1
) | -
. Internal buternal | Tonad |
Finl y Tedal ! '
s of the {.uurln H:u:.. Cr (Assignments "Jﬂﬁ#ﬂﬂj | Mar
! N om theciry) F.uani) ks
Cure f'ﬂur‘u ' ' i .
5 {funtc:mpumr}- India and b i ; 74 ]L i
Education ) 4 . 106
‘ | caming and T eaching 60 T4 25 |7 T':m 1
7 Assessment fﬂr_lzming_ 6 4 'I' 25 ‘|' 5 _?m‘ﬁ_'l
IO TS e e B ¥ .I - — —.—:--—-—-—J
: ' |
- : { | —
Courses on Enhancing = 1 o '
Professional Capacities (EPC)
|
EPC3 | Drama and Antin Education | 60 2 50 | 50
i Engagement with the Field
; 1%
[I-*WF Practice teaching & Internship 150 6 150
TOTAL(Theory +Practical) 420 20 275 225 500
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60

Semester 11
No B [ |___ Internal | External | Total |
Total | > §isin
Titles of the Courses ; Cr | (Assignments | (University "
Hours on theory) £ xam) ar
ks
i Core ("l}u.r'sn-_mh?w” ole |
B anslw.igé and Curriculum 60 4 L TS 100
9 | Creating an Inclusive School 60 4 - 75 100
10 | Critical Understanding of ICT 60 | 4 25 75 100
l
Engagement with the Field
EWF 150 i
. Practice teaching & Intemship 180 | 6 150 |
' |
Enhancing Professional ;
Capacities
EPC 50
5 Research Project 60 |2 50
= TOTAL(Theory +Practical) 420 |20 275 225 500
uk l.. 1.:; : |



.‘i-e-_inttr 1w

No =
E ; Internal |I I xternal Fertnl
Titles of the Courses I lTdal
Hours (Assignments | (University | Mar
. ity theory ) Foximm) ke |
Core Courses '
I Gender, S-;hml_am_l_.ﬂmicg o | 4 25 74 100
12 Optional Courses: Peace |
Education/ Guidance and
Counseling/'Sustainable 60 | 4 2% 75 100
development’ Human Right
Education
Engagement with Field E
i P— T W
Practice teaching & Internship 120 | 4 100

| Courses on Enhancing - [ 0

Professional Capacities (EPC)

EPC | T . )

| ] Understanding the Self 60 | 2 50
EPC | Leaming to use compuler in 50
6 education 60 |2 50

( Computer Project)

e B 25 N (T
EPC Seminar 30 | 23
-

o _ 25 :
E Educational Visit 30 ! 25
EPC | Preparation and submission ofa 60 |2 i 50
9 port folio
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B What are the strategies adopted by the institution for curriculum revision and update?
(need assessment, student input, feedback from practicing schools etc.)

Besides the contributions described in 13- B, the strategies adopted for curriculum
revision and update by the institution are as under:

institution conducted orientation programs for orienting faculty on new areas in the
curriculum. It also deputed faculty members to other colleges of education where such
programs were conducted.

Language across the Curriculum is the new topic introduced in the revised B.Fd
curmiculum. The institution has undertaken the challenge of orienting the teacher
educators from all colleges of education to this innovative and interesting teaching and
learning strategy through an interactive workshop.

The revised syllabus has been implemented from the academic vear 2015-2016 and the
first semester examination is to be conducted. The student teachers give valuable inputs
on the reading material available and the difficulties faced by then especially on new
areas.  The practice teaching schools and the alumni give feedback on the
appropriateness of the methodologies and evaluation procedure incorporated by the

faculty in the Program. This is an incessant process and goes on year after year.

Best Practices in curricular Aspects

A. What is the quality sustenance and quality enhancement measure undertaken by the
institution during the last five years in curricular aspects?

Commitment and perseverance is the secret of achieving quality that the institution firmly
believes in. The institution identifies the needs of individual student teachers during the
initial months of the academic year by different process of evaluation like conducting
personality development workshop, workshop on self concept, writing essays, conducting
talent search Programs. Then it decides measures to tap the ability and thereby improve
the quality of these student teachers. Some of the strategies are stated as under:

» Conducting communication classes in small batches besides college hours,
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Conducting tutorsals ;

N small hatches ®iordmg 1o thew intellectual ability so that
the Sudent teachers w

ho are P00 performers hegome hetier. the average students
'mprove and perform well and the weaker students

heen ohwened that the weaker
thewr omn carger

reach the average level. it has
“udents gamn a kot in the process and do well in

b1 !
udent tcachers write answers 1o difficult and new areas in the subjects which are

cxami :
amined and a feedhack given on time. The student 1cachers have a free access
10 the faculty in case of academic doubts even heside college hours

A third terminal cxamination has been included for the average and weak student
teachers for improving their performance

:_BL What innovations bess practices in ‘Curricular Aspects” have been planned’
implemented by the institution?®

The institution emphasizes on Participative approach. Student tecachers do not remain
merely recipients of knowledge given by teacher educators. The quality of education
depends upon the quality of the ‘providers’ as well as that of the “receivers”.

The institution firmly believes that there is need for and possibility of providing
opportunities 1o all student teachers to truly panicipate and learn in one’s own way. They
should participate not as mere “recipients’ but as leamers 1o evolve curriculum and its
transaction modes. The nature and number of learing experiences could emerge according
to learmer needs. Such a Program would be meaningful and enniched for each student
teacher individually. Each would find her own potential and be capable of using it
effectively.

Steps

Initiation involves gaming, ice breaking. workshops; sensitization etc.. comprises several
inputs which lead to perceiving ones’ own strengths and weaknesses, acceptance of others
significance of teacher roles and their demands and field conditions. Such sessions are
more frequent in initial phase and then continue throughout the course.

All other learning experiences comprise the substantive input. These pertain to
mﬁuﬂﬁmllnmﬂw.mﬂﬂu&nlummryumﬂhmh

hwomt:ffe:liwtuchmmnmdesofinumum“dm“m bl
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both collectively and sometimes individually. The teacher educators are there to suppon.
supplement. participatc in the group processes and facilitate group’s functioning.

Appraisal and feedback comprise several kinds of appraisal measures in the form of self

W'““I' peet "W"ul' teacher feedback and also formal testing, from time to time.

On review ing the change 1n pattern of evaluation in the B Fd course, the student teachers

are traned to write application questions and short answers effectively as they require
special skills

Additional Information to be provided by Institutions

A

B

D.

[he Practice teaching lesson plans are developed in partnership involving student
icachers and mentors. The school teachers assign a unit to the student teachers, advise a
particular methodology 1o be adopted at times. specific teaching aids to be used. update
ahout previous know ledge of school students, level of school students, differently- abled
dudents in the class. evaluation 10 be carmied out or work sheets 1o be prepared. revision
10 be carmed out. The student teachers then discuss all these points with the mentor and
prepare a lesson plan. take guidance from mentor and again discuss the same with the
whool wcacher
The student teachers also take feedback from school teachers who observe their lessons
and incorporate their inputs in the forthcoming lessons.The institution allocates one
period a week during method lessons as the number of students would be small to enable
one to one interaction. The student teacher discuss issues related 1o concepts.
methodologies and classroom problems akin to indiscipline, evaluation, teaching ands
and its effective use and lime management.

During tutorials and brainstorming sessions 100, the student teachers are encouraged o
think by posing challenging questions by the faculty concerned.

General topics arc given for self study and more of cooperative learning strategics
implemented in the tcaching learning process. niensive computer training and current
wrends in compulers is givenloﬂudmllul:hmsumltlwy have an edge over others in

the job market.

 Workshops on Human Rights, Child Rights, Co-operative Learning strategies, Voice

Culure, Value Discussion Model, Mind Mapping, Thought Management, Stress
Management, Time Management, Moral Intelligence, Action Rescarch — a panacea for
classroom problems, Ignatian Paradigm Model, | eamning Styles, Emotional Intelligence.
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In order 10 develop a responsible and productive citizenry, general topics are given for self
.,md} and more of cmq‘\crmi\r It'urninu strategies implemented in the ll‘ﬂching |tnming process.

Y ear-round activify

A. In order 10 develop. enhance, and improve the quality of student teachers, there
is a need 1o have continuous Programs to bloom their personality  [he
institution conducts sessions in the moming during assembly wherein students
read excerpts from “The Speaking Tree” from the Times of India, other stories
based on values or some significant incident which is important as a teacher
Tutorials, brainstorming sessions and feedback on essays are also some
activities that go on throughout the year.

B. The institution conducts co-curricular activities, .

The main challenge of education is to meet contemporary regional and national
needs and anticipate future social and economic development. With the issues of threat to
national integration and lack of patriotism, it becomes the task of every institution 10 develop
and instill national solidarity and patriotic feeling among students. Institution conducts
Programs through curricular and co-curricular activities, like a Program on National Integration.
where the student teachers dress according to Regional States and also depict cultural value.
Thus the institution conducts various activities for student teachers spread over the year to
imbibe values which will help in building their personality
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CRITERION 11

Teaching-Learning and Evaluation

Admission Process and Student Profile

1. Give detai .
sive details of the admission pProcesses and admission policy of the institution?
Swav; i g R PP . - .
A = d-m Siddhi college of education is member of Maharashtra Vina Anudanit Sanstha Chalak
= » - . Eriarng . i .

-[_"*‘“"-1*“"“.1- Punc. Maharashtra. The aspiring candidates have to clear the B.Ed. Common
r_nlun-..«. ]u:.d conducted by the Maharashtra Vina Anudanit Sanstha Chalak Association . The
mtakg capacity of the college is 50 seats from the Academic Year 2015-16 (Till last year intake
capacity was 100). The seats are Nlled b:‘. the Centralized Admission Commilteg,

bl " i
2. How are the programmes nd\'tﬁi.‘ifd? What information % prﬂ"i{ifd o prmm“"e

students about the programs through the advertisement and prospectus or other e
material of the institution?

I'he advertisement for the course is issued by the  Maharashtra Vina Anudanit Sanstha Chalak
Association. The college also advertises to facilitate the admission 1o B.Ed. and M.Ed. Programs.
The date of availability of college admission forms, eligibility criteria and other relevant details
are advertised through local newspapers and local cables operators. The same details are also
displayed on the college notice board. The information related to the admission procedure is also
given wide publicity through the practice teaching schools as well as schools situated in
Bhiwandi and around Kalvan.

The college organizes an Orientation Programme to provide constructive help to the aspiring
candidates, wherein the student teachers are introduced and guided in a step-wise manner to the
entire admission procedure. This orientation programme, conducted by the college faculties,
also includes guidance sessions for student teachers for appearing for the CET,

The college office is prompt enough 1o answer various queries asked by the parents and student
teachers regarding the CET. choice of methods and the entire admission procedure

3. How does the institution monitor admission decisions to ensure that the determined
admission criteria are equitably applied to all applica nts?

entire admission procedure is carried out on the basis of the guidelines issued by the
Centralized Admission Committee which functions under the Directorate of Higher Education of
- . s

the State Government. The following procedure is adopted.

The cligibility oritecia are uniformly applicable to all students as per the Government guidelines.

An Admission committee is formed by the college which comprises of the following members :
n Admiss ’

— - " ¥ =, ST % .'AHIIH;MF. A
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I'he Chairperson is the Managing trustee
I'he Principal.

Faculty in-charge.

Two senior faculties and

I he administrative staft.

The administrative stafl in consultation with the faculty in-charge of admission scrutinizes the

documents to confirm eligibility of the aspiring students prior to issuing the college admission
forms, i

All the relevant documents are scrutinized by the Admission Commintee at the time of admission
and are re-verified by the Centralized Admission Committee, Directorate of Higher Education at
Pune.

The admissions are purely on the basis of merit as directed by the Government and the lists are
verified and countersigned by the Centralized Admission Commitiee thus a transparency is
maintained.

4. Specify the strategies if any, adopted by the institution to retain the diverse student
population admitted to the institution. (e.g. individuals of diverse economic, cultural,
religious, gender, linguistic, backgrounds and physically challenged)

The admitied student teachers come from diverse religious, cultural, economic,  linguistic
backgrounds.

The academic year commences with an ice breaking session so that student teachers coming
from diverse backgrounds get an opportunity 10 interact with each other creating a feeling of
oneness.,

To dilute religious as well as cultural diversity -

The college emphasizes on the celebration of days of national importance and festivals of all
religious groups.
The college prayer highlights the oneness of all the religions and cultures.
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The ollepe has S I hgrem Prarthgng % one

heginning of the day
To belp vtudent €achers i ercome the ecom

of the unique and special features of the

The adminitraton
H sl
and oaber Truges frer i.‘: ‘;""‘“‘th the studens teachers on vanous schemes of the Government
th :;::g finances. free ships and scholarships. The student teachers are
L1
deverving candidates and 1« :»:h'(h ¢ then forwarded 1o the Trusts offering financial md 10
' the Department of Social Welfare. A regular follow up is done and

the finances such oh
¥eh ottained are then handed over 10 the respective student teachers
The student teachers who

find it diffic
sl bmenits .

10 pay the fees together are allowed to pay in

The student

leal hers are given e :
¢ Constructive f ; i '
kills during cedback in order to improve their communication

pre-practice teaching sessions, simulated lessons and practice teaching.

Stedent teachers physically challenged are facilitated with the following efforts -

Ihe peers are sensitized towards the problems faced by such student teachers and are encouraged
0 accommaodate and 2ssist them whenever they reguire

They are allotied with practice teaching schools situated in the close v icinity of their residence.

During practice teaching they are allowed 1o conduct their lessons in the classes situated on the
ground floor.

Thase who have difficulty in conducting session standing are permitied 1o be seated while
conducting the practice lessons.

Personal Counseling

In order 10 retain the students personal counseling sessions are conducted on one to one basis.

The students are also groomed psychologically in case they require counseling of that kind.
Every vear the college forms a commitiee, “Students’ Counseling Committee” under the

supervision and guidance of the Principal. This particular committee prepares :
strategies 1o retain the students. e
In addition 1o the above the college invites few of its successful alumni at the beginning of every
::duni: 10 conduct sessions and share their experiences with the student teachers of the

= hal}: This is done with an intention 10 let the current student teachers leam from the
::perimcunr%mtllmninmhmm-hucmmallﬂxhurknofdi\ﬂﬁmﬂm

{ thei “.}mwmwir“r
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The college motto is *Care and Share” and hence belicf in the philosophy of *We s ¢
I" is always emphasized. This philosophy is translated inte - s foigen .ﬁ'ﬁl{: thien
student teachers support each other with respect 10 academic and non i e

i g academnic work :
cxperienced faculties who understand the psychology of the student teachers are then I'i
o enCourayed

to offer counseling to those with peculiar problems. Some of the steps the college has init od
F &% inmee
are as follow: - e

To facilitate this, the college follows a unique policy,

lle Fach faculty is encouraged 10 adopt ten
student teachers for providing personal guidance. mentoring and act as facilitator 1o them

Provision is made in the time table and a time slot is allotted for cach faculty 1o conduct meeting:
with their adopted student teachers where each faculty then counsels student teachers on one 1o
one basis to solve problems pertaining to personal, family and academic arenas. Thus the student

teachers coming from varied backgrounds are motivated and encouraged 1o complete their course
curriculum successfully.

5. Is there a provision for assessing student’s knowledge/ needs and skills before the
commencement of teaching programmes? If yes give details on the same.

To assess the student teachers’ knowledge / needs and skills before the commencement of
teaching programmes the college adopts the following strategies:

Orientation Session: During the orientation the student teachers are introduced to the teaching
profession and the code of conduct required for the same. At the end of the orientation an
interactive session is conducted which enables the faculty to assess the student teachers” anitude
and interest towards the profession.

Ice breaking session: In the ice breaking sessions the student teachers are allowed to introduce
themselves one by one which enables the faculty to assess their communication skills at one to
one level and one to many level.

Workshops: Through the medium of workshops a series of tests are administered to analyze the
emotional and moral intelligence and personality of the student teachers. A feedback regarding
the same is provided to the student teachers.

Assessment of Computer Knowledge: The computer knowledge of student teachers is known
through the data provided by them in the admission form which is then analyzed to place them in
different computer training groups.

2.2 Catering to Diverse Needs
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L. Describe b the institgtic

. B works lmards creating an overall ey ironment conducive
1o leurning und developiment o

of the students”

Fhe instiutioon helieyes that condicive OV Ironment

i+ essential for learning and development of
"H‘ sligcderids Ibh'ft"‘.rﬂ.' lhl: in

itution has glaw 3 striven Lo oreate

AN enviremment where Hudent teachers feel safe and supported

An enviremment which fonters imtellectyal freedom and sense of creativity,

An enviremment which is phiysically and prychologically comfortable and flexible.

An environment where mutual wnae of respect prevails

An etviromment tha stimulates and creates beamer-centered activities.

An environment that has a place for feedback mechanism for fulfilling the expectations of
sludent teadhers.

Lhe college organizes the follow ing activities in order o create an overall intellectual, socio-
cultural and emidional enyironment conducive 1o leaming and development:

Assembly - [he day in the college begins with an assembly comprising of a prayer followed by
yoga, medstation, reading excerpts from speaking tree, value based stories. The first three days of
the academic session begin with series of workshops on topics such as ‘Know thyself and
Persomality Development, followed by sessions spread throughout the year on topics such as:

Conflict management,
Self determination.,
Preparing CV,

Talks on Anti dowry,
Animal protection,
Building leadership styles,
Teacher profile.
Managing emotions,

Al
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Fhe workshups o be conducted threnghout he weadsimic yenr mv planmed well i sdy s i

are gearvd foomie b equipping the stadent tenchiors with inmvmtive methusds of lwaching,
technologhon) and pedagogioal competen les

The proctice thit s fokboswdd hinbong the climssronnn sessions where 1he stidert lanchars e
enconirnged

Fov ank guestioms,
Share thewr opinions,
Crive leedback mul

Contribute their experiences during sessions

Extensive tutorials are conducted towirds the end of esch teem o tune them 1o the program
curriculum

College invites parents on open diny 10 discuss about their ward's strengths and weaknesses.

Parent Teacher Associntion (1A ) his been formed and their opinions are sought to mobilize the
COMMURNILY FEMMIces,

The ‘remedinl sessions’ are conducted in the college for the student leachers who are unable 1o
cope up with course curriculum,

the institution conducts the practice teaching sessions to develop global competencies through
following measures

o Intensive guidance for their practice lessony

e Providing technological and print resources (1CT)
o Library facilities and

e Workshop on preparation of teaching aids.

To develop spoken skills the Institution organizes *Speak Well Club’. The Language Lab in the
Institution has various kinds of software also for this purpose. This enables the student teachers
1o enhance their academic and practicum performance.

Throughout the year various programmes are organized 10 tap the hidden talents and
potentialities of the student teachers,

The college conducts talent search programmes like |
® sports day,
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¢ excursions, picnics,

® movie appreciation.

& cclebration of festivals,
® food festival ere.

lhe institution has a lecture room th

% mal il is | ' : ; . ¢ Al
activities i infinitely flexible 1o accommodate a wide range o

All the method rooms have windows and natural |

< ight in the room and they are multi-fonclions!
o accommodate a wide . J .

range of leaming activities and different types of learning fasks

2. How . insitutic 2
does the institution cater 1o the diverse learning needs of the students”

The institution adopts a multi-dimensional approach using different teaching strategies m ordes
to meet the specific needs of leamers,

The institution adopts the following strategies-

E-nhance student teachers intrinsic motivation through
arousing their curiosity through use of multimedia,

using content and context that appeal 1o the learners,
encouraging student teachers to value their achievements.

Award is given as recognition o student teachers’ performance in aspects other than academic
achievement, e.g. sports, dancing, poster making, and other co-curricular activities efc.

The institution adopts different forms of classroom organization e.g.
o variations in grouping, (Small and Big)

o whole-class setting and sealing arrangements

e Practical’s (educational psychology and science practical’s)

e Workshops and Seminars
e Use of ICT Lab
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Ihe college has inmtiated the use of simuled lessms incenpenationg lile dills sducaum |
college stoves 1o privide o vinely of Teld exgetiences o the ddend wachery by alletny
schools with first generstion learners s well as bearners with spacisl needs fon e parpere oA

practice leaching,

4. Him does the institution ensure that the lescher educaiors are kaowledgesbie sad
sensitive to cater 1o the diverse student needs”

o The teachers are appointed according 1o the quashficatum preseded by LA, SCTE. and
Maharashira Government § ot this purpose, interviews are conducied by the cupens froem ot

& Umniversimes

b, The institution during appoimment of teachers select the teachers with higher el ficmn
higher percentage, having comnmand over the subject

¢. Faculty development programmes ae organized, W scquite knowledge. sl and vakees.

d. Faculty members are alser sent W atiend seminars, workshops, comferetwes, culstrsn leitaey
in other institutions

. Teacher educutors demomsirite modellessons in the ¢ lasseiamms w0 thes revpeiiove wibpects

( Tencher-Fducstors are encouraged W use variety of methods oA 1w g
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further The 1e
cachers — edug:
: cators: k . GEa
Th 5 knowledge- ability is assessed through the following:
® lhe teacher educ r
cators o ey N
in the numerous in- Seryi -l..lﬁ,“ Ih" principle of being “1ife Long Learners” and this is reflected
educators 10 endow l.hcm t: '.dn”-t““u diploma and degree courses undertaken by the teacher
highest caliber. The dets 'IM ‘“"h with requisite and relevant knowledge for creating teachers of
etails of the same are mentioned in Criteria 111, 3.1(4).

® The college insists

sists the teacher edug |

o s ¢ teacher educators to enhance their technological skills by providing
sk s onbiey N 10 take technology related courses. The college provides a technical
s Lh; ] =l L] g ‘g H

cher educators to technologically enhance their educational transactions by

equipping each classrooms of '
: : the college with Over hes iquid Crystal Display
projector and internet facility. ) e

e The authorities of the Colle
el i I.ILS of the College Management put emphasis on the use of 1CT in the classroom
teaching-learning process.

e ICT ¢ etencies of the T : iteri '
T competencies of the Teachers - educators are important criteria for the selection of the
teacher — educator,

¢ The teacher educators are provided unconditional and wholchearted support 1o initiate any
novel instructional strategies. The college has initiated the paper on Inclusive education as part
of the options offered 1o the student teachers which is an indication of total support extended 10
the faculty to cater to the diverse student needs.

e A unique feature of the college is the “Intellectual Sharing® sessions which are biannually, at
times triennially. conducted. These sessions provide a platform for the teacher educators of the
college to share amongst themselves their most effective classroom practices and the
competencies acquired by them.

R What are the various practices that help student teachers develop knowledge and
skills related to diversity and inclusion and apply them effectively in classroom situations?

The educational and the psychu-social strategies and programmes adopted by the college as

mentioned in 2.1 -4, 2.2 -1,2.2 -3 display the institution’s sensitivity

towards diversity. In addition, the college organizes the following programmes:

student teachers and teacher educators to centers of special education

i visits of the . . :
e Educational awareness of the needs of the special children,

for sensitizing and creating an
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.o Annually hands on workshops on

e {ore |lements,

e | ile Skills Fdacation,

o Maodels of Teaching,

e Multiple Intelligences,

o Cooperative Leaming Strategics,

® Dagnostic testing and Remedial teaching,

¢ Developing Creative Techmiques,

o [.nvironmental Education through Mythology,
& Instructional Games,

® Instructional material,

e Evaluation technigues,

® CAl packages and Self Learning techniques such as SQ4R are conducted.

The institution as a part of the Computer Training provided by the faculty disseminates training
in Website designing using various sources such as text. images, audio, video to cater to the
multiple learning styles of the school students such training programme is one of the unigue
features of the college.

The college in collaboration with NGO's such as Akansha and Assema make provisions for the
student teachers to get an exposure to teaching street children from various parts of Mumbai.

2.3 Teaching-Learning Process

1. How does the institution engage students in “active learning™? (Use of learning
resources such as library, web site, focus group, individual projects, simulation, peer
teaching, role-playing, internships, practicum, efc.)

Active learning is an essential part of B.Ed. In order to make the students active in teaching
learning process, the teaching is made student- centered by using question answer device,
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ﬂ?\-!\ib‘_n“}m“ﬂ and semi oo _ |
and oruani : seminars ete. The teaching programme schedule and methodologies are planned
and organized in advance so that the phiectives coulit headieved.

Library:

Illu:rv is a well equipped hibrary for students and teachers. There is a spacious reading room.
!'-decnl-. are motivated to spend time in reading hooks and other reading material available in the
|'_"“"?- The college students are issued library cum identity cards 1o get hooks issued from the
hhr_;u',\_ Qualitied library staff remains available to puide 'rlu: students. The students are given
assignments and encouraged o colleat information from different books. Moreover, library is
ululr.uwd by the students to participate in various academic activities like quiz and creative
writing and other competitions ete.

Individual Projects:

Project based assignments are given to student in each and every theory paper. in various crafts
like-computer crafl, gardening, ant craft, working models they are assigned individual projects.

Simulation:

Before teaching practice ecach student deliver six lessons in their respective teaching subjects in

simulation. During teaching practice where there is a haliday in teaching practice school, the
simulation is done in the institution.

Peer teaching:

Every student delivers the required number of lessons based on micro-teaching skills in front of
their peers as per the university syllabus.

School Experience Programme:

Srudents are sent to different schools for practice teaching pmgm-mrm: in t'fwu phasc.i First Tn thl:
month of Oct - Nov and then in the month uf.Dec‘ - Jan. During leachmg.; practice ll:t? give
lessons and during Internship of 15 days duration they mls.e-up all the duties cxp:ftﬁ:_ r:r:mda
regular teacher. The students have to arrange f:.s?rmh!y. experiment ;Iisyr.:!\‘olugy. exhibition a
function in the school as per syllabus and participate in other school functions

Give a list of the p‘ﬂiﬂ]pﬂ‘nl‘! learning activities
¢ ing’ is made sludcnt-cent:u-d? !
H:“‘ t:l. I::'::e Institution and those, which contributed to self- management of knowledge,
adop

and skill development by the students?

ke learning squdent-centered the institution provides 1o the student teachers:
[n order 10 Make t

Meaningful, |earer-centered experiences,

Yo
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Opportunities o touch, manipulate, and experiment,

Opportunities 10 ask questions, solve problems. and think independently,
Extensive talking. reading. and writing,

Opportunitics 10 make decisions and 10 be creative,

Respect and trust for each other or other leamer,

Opportunities o leamn from mistakes,

Integration of content areas,

Assessment as part of the daily routine,

The college encourages the teacher educators to supplement the kecture methaod of 1eaching with learmer-
cenfered leaching methods such as symposium, workshops and seminars on topics related w0 the
theoretical components. Besides these the teacher educators repularly use the following participstory
learning methods 1o enable the student teachers o develop their skills and self manage their knowledge.

Brainstorming

Computer Assisted instruction (CAl)
Concept Attainment Model (CAM)
Cooperative Learning Strategies
Different methods of Self Study
Discussion

Seminar

Warkshop

Dramatization

Field trips

Inquiry Training Model (1TM)
Team Teaching

Simulation

Mind Mapping/Concept Mapping
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Inductive thinking mawlel

What are the instrycti
instructionyl npproaches (varlous mendely of bewelings uned ) wnd Ay
provided  for cosuring  effectiye

lewrnbng”
developed and/used. g™ Detail Y bnnoviative  approns b met hod

The college always tries
educators 10 attend sesic
The following

o Tulfill its quest for excellence I the Jarm of encouraging the teadcher
MOn innavative instructional
are the vanious instrectjc
the college teacher cducators:

srategoes and practice the sime in college
il strategies which has been developed and practiced by

Envirconment Education thie wigh variows methods including Mythology,
Mind mapping.

Cooperative Leaming Straepies,

Designing Instruction using Games

Providing Acsthetic | carming Expeniences through Deasmatization,

The afore-mentioned technigues of teaching and leaming are practiced by the teacher educators
of SSMS Callege of Education with the student teachers, 1he same techniques wre ulso practiced
by the student 1eachers in the school teaching.

The details of the techniques of Cooperative Leaming Strategy and Collsborstive Learming
practiced in the college are as follows:

PAIR READING;
Pairs of students work together in this strategy.
First, both students read the same section from et of facilitaor provided materials,

One student cxplliﬂ!r a .‘lil'lﬂll' pnrlgﬂlpll or short section of the texi 1o his or her jkrtner,

The partner listens and then asks questions i he or she does not understand the explanation,

The listener then rephrases the explanation.
The students altemate roles of explainer and listener until they complete all the material,
e 5
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When the entire <lass has completed the exercise, groups of stidents are asked at random o explain the
material to the whole class Thiv serves as check oo make sure the stadents da indeed understand the

materinl they are remding

2 THINK-PAIR - SHARE/THINK- PAIR: SOUARE

Involves a three stepy cooperative stnictare

I'he tea het presents a situation which reflects conllicting values or a problem

Dunng the first siep mdividualy think stlently about the situation posed by the teacher

Indiv iduals parr up during the second step and exchange thoughts

In the third step. the pairs share their responses with other pairs, other teams or the entire group
A madification of this would be ta use four students, form square and repeat the above steps.

3. Collaborative Learning:

Invalves three steps structure

Ihe faciltator imtroduces the topic and divides the students in accordance to number of
subtopics.

A subtopic is distributed 1o each group

Ihe group is given the task of analyzing and understanding the subtopics and citing examples
related 1o the same.

New groups comprising of one student from each previously formed groups are formed.
1 he new groups thus formed will have students who have learnt different sub topics,
I he members of the new group leamn different subtopics from each other.

The facilitalor summarizes the enlire exercise

4 Does the institution have a provision for additional training in models of teaching? If yes,
provide details on the models of teaching and number of lessons given by cach student.

I'he theoretical aspect of the B.Ed course curriculum includes topics such as Concept Attainment
Model, advance organizer, inductive thinking model, role play and Inquiry Training Model. The
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s

practicum aspect of

’ of the B.Ed

g Fd course curric :

simulated les ¥ curriculum L ‘

ted lesson using any one of the Models of T r;:f.qmn.-. the student teachers to give one
caching.

The college sir
e stresses  the bel; o
elich that effective teachers do not use the same set of practices for

every lesson, inst
. 54 . stead. what Sl
o ihen e be e effective teachers do is constantly reflect about their work, observe
¥ i \ " obs
£ or not, and, then adjust their practice accordingly. To accomplish

this it is imperati
: crative 1o ensure
hessdbva ensure that the student teachers are equipped with ¢ ot rnes
ried instructional strategies quipped with conceptual and practical

Hence the stud
ent teachers s 4
the above mentioned -"windelfmfr-‘]rmmfd comprehensive conceptual and practical training in all
make relevant use ‘;f “'Il:-‘:,l d'—‘d\':hlng- Ihe college faculty encourages the student I S
illustrating the i“lr:rrelu:innsﬁ- O ;..I-Is1 GL teaching while exceuting their practice lessons thus
IFD the t mr} a“d WaCli
cum.

F, I o g l . d . S Icro 1t€-":l“ L lﬂ-'hn’q“'- El'-“ d'r 'IE.ILI i i“‘ L‘ i .
achice ar nu 'tk.-’ l'l ]fmnﬁ t.'l".c“ I'I'}' !,al.]'l ﬂukﬂ.l FH..r 5L|I]

As : i . .

L‘Ii: F'T Dllhf‘h"' Sl Pml“m““ teaching session the college provides focused training in use of

e el I*»"-fh“llluﬁ for developing teaching skills. The following are the Micro
caching Skills practiced and mastered by the student 1eachers:

Skill of Questioning

Skill of Probing Questions

Skill of Mustrating with Examples
Skill of Set Induction

Skill of Explanation

Skill of Stimulus Variation

Skill of Using Chalkboard

Skill of Integration.

he B.Ed revised course is that every student teacher has 1o master
of teach and re-teach. Besides these the student teachers have to

of compulsory bridge lesson.

The minimum requisite of t
four skills via eight lessons
i1l of Integration as 3 part
mest effort 1o conduct sessions on more than the requisite number of
include explicit teaching and demonstrations provide maximum

practice the sk

But the college makes an ¢
skills. These sessions which
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exposure to the student teachers 10 utilize as many skills as possible in simulated and practice
teaching lessons,

Detail the process of practice teaching in schools, (Lessons a student gives per day, lessons observed by
the teacher educators, peers’school teachers, feedback mechanism, monitoring mechamisms of lesson

plans, et}

The training of the student teachers in the practicum commences with pre practice sessions as
describad in the previous question 2.3-5. The pre- practice teaching sessions provide ample
apportunitics 1o the teacher educators 1o observe the capabilities, potentialities and teaching
competencies of the student teachers and also pather information about their place of res.ld-:m:c".
Rased on this data the group of hundred students is divided into sixteen school groups
comprising of six 10 seven students of mixed ability and methods. Fach teacher educator is
nominated the faculty in-charge of one 1o two schoaols and has the responsibility of initiating the
allotted school group to the practice teaching sessions. This is done by providing in depth
information about the process of practice teaching, manner of preparing the school group
practice lesson timetable and the etiquette and politesse to be maintained while interacting with
various members of the school. Fach faculty in charge of the group also has the responsibility of
imroducing the student teachers of the allotied school group to the school Principal and the
school teachers.

As per the guidelines received from the school Principal or the school Supervisor the student
teachers prepare the school group practice lesson timetable and collect units to be taught in their
respective methods from the school teachers. The student teachers in consultation and guidance
from the concerned guidance method masters prepare a lesson for the unit and then under the
supervision of the teacher educator gives practice lessons in schools.

A student teacher usually gives one lesson per day but under special circumstances such as
ahsence of a student teacher, members in the group may give two lessons. The teacher educators
observe 8 -10 lessons per day. The student teachers of the Practice teaching school group and
student teachers from other school groups come to observe lessons. School teachers also observe
the lessons of the student teachers and provide beneficial feedback to the student teachers.

To ensure the excellence in quality of teachers, at the end of every lesson the teacher educator
gives individual oral and written feedback to the student teachers and also a general feedback
about the overall performance of the group, tips for enhancing their performance. The peer group
members also give feedback and suggestions to each other with respect to areas of improvement.
The student teachers also obtain/seck feedback from the school teachers.

After the completion of the lesson the student teacher is expected 1o share the feedback with the
guidance teacher educator and incorporate the same while planning for the future practice

teaching.
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6. Deseribe the process of Block Teaching / Internship of students in vogue.

The Intermship Proges - - -
¢ Intemship Program of the instiution is an imhative 10 buld the capacities of student

h an opportumty 1o gam practical work experience related to
mship program is a wonderful oppertunity for mutual learning.

which the intems bring with them add value and strengthen the
vapacities of the student 1eachers,

tachers by providing them wi
functioning of schools I'he inte

The adeas and CAPCTICnCes,

Internship: The student teache

rs after completion of practice teaching are sent for internship of
one week wherein the student

teachers spent the entire day in the school assisting teachers for
OFEANIZING vanous activities of

observing reconds,
personne],

the school, preparing teaching aids, conducting proxy periods,
conducting assembly and doing any task allotted by the school teaching

Block teaching: Afier vrientation to lesson planning and practice in prepasing lesson plans the
student teachers are sent for practice tea

ching to various schools. Student teachers are sent in two
batches for practice teaching, The

hundred student teachers are according to their roll call are
divided ino two batches of lifty students cach. One butch of fifty student teachers conducts their
practice leaching scssions on Mondays and Tuesdays while the second baich of fifty student
teachers has small group theory sessions in the college. The arrangement is reversed on
Thursdays and I'ridays with the group of student teachers who were altlending the small group
theory sessions in the college on Mondayvs and Twesdays go for practice teaching and vice a
Ve,

Fhe puidance sessions for the student teachers take place on Wednesdays and Saturdays. The
student teachers are encouraged to prepare and submit their lesson plans in advance 10 their
respective guidance teachers.

7 Are the practice teaching sessions/plans developed in partnership, cooperatively involving
the school stafT and mentor teachers? I ves give details on the same.

I'nis practice teaching is a collaborstive work of the school stafl and mentor teachers. The
institution has adopted a system of collaboration, co-operation and shared responsibility in the
best interest of the student teachers.

The practice teaching lesson plans are developed :'" PEReTR ioling e '?'hml RAILE0G
-nior teschers. The school teachers assign a unit Lo the Mw‘fm m.'chn“' SLSIES '.t“mm :

mu'l hodology that can be adopted, panicular teaching aids to be used, inform about

pa.m_cular .mcl G ::r school students, level of school students, differently able students in the

et lmm.‘ : be carried out or evaluation sheets 10 be prepared, revision to be carried out,

class, evaluation 1o then discuss all these points with the mentor teacher and prepare a lesson

;4 he H:;l:':uﬁiimm il '.cmher and again discuss with the school teacher if need arises.
an,
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Ihe practice lessons thus exccuted are also observed by 1h

¢ school teachers who provide
feedback to the student teachers regarding arcas of Improvement

K. How do vou prepare the student teachers for

Rl ealh managing the diverse learning needs of
students in schools”?

I'he preparation of the student teachers to caler 10 the diverse learning needs of school studens
nvolves the following:

Workshops by experts providing insight into the varjed learning styvles of school students and the
subsequent teaching styles to be adopted by the 1cacher.

Workshops on Multiple Intelligence and designing of instruction incorporating the Multiple
Intelligences

Provision of training in Cooperative Learning strategies through a Cenificate program on the
SAMmg,

Empowering the student teachers through the regular B.Ed curricula about the prerequisite of a

learning environment catering 1o divers leaming needs of the school students in the following
manner:

Classroom  structure (e.g., rules, schedules, procedures, routines, positive and negative
consequences)

Environmental structuring and supports (e.g.. visual prompts and cues, seating arrangements.
work areas to increase production and accommodate diverse leaming styles, organization of
materials, structuring for movement within the classroom)

Modeling, practicing, and reinforcing behavioral expectations
critical teacher behaviors (e.g., providing students with positive attention, feedback and
reinforcement; proximity and movement: communication styles with students)

Mutivating students through classroom positive reinforcement. classroom management; and
encouraging/reinforcing cooperative, positive student behavior.

Morcover the student teachers also model the strategies followed by the college faculty 1o cater
to diverse leaming needs of the student teachers. The same has been described in question 2.1-5,
2.2-1,2.2-3 and 2.2-5.

9. What are the major initiatives for encouraging student  teachers to use / adopt
technology in practice teaching?

R
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e

To Encourage studeny teache

o use |
OFEanizes a session

adop technology in practice teaching, the college
the year on Instructiona| material and their application,
ing the e ol varions sty
are also informe

# the lwpirminp ol
dl.-mumtr;lring and exhih

ctional materials, D“'i“ﬂ the session
student teachers

abonit by, Wy prepare software for future use,

leacher educators heliey ¢

N pracicing rathe
Use varicty of NStruc o,

o materials o egy
Clures,

r than prea hing and hence all the teacher educators
Ming resources in the form of technology in their

sesstons and regular Je

Faen during puidance

tor pracrice te
teachers yse ¢

chnology whereyer requi
of slides, Iransparencic

use both ofMine angd

aching the teacher educators ensures that the uiudFm
red and wherever available, give guidance on preparation
S and oiher Instructional mater

lal. The student teachers are encouraged to
online resoyrces el

rence for their practice lessons,
Teacher Qual ity

I Are the practice teaching plans developed in partnership, cooperatively involving the school staff and
mentor icachers? IF yes give details.

Ihe teacher educators collabarate wit
conducting the practice teaching
teachers and teacher ¢
information about

h school teachers to provide for appropriate timcl S for
e During practice teaching and intr:m_shlp student
ducators interact with the school teachers and school Principals m. ok
the various teaching, learning and evaluation methodologies fol I{m:d. lnd::
schools. An carmest attempt is made by the teacher educators 1o guide and mah:.- Ihv.'.-a ::ualso
teachers to implement the same in their practice lessons. The student teachers

i ice lessons
encouraged to approach the school teachers for productive feedback on the practice
conducted.

i i i chools by
The institution encourages the teacher educators 1o better tITcl_r‘cnllahumm:tn .\flll‘i .Ihc s:.o oo
aki the task of judging Ward level Science Exhibitions. Such Imuimv.us_p -
“"d"';:akms ta to the teacher educators to be abreast with recent developments in their respecti
excellent vis
discipline as well in pedagogy.

: g i S Rk
he ratio of student teachers to identified practice teaching schools? Give the details

2. What is the ratio of :

basis the decision has been taken?

€ same is
‘tice teaching school to the number of student :ea::hm allliltlﬂl. “:;:e S
The ratio of lhi: practi igning schools to student teachers for ]?mc:lu:c te:c!nng fs e |
1:7. The dct:lslctn for &“-Enlxmli from the student teachers m-sldcncu-.. qual:ﬁcailinI; o I-Idtl'll-
basis of proximity ol'hil:;-str the student teachers.. Also wh.ilc ailgmnu standards for practice
teachers ahn:l lhf inn:: teaching experience of student teachers is considered.
teaching the prev

ing fi ' f communication
: he teaching faculty makes a note o
: . imulated lessons ( - . : .
papiy mltl‘ﬂtﬂ‘ﬂ‘-': lIrli.f I::]:::lnt knowledge, and class management skills possessed by the studen
skills, language skills,
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tenchers 1 hese observations made by the fasculty are utilized for assigning the student teachers to
e Ll
vanious schools for practice teaching

Utmost care s taken 1o allot students of different methods 10 every school group so as to
focilitate the s hisl in smessth allowation of the teaching perimls

\ [hesa e The mehamiam of giving feedback 10 the stisderts and how ot 1m0 imed for performance

AL L R m
I'he various arcas in which feedback s given are as follows

Lesson feedback: The student teachers are given both verbal and written feedback after
completum ol mcro lessamns, «cimulbated lessons and praciice teaching lessons [hmﬂ._g practice
tcaching the supgestions given by the teacher educator are then incorporated i the next lesson
with the help of puidance 1eacher

FEsaay feedback: After every essay the student teachers are given verbal feedback as well written
fecdback on the essay which are incorporated during next essay or while writing answers 1o the
queshions in the terminal examination

Faamination feedback: Aficr the correction of papers of terminal examinations verbal feedback
is given 1o individual student teachers and written feedback 1s given in the form of comments on
the answer sheets The Principal gives intensive individual feedback to the student teachers after
the cvery terminal examination

C o-curricular activities feedback: Feedback is also given for improvement in nonacademic
arcas such as assembly . dance, drama, singing and debates to motivate the student teachers and
help them improve their future performance.

How does the institution ensure that the student teachers are updated on the policy
directions and educational needs of the schools?

During the period from December to March, the college organizes for campus onentation
wherein schools following different board patterns such as SSC, ICSE, and CBSE orient the
dudent teachers with respect 1o the leaching strategics. technigues adopied in their respective
whools., delivery of the lessons, information about the evaluation pattern followed in schools,
work losd, preparation of worksheets, techniques for inclusive classrooms, service conditions
with respect o salary, leave, facilities available in school, and PTA organizations in the school.

I'he college ensures that the library wdmiutlimhmhmthlunium-hnﬂmn
conditions.
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During lectures, espec; (%3
%, €S 5 3 |
e lm* 'l'”} :hf”‘lltrh the subject of | duciations management student teachers nre
iy e - "
IS rules. regulations and facilinies provided in different types of schools

The institution invites crmnent Alumn to talk ahert
of conduct followed hy SSC hoard
and Intemational | ducation

directions are displayed

government policies, leaves, registers, code
ohjectives of different hoards, and characteristics of Indisn
The college alser has faciliny for bulletin berard where policy

-

|
' low do the students and faculty keep pace with the recent developments in the sehonol
subjects and teaching methodologies?

The teacher educ; . m mierenc pdating
: Il.l."i\.hll' educators are cncouraged 1o attend workshops, seminars, conferences u -

E ™ ¥ L] 1 ¥ ™ F 5 =

nriching them in arcas such as innovative methods of leaching and learning. .

Tnt‘thntdulng}. human. women and child rights. peace cducation, gender sensdization, and
inclusive education.

At time experts are invited from various fields such as science. sociology and management to
give talks, conduct workshops in college for the benefit of teacher educators and student
teachers. During practice teaching, teacher educators and student teachers interact with
Principals. staff of the schools to acquire knowledge about the development in school subjects
and teaching methodologies, School teachers are invited o observe practice lessons so that they
can give their valuable suggestions to student tcachers which can be incorporated by them.

In this era of ICT lot of information is disseminated on the websites, the student teachers are
guided 1o identify and use authentic sites for acquinng knowledge on recent trends in education
and for transacting their practice teaching lessons.

What are the major initiatives of the institution for ensuring personal and professional/carver
development of the teaching staflf of the institution (iraining, organizing and spomsorieg
professional development activities, promotional policies, etc.)

The major initiatives of the institution in ensuring personal and professional development of the
teacher educators have been described in.2-2-4~ Bﬁ'dﬂ.‘ the e o w‘hﬁ
ensures that all the circulars from ""_“‘""‘ e s m S——
conferences, talks, VBrious Courses, orientation, N > G s 0
members. The faculty interested in attending _a"}- 'ff - pmgrnm?‘nn - mmm e
same 1o the Principal and accordingly flexibility with respect 1o time and schedule is provided to

the said teacher educator.
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7 Does the institution have any mechanism fo reward and maotivate stall members for good

performance’ If yes, give detniis

Ihe college folloss the |1|.|]qn.nplu that (F the members of the institution have o be successiul
and satisficd with the work that they are doing in the institution then bath intrinsic as well as

extrmsic motivation needs 1o he provided. The college provides the same in the Tollowing

mannct

Ihe Prncipal takes initislive i ongian zing the celebrations of faculty’s efforts in ensunng success ful
accomplishment of the visuon, mission and goal of the institution

The Principal also dissemmales the accomplishments of the faculty through her interactions with the

stident teachers, alumm and other stabeholders of the institution

The Principal of the institution along with the management prosides a proactive environment by

apprecinting the work done by the stafY members duning, 1.MO meetings

The tirthdass of every 1eaching and non-teaching stafl is celebrated.

I'he Principal creates an amicable aimosphere by organizing refreshments for the staff members fo
welcome them for the new academic term, dunng the staff meetings at the term end

2.5 Fvaluation Process and Reforms

How the barriers to student learning are identified, communicated and addressed?
(Conducive environment, infrastructure, access 1o technology, teacher quality, etc.)

I'he barriers 1o student teachers leaming are identified through essays, group discussions, group
activities, microteaching, and interaction with individual students and with the group. Also the
college has a grievance commitiee comprising of two senior faculty. The student tcachers having
any kind of grievance can approach this committee who give a patient hearing and try to solve
problems of student teachers. The college maintains a suggestion box in the library where
sudent teachers can even drop their suggestions. The suggestions are then taken up to the
Principal. Barriers identified are - language barriers, problem in coping with the array of
activities of the B.Ed course.

The barriers to student teacher's leaming are then communicated to senior faculty and Principal.
In consultation with the entire faculty the Principal then devises and implements strategies for
overcoming the barriers 10 learning.
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The various strategies used to overcome

barriers 10 studer - [ ntor
_ s 10 student teachers le are mentoring.
buddy system. tutoring. brainstorming, rem ent teachers leaming are mentoring

edial teaching and counseling.

et ll f ] i

tearwing? evaluations, external evaluation) wsed for assessing student

The college has 10 follow the examin
University Mumbai.
follows:

. ation pattern sct up by the afMiliated University i.c. SNDT
Till the academic vear 2014-15 the pattern which was followed was as

lhe examination for B.Ed course consists of two pars - Part A I'hcm':,' and Pant B Internal

AHSQ‘.QHIIT'II.‘.'HI both carrying a weightage of 500 marks each. The Part B or Internal Assessment
comprises of the following components:

I} Years work in the form of two terminal examinations and ten essays.

11} Practicum in the form of
Attendance at Demonstration Lessons

Teaching practice of not less than 20 lessons distributed over differemt standards from VI™ 1o XII" of
recognized Secondary and Higher Secondary Schools/Colleges selected by the Principal as practicing
School/College. In addition to these 20 lessons. there will be i) 4 compulsory micro teaching lessons and
one integrated (bridge) lesson ii) 6 simulated lessons. (4 simulated lessons from Role play. Games,
Models of Teaching, Creative teaching etc and 2 simulated lessons in Computer assisted presentation
maode. )

Unit planning, Preparation of Unit Test, Administration of Unit test. Scoring and Marking in any one of
the Special Method.

Observation of minimum 5 Lessons,
Participation in Seminar/Paper presentation in any one of the theory paper.

Four tutorials

An internship of 12 working days preferably in the second term.

A research based Project Work conducted on any topic in Education.
Participation in Social Service/Community Work

Case study of a child
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I'wo field wrip reports

From the academic vear 2015-16 the new pattern has been introduce which is as follows:

Structure of Two vear B.Ed. Program

Faculty name: Education, Program Name: B. Ed. ( Two Year duration semester Pattern) 2015-17

| Semester 1 ] ‘_ T T : |
! S , A
| No ' | Internal External Total
‘ Tithes of the C L
cdod el Hours | 4 (Assignments | (University | Mar
! on theory) | Exam) ks |
B " Perspectives in Education ‘ |
I | Childhood and Growing Up 60 |4 |25 [75 100
L i
2 | Language across the Curriculum 60 |4 |25 75 100
Pedagogic courses and practicum
3 Understanding  Discipline  and 25 75
Subject and its pedagogy ( Subject 60 4 100
education 1)
4 Understanding  Discipline  and 25 75
Subject and its pedagogy ( Subject | 60 4 100
education 1)
Courses on Enhancing
Professional Capacities (EPC) |
| EPC mh 50
Reading and Reflecting on Texts | 60 2
|
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i -
| EPC | Practici
5 'm"lf“"ﬂ for constructivisg | I Te¢ B
lanhmg-Icurning il y) A | &0
TOTAL(T . Lo |
_ L{Theory +Prac tieal) i) N 200 300 [ 504)
1! Semester | B
| No | | e S Mo
. Inmernal E.xternal Tonal
Titles of the ¢ | Total
| of the Courses j ”:’:ﬂ Cr | (Assignments | (University | Mar
L on theory) F.xam) ks
Core Courses 1 +—
foor | [
5 Contempaorary lin =y I T '
Yy India and | 75
FEducation ) 4 - l | 100
6 I-caﬁling_imd ll.aamg  Ten 2 sz == 75 | 100
7 Assessment for I::rn]a_g  Ten . "-i ! _2_5 75 100
— ! - 1 4
' Courses on '"F.uhntin':"
Professional Capacities (EPC) |
EPC3 | Drama and Antin Education 60 2 (50 s0
|
Engagement with the Field
W a . 150
II:WP Practice teaching & Internship 180 6 150
TOTAL(Theory +Practical) 420 20| 275 225 500
Semester 111 r
5 L Internal External Total
° .
Toual | . | (Assignments | (University
Titles of the Courses Hours .Cr on theory) Exam) i
' ks
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[ Core Courses

s | i e S 5 . SN SN .
8 Know ledge and Curmiculum . 6l =% 75 100
. | | fel
9 . Creating an Inclusive School 60 . 7% i 100
f |
10 T Critical Undenstanding of ICT 60 [3s [ Tio
l - — — +- - . — —
i
Engagement with the Field ‘ [
|
| R A - S i ) . i
EWE _ _ | 150 | |
. Practice teaching & Intermship 180 ' 150
) | |
~ Enhancing  Profesionsl| T ] [
Capacities .5
L [ S o |
‘ ) Research Project | 60 50
L ol | |
[ TOTAL(Theory +Practical) 420 [ 20275 | 225 500
Semester [V ]
[No Internal Extenal | Total |
s Total |
Titles of the Courses Hours (Assignments | (University | Mar
' on theory) Exam) ks
Core Courses K
(11 [ Gender, School and Society 60 25 75 100
12 Optional  Courses: Peace
Education/ Guidance and
Counscling/Sustainable 60 28 75 100
development  Human Right
Education
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Engagement with Fiell ' [
[“[ I;r‘_i- T | i 1 1
3 actiee teaching & Intermship | 120 1 i (M)
| : [ '
' —_ 4 I
' ( ourses on Enhancing ‘ | ‘
| I'rul’w«hmal Capacities (Kr¢)
EPC | | SR '
5 l.ndu:rslnndmg the Selr i) 2 0 )
P —— e — S— l
EPC Leaming 10 use computer i | ' 50 ¢
6 education - - %0
F '
( Computer Project) | |
i F——— s |
7 Seminar ) R e 1 29
¢ | Fducational Visi o |1 |* |29
 EPC | Preparation and submission of a | 60 2 50 . 5 -y,
9 port folio
TOTAL(Theory +Practical) | 480 | 20350 150 | 500
| S —

The college conducts twenty essays 1o give maximum practice 1o student teachers in writing answers to
question for preparation of the final theory examination conducted by the University.

3. How are the assessment/evaluation outcomes communicated and used in improving the performance
of the students and curriculum transaction?

The evaluation outcomes are communicated to the student teachers though 'mdiv‘ﬂ.-l oral and
uen feedback after every microteaching simulated and practice lessons. Also individual oral
Wi

book assignment, every essay, seminar presentation and
feedback is given afler open
ﬁ Tn::lT;;mI“‘"ﬂ" The college Principal also gives individual feedback to the student

teachers after the terminal examinations.
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o improve the performance of the student teachers, the college organizes for individual
counseling, mentor groups, brainstorming, tutorials, and remedial teaching sessions.

1o improve the curnculum ransaction regular stafl mectings are held wherein the evaluation
outcomes of every activity are discussed and suggestions are taken from the staff members to
bring in modification in the transaction of the curriculum. A final decision is then taken by the
Principal in consultation with the stalf 1o use @ new strategy for continuous improvement in the
performance of the student teachers, The new strategy is then implemented and then reviewed
again for ity effectiveness in the next stafl meeting.

How 1CT is used in assessment and evaluation processes’”

The college uses clectronic methods in - the  assessment and cvaluation process. The
computerized records of the performance of student teachers in the practicum and theory of B.Ed
course 15 maintained in MS EXCEL software. Computers and video records are used for
collecting different kinds of records of student teachers’ work.

ICT is used in assessment and evaluation in the following ways-

ICT is used 1o create output which is then assessed ‘traditionally’.
ICT has enabled new forms of output for assessment ( PowerPoint and video)
ICT is used to support teachers in iraditional assessment (more efficiently, more accessibly)

ICT is used 10 making exemplar assessment available, supporting learners and improving consistency of

marking
JCT has sutomatised assessment.
ICT has facilitated new forms of assessment (i.e. self-assessment of performance through video).

ICT is used to record assessment data.

2.6 Best Practices in Teaching -Learning and Evaluation Process

94

122t

NS Y Y Y EEEEEEEREREEEREREEBE



" - }-_

Detall on way e g
LT _
beibinikiis U™ Fo00 Wimvsy/bo o wingg/ as bop st oo oty shwast oy Wb

Phe institition b e vebioe o

Sl Fie ey Wt 2 ol it e 10y By, o v SrAnA

Phe signific ey mliname ges

Mind Mupginwi oneept Mapping

| | 18 10as] ws Newdy Lo botigrs W by e W S Skt Sl tny
visunlly

I_U.n_l_hlr Tesourees amd in ¢lges PICSERIBINMSG w5 stirrmugadl Aokt manhon 1 awsnsnah s
mlegrated it Vet tures, ¢ lyes thse insums, sl I o [ aceghenats  Sohafant fnin e

maske multimedsy PRESEmientss o varsisorme s Sartti cdisaot (o mhats wingyuin B vins wikie 3
PowerPoin PIre s nlint ey

ﬁtlnnlum.und_'_‘j.amn“- are lsed bry fueulty 1o fibly engagn dodent sastars w wrswes wof
develop decision ik itig aned idber okifls

Serne faculty have sonntad Plesgs W aresawngE Sy
thewaght ful reflectiomn. analysis wnd wll enpressiomn
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2. How does the institution reflect on the best practics in the detvery o imstrvatins.
including use of technology?

Since any teaching and learning environment ml"ﬂ‘tﬂnuu engagement wnd i - . : -
number of levels, the ability 1o reflect on what we sre dong and why we see doing is crucial 1o

any form of learning.
Refection takes around the common themes addressed in the immary ations such o

Was there an increase in student engagernent hecause of the use of smovation”

Did it encourage active leaming?

Did it encourage critical thinking”
Did it enable student teachers o share their analyses and reflections”
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Did it build student teachers’ self-expression and dialogue skills?

Did it support collaboration?

Did it enable student teachers to apply concepts and gain “hands on™ experience?

Did it make content relevant and “real™?

Did it provide individualized support and feedback to learners?

[2id it bring a large and varied quantity of multimedia into classroom presentations?
Was there a balance between knowledge dissemination and construction of knowledge?

A fair degree of formative evaluation of student teachers' learning and regular feedback
from stakeholders is obtained 1o reflect on the best practices. The reflection takes place in the
frequent staft’ meetings, IQAC meetings and informal discussions between the faculty and the
principal.

=
[ St
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1. Does the institution encourage Action Research? I yes give details on some of the
major outcomes and the impact,

Action research is one of the optional papers the institution offers to student teachers with a
view 10 encourage action research. Research project is also a part of practicum in B.Ed syllabus.
Encouraging student teachers 1o take up small action research projects related to relevant
educational problems has been an area of prime emphasis in the institution. The entire faculty
helps the student teachers in selecting the topics and provides useful guidance to the student

teachers belonging to their respective research groups.

Action research is focused on the immediate application and not on the development of
theory, or upon general application. The emphasis in action research is on a problem here and
now. in a local setting. 1ts findings are evaluated in terms of local applicability, not in terms of

universal validity. Our purpose is 1o improve school practices and at the same time, to improve

those who try to improve the practices.

The goal of our institution is:

Identification of a problem

Defining the problem

Listing of probable causes

Formulation of an “Action Hypothesis™
Testing of hypothesis

Action programme

Conclusion

Follow up

YYYNYYYYY

The major outcomes and the impact of these action researches are as follows
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b hiffaparg WPt PRemure fttegests ned rmly had irngeet | o cbudkent leachers but also on

Iha 1a i by wilint aieap s tof [ha v iyl e oy l'rhw!u and thernes fer seminars. Action research

biwg fl-ﬁ-.rhl-ﬂfﬁﬁrl fEss i by 8 1 Pl ol i vy tif *'flfh' the r“!fl‘}' ared the student teachers.

LoCivs idatumite of Ihe € imloremes / Seminnr / Watkahop attended and / organized by the

Fuewlty membura in buet five yours,

Ihe fuealty is e it aged Vs prartic igrte in impeertant conferences / seminars | workshops and
wlss bes cngmtnive e suene in heir fields of expertise.

[werty woksheges hiave been tnganized by the faculty members,

1.2 Research and publication output

1. Cive detaibe of instruetions) and other materials developed including teaching aids and /
or wsed by the institution for enhancing the quality of teaching during the last three

yenurs,

I he facilty members of the institution have been constantly engaged in developing vari
structiomil materials for enhancing the quality of teaching in the institution. The various

L ; ‘

instructional materials developed have been in the form of:
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Multi Medin Package - The faculty members huve been constanly preparing power
point presentations for their lectures and work shops

Faculty uses different teachimg aids to enhance the quality of tesching in the clavaroom
like new spaper cuttings, magazines, handouts, games, puppet shows, vy chalogical wews
chants, avdio-videa recordings, case studies, maps, models, scicnce equipments. merses
and shde shows

Important  sessions conducted by experts and  teacher educatonrs are recorded  and
maimtained lor future aceess,

Psychological laboratory -The institution has been continuously working  wowards
updating its psychological laboratory and has been equipping it with latest psychological

tests and equipments,

2. Give details on facilities available with the institution for developing  instroctional
materials

< The instition has a technologically enhanced computer lab with all the latewt

equipments, which includes twenty-five computers with multimedia facility and laest

software, printer, scanner and internet facility.

% The institution has a technology cell well equipped with teaching tools, teaching

accessories, other stationeries and necessilies needed for preparing and using
instructional materials. These include video recorder, tape recorders, lransparencics,
casseties, lelevision, OHP, LCD, DVD player, CD players, slide projector, display
screen, and boards of difTerent types

3. Did the institution develop any ICT / technology related instructional materials during

the last five years?

& The faculty of the institution has developed two CAl packages (Geography and
Mathematics) for a minor research project funded by UGC, New Delhi.
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teachers
o homerilla itelaustidett tusantely wink we fnnre fent hers

fXRfonmdn u frrnnr pur iyl frreserdmt im beseel fin any topie from (he school subject

[ rgimererent of § ibose sticomisl | e hrudegy Since st three years the college has established a

Coklmbantint vom pelintiots wilh fhe Prepaettnent of 1 ducational Technology, SNIDT Women's
Fitvrvarsty Mumbeosi [ his degrattenent ¢ el is a twer year MET-CA programme. The MET-
A studemts comtiet wenk sheegrs om varionss televant and new topics for the student teachers
of (he coillecge Alsen the I T4 A stiletts comduct their researches with the student teachers
# fheit subjects Suh symbiedic intermction has enabled both the institutions 1o grow,
devalengs mtid s rvinte

Fhe imvatitutiem 15 planning 1o comouet Training Programmes | Workshops/Certificate courses
fen studern tenehers and lescher educatons om Human Rights, Cooperative learning strategies,
bsteuctiomal Design and F-learning, Kesesech Methodology, Web-Design, Photoshop and
(ulligraphy in the coming scademic yenr,

Traiming provided o the faculty:

¢ W is mandatcry for the faculty 1o attend the workshops conducted by their peers so that

everyome is heneflited by the expertise of the other,

® The institution slso invites experts to conduct workshops for the student teachers as well as

forr the tescher educatins every year in order to hone their skills,

5 Give detaile of the awards, honors and patents received by the faculty members in last

five yonrs,
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achievements,

Recopnition has come in many wavs 1o the
laculty has brought |

nstilution over the past five years Many of the

8urels to the Institution hy carning accolades for their performances and

Iwo of the laculty  members Uddhav K. and Vikas S. have qualified NET/ SET

Cxamination
One faculty members have received Fecognition for teaching at Post Graduate level from
the SN.D.T University Mumbai,

One laculty member Seema Parole haws registered Tor PhID,

Sanju Yadav madam has qualified Ph.D. entrance test conducted by University of Mumbai

in the year of 2015 and she s “ri[',"g a research project.

I'he principal of the college has several publications to his credit. He is also research guide.

3.3 Consultancy

Did the institution provide consultancy services in the last five years? If yes give
details, ...

e Faculty members are nominated by S.N.D.T women's University Mumbai, as
members of Local Inquiry Committee

idi ices in the form of experts on
: embers have been providing mnsult{incy services in the
) LnL?uéﬁchion Committee of different institutions for the appointment of lecturers.
placement of lecturers in Senior Scale/ Selection grade,
e Consultancy is also provided to the alumni/school/college teachers/teacher educators by

conducting sessions/ ‘ ,
One faculty member is one the Adhoc committee of guidance and counseling

-

Department SN.D.T women's university |

Faculty member is guide for M.Ed in Dept. of Education SN.D. T university Mumbai.

“aculty ‘ umbe
. | ember is member of syllabus committee of SN.D.T women’s university
e Faculty m

Mumbai.
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The institution extends its consultancy semvices 1o other | niversities like YCMOU and
SNDT Women's University in the form of conducting lectures, workshops. guiding
M.Phil students. external examiners for viva-voce for M.Ed students, validating tools
for Ph.D. M Phil and M Ed programme. and in the capacity of examiners and paper-
sctlers

The consultancy s also provided in the form nfu‘mduuing lectures for various courses
offered by the SN.D.T omen's | niversity Mumbai

Consultancy services on Guidance and Counseling 1o various stake holders of the

nstitution and the community.

Career Guidance Sessions are organized for the ncedy.

- Are faculty/staff members of the institute competent to undertake consultancy? If

ves, list the areas of competency of staff members and the steps initiated by the

institution to publicize the available expertise.

The faculty members have the required expenence and expertise 1o undertake consultancy.

The faculty members render consultancy services 1o various prestigious universities like, ,
SN.D.T. Women's University, and YCMOL ..

CET B.Ed workshops are conducted by the faculty members.

The institution provides placement services to the student teachers every year. Every vear
before the final examination, 80% of the student-teachers are absorbed in the best schools
of Thane kalyan and Bhiwandi.

-The institution publicizes about its consultancy services through various mediums like E-
mail. Instant Messaging, ., displays on notice boards. different forums like faculty alumni
meeting and practice teaching meetings.

3.4 Extension Activities

Ir

How has the local community benefited from the institution? (Contribution of the
institution through various extemsion activities, outreach programmes, partnering
with NGO's and GO's).

The institution takes part in various community activities. Some of the major activities

WEre
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i lax

“nomy of plants in the nearby + winity
h : .

mterncting with mentally challenged persons,
¢ spending qguahity time

with old age home residents..
Ihese are pan

of the ¢ | Y, PRI ;
¢ comeious efforts made by the institution to involve the student

teachers in allevia 3 cri
ting the suffering and deprivations of the underprivileged and understand

their responsibilities owwards the community

3} instituti
fow has the institution benefited from the community? (Community participation

in instituti - instituti i
tutional development, institution-community nctworking. institution-school
networking, erc.)

The institution and the community enjoy a reciprocal relation and both are benefited by
cach other’s activities.

Community panticipation in institutional development takes place in the following ways-

® Members from the community visit the institution in the capacity of judges to judge
various activities of the institution,

* The Life Insurance of India conducts unique program for the student teachers and faculty
of the institution on pertinent social issues.

e Members from the community are the members of the Advisory Board of the college

The institution invites feedback from these members.

Institution-community networking

o The institution organizes need based extension programmes wherein the student teachers
as well as the faculty are encouraged to participate and contribute to the welfare of the
community.

3.5, Collaborations:
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3.5 (Tﬂllahoritinm:

351 Name ;
Me the nationa) level organizations, if anyv with which the

institutj
ution has established linkages in the last five years. Detail the benefits
resulted out of sych linkages.

Our
Institution has po collaboration with any national and international

vel org
Eamzation by, having good relationship with government and non-
EOVETNMent educaliong! Institutions

le

The institute mamitains faculty exchange
Programmce wyh other institutes The placement cell of institute promoles the
Inkage betweer the mnstitution and vanous schools to cater the needs of
staheholder and beties placement of our students Vanous kinds of extension
activities are carned oyl by the institute for the active participation of students
N vanous socicty related issues hike awarencss regarding AIDS, environmental

problems and importance of moral values eic

We get journals from the follow ing natwonal level orgamization:

I NCERT
2. SCERT
3. NCTE

Several National Level Seminars were arranged  with
collaboration of neighbouring institutions and nationally renounced
Professors were invited to deliver the thought provoking lectures.

The names of some of these speakers are shown in the following

table.
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Name of th

Speakers
Institution

Prof (Dr) -
Chavan Arundhati Director, Distance and open  learming SNDT|

University

Prof (Dr)

Harsha Fx-Dean T - —— B | e,
Merchent farshal Ex“Dean. Faculty of Educaton,SNDT University,

Mumbaj
E{“'i-] (Dr)) Sureshl
1athure h
= Research Guide, Mumbai University
Prof. (Dr.) Surcsh Research Guide YCMOU, Nashik

3.5.2. Name i i izati

Name the International organizations with which the institution has
established any linkage in the last five vears. Detail the benefits resulted
out of such linkages.

British _Cuunml Library — for reference and the student-teachers attend
the seminars and workshops conducted by them.

Our faculty members attend different intemational seminars and workshops.

By this way they try to establish a linkage among the international
educators.

3.5.3. How did the linkages if any contribute to the following?

Curriculum Development
Teaching

Training

Practice Teaching
Research

Consultancy

Extension

Publication

Student Placement
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ti urriculum development: Institution has no role in framing curriculum but
feedback from students and ideas of teacher educators are forwarded to
concerned body of knowledge. Faculty members participating in academic
conference and community linkage programmes get exposure and widen
their mental horizon It makes them to ponder over viarious 1ssues

Teaching: The linkages with various agencies help in academic and
professional development of Faculty members. The concrete experience and
novel 1deas fearned by linkage with certain bodies help in modifying
teaching methodology.

Training: The linkages help in gaining experience, interaction and feedback
regarding various teaching skills. Orientation course. Refresher course and
various skill development programmes run by the academic bodies help n
sharpening the skill of teaching faculty. Recently our D.Ed. faculty took part
in SCERT run faculty development programme at DIET Panipat that
provided them novel experience of using ICT in class room.

Practice Teaching: Institute’s linkage with SCERT/BSEH helps it great in
organizing teaching practice at ease. Further institution’s linkage with
teaching practice schools provide conducive environment to student teacher.
School staff cooperates with at institute we provide them theoretical
knowledge of teaching or teaching in simulation. Student teachers when
interact with school staff and come to know the how to handle class as a
whole. how to complete syllabus in time, which part of the syllabus need to
he focused on priority bases. The students of the institution go for practice
teaching in various schools to get hands on experience and realize the real-
time situations.

Research: Such linkages promote front-line research activities in the

institution. The members of the faculty and the students are able to have

108



Swayam Siddhi Mitra sangh's College Of Education, Bhiwandi SAR

u\--.\. | [ 1
CCTss 1o advanced datab

: ases for acquisition of precise and accurate data
Such collaborative ¢

esearch also l'u:]p_-. mn lff\'f'ﬂl‘l"‘]i_' new academic contacts

# Consultancy: The '
€¥: The hnkages help 10 develop national and international

Competency § X ; sy ! . o
I ¥ and expertise in oo students and members of the faculty The

MSUWLON encourages o
ution encourages consultancy work by the faculty

~ Extension: The linkages with National Organizations and the University
departments lead 10 (he development of new and innovative programmes
Such technologies are passed on to the community and stakcholders through
publications in research journals and through direct outreach programmes
The linkages of the institution  promote extension activities directly
beneficial 1o the community in terms of health awareness programs,

education of the rural masses, environmental awareness etc

"T

Publication: The linkages lead to amalgamation of concepts and

hybridization of the researchers. The institution has several publications

from the members of faculty with co-authorship from other universities.

These publications in recent and emerging areas imply development of

cutting-edge technologies.

» Student Placement: The institution-school linkage enables the schools to
fathom the depth of knowledge of students of this institution. The students
also get trained with hands on experience in relevant schools during their
practice teaching. This helps in better understanding of the schools. The
institution has established a placement cell for promotion of linkages
between the institution and (he schools in order o cater 0 the needs of the

schools and better placement of our students.

3.5.4 What are the linkages of the institution with the school sector?
- {Institute—schoul-mmmunit}‘ networking)
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Linkages with schools help in ac

S cessing school for practice teaching programme.
SalT acts as consuln for p o

Students and general public.

Linkage of the mstitution

VAN

Community «——_,  School

The institution has established a close linkage with the schools. Heads and
teachers of the schools are invited in the institution on various occasions like
scimnars, Celebration of days and Sporis Meet ¢ie, Experienced school teachers
are appointed as External during final Skill- In- Teaching exams conducted by the
University. Institution obtains feedback from practicing schools on Skill-In-

Teaching Programme.

The members of staff actively engage in schools and they have healthy

" interaction with teachers. During practice-teaching the staff members share their

experiences with the teachers and apprise them of new methods, strategies and
innovative practice in the field of education. The staff members also receive
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performance

and tcachers 1

improve the practice teaching
helps  the

ﬁ:L‘dh-1 |-
th
Students-teachers  for enhancing  their

The schools we o ¢
0ols we 2o for teaching practice

2 . are Selecte T - =T e R ™
internship practice. ¢ selected. The student-teachers get

The institution has link .
has link w ith severg| nearby schools. Some of them are:

I BNMC School No 44
2.BNMC School No 47
3 Chacha Nehary High School

Our student teachers undergo practice teaching and internship in nearby schools

The schools extend their help in placement.

The student-teachers along with their guide teachers join in the community services
extended in their school

3.5.5 Are the faculty actively engaged in schools and with teachers and other

school personnel to design, evaluate and deliver practice teaching? If yes give

details.

Yes, the members of faculty are actively engaged in schools and with teachers and
other school personnel to design, evaluate and deliver practice teaching. The
principal of the institution sends teacher educators in different schools as per their
convenience during practice teaching session. All the concemned faculty members
discuss and plan oul whole practice teaching schedule with the head of the school.
They actively collaborate with teachers and other school personnel to design the

U lable of student teachers, evaluation of student teachers, Organizing certain
e
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uvitics :
SCIRINES In:the school, ¢te Morcover the §
L, w

_ aculty members interact with school to
T8INg needy

study their eme
and provide appropriate solutions to their problems

To design, evaluage and

I . . .
1ers and other school personnel in the following ways

Getting permission f;
Ep ston from the headmasterseadmistresses of selected schools

Getting 1ssion f .
& permission from the guide teachers for all the optionals

ki 18I . -
equent visits to schools to give moral support 1o students and to have rapport with

teachers Evaluation forms are given to guide teachers to evaluate the teaching
competency of the student-teachers.

Timely suggestions to enhance the teaching of student-teachers. Getting feedback
forms from the head of the institutions.

Thus, it is a total co-operative work between the faculty members and school staff
members. In fact it is a joint venture between the institution and the schools.

3.5.6 How does the faculty collaborate with school and other college or

University faculty?

The faculty members are cordial, warm and friendly with other college or
university faculty when they go for seminars and workshops. They know very well

that pcer group intcraction is the essence of tcaching lcamning proccss.

The faculty members of this college have established collaboration with
schools in providing classification of concepts (according to Bloom’s Taxonomy)
with school teachers. At college and university level, the faculty members of this

college are invited as resource persons to deliver special lectures.
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As an affiliated College of d
e I : , uc
aspects. We exteng our g

examimnatons as pe

ation wo Co-oper

£S paper v

10ns ang

ut.- B . T 1 # 3
rvic ¢ with the university in all

f the expectay aluation and in conducting practical

INStructions of the university.

Thus our nstitution with othe

enh
global demands and trend

I colleges
leges. schools and unmversity (SNDT, Mumbai)

ance the quatiry
Quality of the student-teachers so as to meet the

contributes its best o

tfaculty with other ¢ :
‘ other colleges. ¢ ollege faculty when ever ne

the university faculty and ake eded seek guidance from

their help in organizi - -
rganizing and conducting seminars and
workshops. ) 6 &

3.6 Best Practices in Research, Consultancy and Extension

3.6.1 What are the major measures adopted by the institution to enhance the
Quality of Research, Consultancy and Extension activities during the last five
years?

To enhance the Quality of Research the Institution has developed a Research
Committee to promote research activities. The Research Committee consists of
following members :

1. Dr. P. N. Shukla — Chairperson

2. Dr. Anjan Kumar: External Panel

3. Dr. Shaheen Parvin: Member

The committece has made following recommendations
a. Progress presentation in ongoing research activities of faculty members.

least 4 research papers at national and
embers should present at | .
" ;iﬁ:g:arlnconfemnces and should take | research project every academic

year. ore than 10 Publications, 1 Major research, 1 Minor

C. Th;a Eﬁusl;]i:lil;;?‘:‘:;smemd for Up-gradation in Scale.
re
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Autonomy of the prmcipal

. Th}: managumcnl Or head
activitics of the I'm:ull}-

of the INstitye
been given requir

Y Memhber
¢d freedom ¢,

: never interfere in the research
Ihe Fesearcher or research team always has

ATy out their work In the right direction
Y or

e The head of the |

¢ ‘al of the proposal and
also ensures litie funds on approval of the prop

faculty or research team.
e The instityge

has Research Ce
research actyyg

nler wih required infrastructure to carry oul
lies Smoothly A

vittlabje facihities are

I'he library is made available 1o the researcher on request
o Internet Facility and ¢q

Mputer typings are also made available to the aspirant
researchers without ch

arging any fee,

* Rescarchers application for

subscription to journals other than thosc availablc,
are immediately sanctioned

® The rescarcher is relieved positively for attending workshops, qopfﬂ_t:uc?r 3
seminars and all expenses incurred towards travelling and participation
borne by the Management.

Adequate infrastructure & human resources

“* Cubicles with computers and internet facility to c:gy out research work
i .
- Dlilscussinn table with adchus}te ililt;:ng arrangem
i i-Video facility and .
z ECE:L Pf}lij::;::élﬁlﬁ:;;g are there for further reference
00ks,

1al lea to the teachers.
Time-off. reduced teaching load, special leaves etc

£ g I hawaytocan‘youl
ers is designed in suc :

to faculty '::Ili?inﬂ their given teaching assignments.

es after ¢:d II; faculty members while writing their thesis.

* The workload given
their research actvith =
e Special leaves are being g
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o ng Tee
review . For dagy analygig N databases such as FBSCO for their literature

St lh["" Cl . o hin
. xtends g .dn USCSPSS at ihe vomputer lab
conduct their reseqrey, i Possib]e

. nd
livities Endance and suppont to help faculty to
“The Rescarch Commitee™ conducts b
» ramstorming sessions for the faculty in order

to encourage them 10 ypg
i ] Enakc resenr
search

Comimitiee and generate ideas for research. The

devises
S A yeatly plan of act;
escarch projects in th 7 PR ol action fou ehecuting and completion of the
researe O1CCLs 1 the inctitag:
. S : ) L nstitution, It glsq Invites rescarch experts for interaction with
¢ student teachers -
and teacher educators for stimulating and setting the tone for

research in the imstitution

In addition to the above, the head of the institution does the following

e Circulates all the relevant circulars related to research to the faculty.

e The faculty is also motivated personally by the head of the institution to
apply and undertake different research projects of different prestigious
organizations of India.

e The institution provides all technical and admnistrative support 1o the
faculty researchers in the form of computer facility, internet, scanning.
printing, reprography etc.

e The researchers have full freedom as far as the uthzabon of funds

regarding their respective research
ment of the institution has made provision for providing seed

ers. The amount of seed money is decided by the

projects is concerned

¢ The Manage

money to the research

h committee. The commitl
has discretion to act accordingly

ee sends its recommendations 10 the
researc

nt
management and the manageiic
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¢ The facuni
1S are s
are piven FCMissian |
| i | IS0 i the
arch. Ad_mshncnla

Carry out the re

work load during their tenure of
me |

ire Mady
HUC N by, Bl :
search able 1o cnable the faculty 10

The institution ENCourages he facul
- H Vo T I
form of rescarch Paper Presentay, e d“h“"mlnc ™ . ﬁ“dmgh o
THHAbons and res
search paper publicay
il [ It"n\
The following facilities yre o
> Are availabie iy College campus for students and research

S various fields -

scholars to enable them

carry oyt reache

|
! A). Access 10 Website of Flipkart.
i (B) Online Library, |- Journals

| (C). Entire Class study material of all lectures can be downloaded any time by the
| )

students for reading and reference. (available on MOBI] E)

(D). Online News Board - the students can read important notices on their finger
tips (available on MOBILI)

(E). Online Notice Board - the students can read important notices

Consultancy

Jon | Ing i f consultancy with the help of
SSMS College Of Education is stepping into the field o
expert facull?es. For this purpose Faculty Development Programme (FDP) has hee;
conducted in the year 2013-14.2014-2015 with a view to promote consultancy an

management cfficiency through various modes, stated in its well defined

Consultancy Policy.
I theory and practice, by establishing [.-,!“_::r.
: dged the gap between the ‘ .
Esfi;ﬂelﬁc?:it?; (g:'ell as a par of quality tmpr::;:i;litss:?;:ﬁzw?c composition
of Institute Interaction Cell (2015 - 2016) of our

o ; on
1. Dr Shaheen Parvin - Pri nc;’flaln:btrlwlmen
2. Prof Vishal Sunkﬂmha";,_m;cr

3. Prof Rizwana Khan -
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Cine ses Weh ey Of Sottine
T!'!]l"-r:.hll HONS. panel d:icui.ﬂupﬂ"dt‘ti :rmllah:"'n" Up hinkages with the
dhis ¢ >10ns an 10ns Many activities like

| ¢ been conducted by
spocial effonts are mage to |

of -

-

» Inviuin rominen :
: g p U personalities from edycar;
students. ucational sector to interact with

» Assisting schools and colleges in their lraining programmes
E 3.

» Interaction with Alumni workin

assistance g In school and colleges of education for mutual

Swayam Siddhi Centre for Consultancy (SSCC) is functioning in the Institute
Member of faculty with expertise in various domains and some alumni members are
members of it SSCC is being publicized at various educational association meets and

events SSCC was found n 2009.

The policy for consultancy as stated in GBR-60/11.10.2009 is as follows:
The policy is divided into two parts:

(a) Remunerative
(b) Non-remunerative.

} — SSCE (S
(1) 30% of the net consulancy fees ’“"‘""ﬂ: L:;}pm:{;tﬂedsiat:mﬂm
Siddhi College Of Education) shall be depos’®. ome/service eic) shall rest entirely
(2) The responsibility of payment of any taxes (10 '
With the person/s working a;:ﬂ"::]:ﬁlﬁéuhjm to the condition that the work as
(3) The permission shall be g k at SSCE
Consultant shall in no way affect the work
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r'-"-‘P“"'"mh"":"r at SSCE, “'htnmb - Make himscipa
; 'y T reqy Wl herself gya

-onsultancy. quired gy .. " available for any duty |
C lﬁ}[flht even ’ b

dt the cost of giving up

riis€ 15 availabje '

Exlﬂ:‘ tional l:x'ulua;' g “ducation,) P

Bl on, E Cationg| pp Y Chology,

facultics from these figgs TC availghy fl‘hﬁoph}l e
diable

. Educational Ma nagement,
or

I'-'Cflli.'mla: o% ry o

Consultancy mal Technology. The

Following are the faciligjes Provided 1 ¢y,
¢

| staff for consultancy services
a) Faculty involved in the Copg

- b) Faculty is eligible for TA an
. funds is enshrined in the log bo
. ) Faculty providing consultancy servicec i< oo ) o i
the college. Y CCS 18 awarded an Appreciation letter” from
d) Faculties are also allowed (g Use necessary infrastructural facilities from the
college for consultancy purposes.

¢) The college recognizes and acknowledges the staff for their consultancy work in
saff common meeting. The coliege rewards by f

elicnating the staff member on the
Founders’ Day programme
and by providing monetary benefit to the concerned staff member.

ultancy wry
d DA for th

A special mention of these achievements is also made in the college Magazine
The broad areas and major consultancy services provided by the institution and the
revenue generated during the last four years.

The broad areas of remunerative consultancy services are as follows.
Educational Psychology

Revenue generated: 7,500/-: Mr. .lagdissh g:;;l; _
Name of Beneficiary Company : NES S¢

Educational Management

i kambale
Revenye generated: 8000/-: Mr. Vishal Son

- l ;e
Name of Beneficiary Company 2 Holy Cross High
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/"E-_-J “prof Vilas Tahir: — Natwrego— ¢ as follows

L1 me v lia‘; lﬂidt ——1_Sofi Iih_[_ %‘?n?ﬂ'ﬂum" ) |‘.|I
.r‘I T — 50? Q1 —_-I.“_’mll R tnch"“'l-r‘l cn
Pl prof Pawan Jam ! ——._'_f'ah;_" Frain g Digite 5 mrmx

X ‘ o | Financa) Skill e l M ed I:TIItF Shiwand
' Sapar Bhanush; i g

] | aga _Hh \-'ﬂﬁ\'l'me D'E v “ﬂﬁt‘nt Ilnwp
el j___'i'_*’f Suhas Jategaonk Tl M; “hm“m | Doy viegors Asa Hatm s | anan, Trmumen. |
}—'—' u“-k‘hni '&L h -} l"“-rhh“ I'\-m.'q;:

- "-.:'lls | lf[\ ~

policy of revenue sharing in cage of -
: cn'l.ll., NIl a .
Consultancy Services Benerated by the staft through

A Governing Body of our parent organization- SSCE decid
L.

5hdl'lﬂg the income s the pulu.y of
generated through consultancy and its usc fi I
development. ¢ for institutiona

B. Ncm.ﬁbaw resolutions are made as per the nature and need of the consultancy
SETVICES.

C. Policy of SSCL for revenue sharing earned through SSCC has been laid down
as share of Institute is 30% whereas consultants share is 70%.

Extension.

Regular extension activities have been conducted in nearby schools for their

4 Th n romoles msutuu
) The institution P et

sudent engagement in various ways 8

10 smt:ty 15 ;L ﬁ:p:::n;,i: ::::

i) Awareness and I

the ml}ssmn of the Institut¢ SSCL.

fealize this mission. o4 on oly 1s
n A nmghhgnng village W | el ligison W

Members visited the TemED&’ for

2014. The Institute staff
ith the colﬂwmﬂ

19




!‘waﬂr“h' tH”r’F" M”r. '+-‘l'lt"|

1 f'n-'lrlr O [ e atiar AR, wand: LAD
& ': i Y w »
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Ator Me Nalaram ¢ haudhary and Mher promiment

V) The > ) :
Costudents o NSO has planned 10y ahvities like Fducational

Activiiies,  Ren. .

5 [\ :

oo I'III ol Roads Tracky, Piteragy  ( lasses fof Aduls, Water
abon, Plasne I-mdn;;mmL Hiood Donation

Fducanon Health heckup and Mealh

V) The Ins .
e Institute and the Management of SSMN are extremely keen to

Yhulanze '
PAPUANZE games and sports in the society The College Management has

orgamzed wadinonal and Popular games like Kho-kho Badminton, |
High Jump and (hess These BamMes receved a pood n;‘*.p::nu: ;;::,- P;:lii;ﬁ:pliw
Ll:::ﬁlmw competitions altogether) from the citizens of Bhivand) and surrounding
s e o s e
y pen 1o all. was organized There were
posters and banners displayed all along the route motivating and inspinng the
people to preserve the monuments Bhivandi has mhented The run received 3
humongous response of 300 participants from all age groups The winners of the
-Hentage Run  were awarded the prize money worth Rs 1 000~ (Rs Ome
thousand) only.
vi) SSCE has always been active towards INCIEAsINEg women s participation
In the workforce. SSCE has demonstrated this by showing a steady increase n
number of girl students  enrolment, number of female employees on roll, by
providing a safe. fear free work environment in SSCE campus One more step
towards empowering the women was orgamzation of a few semunars on prevalent
issues related to gender sensitization, discnmination, sexual harassment
workplace and other public places. and problems related to pre-mantal sex
viii) Cleanliness Drive at Temghar was organized on March 2, 2014 Plastic
eradication. cleaning of the dramnage system of the village, congress grass

I ng ¢ elc
eradication, cleaning common places etc | |
ix ) The mstitution promotes institution-neighborhood-community network and

student engagement 1N various ways as mentioned below
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by the instiute PRI

X1} Some magjor arcas of improvement hke village road. water supply. schools

and hbrary were USSE _—_
b cre discussed  wath Panchayat members e Mr Choudhary

(Sarpanch) -

"rp ‘*_] . Mt Thakur (Gramsevak, and other promiment Semor citizens of the
village e pls : .

age Tree plantabion program was orpamized 1n the village on August |8, 2013

NSS vo TS | P I
s olunteers and stall members actively participated i this activity More than
00 trees were planted i the village in the “fallow” land

b9 . - : -

o "11 the institute has planned activities hke Fducanonal Activities, Repair of
e "‘""]I“" Litctacy Classes for Adulbis, Waler conservation, Plastic Eradicaton,

Blood Donation, Health Checkup and Health Education

xin) In ‘_hf-' view of the Swatchata Abhiyan Initiated by Prime Mimister Mr
Narendra Modi The institute started Cleanhness Drive in and around Institute

xiv) The Institute and the management of our institute arc extremely keen 1o
populanize games and sports n the society. Traditional and popular games hke
Cricket & Chess were organized along with KHO KHO | Kabbadd: and tug of War
These games received a good response (little over 400 participants for the above
competitions) from the ciuzens of Mumba, Thane, Bhiwandi and Kalyan

xv) Dedicated 10 its commitment of preservation of culture and herage of
Sahyadri Region of Maharashira. The vostal region of Maharashira adjonung
Mumbai has been declared an World Heritage Stie by the U N O Inview of this a
“Hentage Run . which was open to all, was organized. There were posters and
banners displayed all along the route motivating and inspiring the people to preserve
the monuments and bio-diversity of the region. The run mccwcdlu tremendous
response from 500 participants from all age groups. Ihe winners of the “Hentage
Run  were given a letter of Appreciation .
ays been active owards increasing women.3
e has demonstrated this by showing a steady
enrolment, number of female employees ©On

xwi) SSCMR has alw
participation in the workforce. Institul
increase in number of girl students
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The institute opened
gl ltlH'I: {awr
cducating the mimanty
‘ o y students o * e he
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o 0f the total strength

xvinyThe institute orgamizes free cye

ST check camp and dental checkup camps

xvin) A Blood Donaton (g
Mp was arrange (
16,2014, 16 students donated blood PR S S e

vin ) A nuimmbe ; -
Ct ol lady Taculties aic mambers of “Swablumaan - an mslislive

E}' CMR Faculties, Students and Non Teaching Stafl, which works towards
Women empowerment

“_"-‘ A _5““'*3}' was carned oul 10 find out the problems of the Power l.oom
Sector I.n Bhiwandi and the major problems of powerloom industries of Bhiwand
were raised and discussed in the conference organmized in the institute in 2014 2015

The college is committed to holistic and integraled education that aims at making
students intellectually sharp, socially responsible, culturally creative, emotionally
resilient and physically strong. The college has a well established “Center for
Community & Social Services” (CCSS).

e The CCSS works wilh neighborhoud slums m the greas ol cilizenship educalion,
health awareness and women's issues fostering reciprocal leaming where both the
students and the recipients of service benefit from the activities. CCSS also works
with waste pickers’ organization and conducts awareness programmes like waste
segregations drives, USE of eco-friendly Ganesh immersion, reducing plastics in_our
daily lives etc. poster exhibitions and street plays on the Iﬁ!u:d of tmr.lml'lm_l:'ﬂt,
displacement, gender equality and sexual harassment have been co ucted in varous

colleges.

hich themes like
ke — an Rights Day (December 10) in W .
g ol - Hums Dal;slh nghts, Environmental Rights and Rights of

Women’s rights, Child right
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HARMONIOUS LIVING” - COEXISTANCE &

Guardian Faculty Members (GEF
W pamupmé m‘{:{:::t:u:‘_{:.:l-wls} keep the record of students of respective
The records _ any social’commumty related activities @
e I M e c;,rd_.;, related activities at individual level

¢) Intermal marks are awarded 1
i : arc awarded tor such activities, so as 1o create an e |
students to give back to the community ’ IREERREE

The stude o e o
b ;lml volunteers also maintain a diary in which they make entries of the
rk done. A term end report is submitted by student coordinators,

devel The I“S"f'-“‘(‘“ has developed a mechanism to involve the stake holders in the
4" o~ e . .

fe‘;hupment of the policies & Plans of the institutes. There 1s a system of collecting
ced acll-: from the stake holders in order to access their perception about activities of
the institute,

This feedback is then analyzed and the necessary actions to improve the
Institute’s performance are taken.

Center for Community & Social Scrvices keeps a record of studenls laking
part in social and extension activities. Center for Community & Social Services
recommends the students for rewards in terms of internal marks.

i« taken which indicates institutional performance It
academic inputs for all programmes. Apar from
platform to €Xpress their views on all the activities

Feedhack from students
helps In assessing the quality of
this, students are offered an open

of the college.
x which is used by the student
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The Institute also has a Suggestion B il _
Feedback 18 reviewed by the Director and suitable action 13 taken through him

Anonymous feedback is also welcomed.
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::;:?:::‘:I:::- i;‘:t‘, ill*d W“HI}; il”uwmlu_: and daily allowance i borne by the college
AL dculty membery dttending research Seminars, symposium and

workshops in colleges and universities.

The_ tacuIFy members of oyr college have helped the weak students doing 10" sid, in

subjecis like English, Bengali, Mathematics and Social Science in nearby schools.

Several talent search and compcetitions are conducted for the school children,

Regular extension activities have een conducted in nearby schools for their
academic achievement and personality development of school

Chimate awareness programme/rally 1s organized by the institute from time to time
to make people aware of environmental issues.

Our students have conducted health camp, traffic awareness programme, purchasing
ol any goods and awarcness of consumer seeurily programme in nearby village

We also provide internet awareness programme to the nearby school children

; - ies for doing Ph.D.
pec is granted for the faculties , .
'?'u ll:ﬂtlz?:ljlc Lirpt:ndilurc refaled o the presentations of rescarch papers in e
Ce :
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for their research
I allowed to visit and refer to the hooks necessary
Faculties are

in the University libraries.
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Consultancy

SSMS College Of Education is stepping into the field of consultancy with the

help of expert faculties. For this purpose Faculty Development Programme
(FDP) has been conducted in the year 2013-14.2014-2015 with a view to

promote consultancy and management efficiency through various modes
stated in its well defined Consultancy Policy.

The college has bridged the gap between theory and practice, by establishing
Inter-Institute Interaction Cell as a part of quality improvement strategy. The

composition of Institute Interaction Cell (2015 - 2016) of our college is as
follows. )

1. Dr Shaheen Parvin - Principal — Chairperson
2. Prof Vishal Sonkambale — Member
3. Prof Rizwana Khan - Member

The cell has worked its best to evolve a platform for setting up linkages with
the Educational organization through expanded collaborations. Many

activities like interactive sessions, panel discussions and guest lecturers have
been conducted by this cell.

Special efforts are made to promote the institute-academia interaction with the
help of -

» Internship of students in educational institutions .

» Guest Lectures.

» Inviting prominent personalities from educational sector to interact with
students.

»  Assisting schools and colleges in their training programmes.

5 Interaction with Alumni working in school and colleges of education for
mutual assistance
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yi : 1 Centre I ' -
entre for ( onsultancy (SSCC) is functioning in the Institute.

Member of

faculty  wi G g :
memt y with expertise in various domains and some alumni

wmbers are membe o i
bers of it SSCC is heing publicized at various educational

ASSOCTNO St
on meets and events. SSCC was found in 2009,

Ihe policy for ¢
The |1 i s 'f"ll’lhultlnucy as stated in GBR-60/11.10,2009 is as follows:
policy is divided into two parts:

() Remunerative
(h) Non-remunerative.

LU ]

‘(LL_:-:],,“ :1 lh-.:. net i:(all.uu!rluﬂcy fees received by any employee of SSCE

o il iddhi College Of Education) shall be deposited with Department of
education
(2) The responsibility of payment of any taxes (income/service etc) shall rest
cnhrcly with the person/s working as consultants.
(3) The permission shall be granted subject to the condition that the work as
consultant shall in no way affect the work at SSCE
(4) Such employee of SSCL shall make himself/herself available for any duty /
responsibility at SSCE, whenever required at anylime, even at the cost of
giving up consultancy.

Expertise is available in Educational Psychology, Educational Management,
E-ducational Evaluation, Educational Philosophy And Educational Technology.
The faculties from these fields are available for consultancy.

Following are the facilities provided to the staff for consultancy services

a) Faculty involved in the Consultancy work is granted “Duty leave™.
b) Faculty is eligible for TA and DA for the consultancy visits. Policy for
sharing of funds is enshrined in the log houk of SSCC. P
¢) Faculty providing consultancy services 15 awarded an “Appreciation letter”

from the college. . s
d) Faculties are also allowed to us¢ necessary infrastructural facilities from the

college for consultancy purposes.
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¢) The college recognizes and acknowledpes the staff for their consultancy

work skl common meeting. 1he college rewards by felicitating the staff
member on the Founders” Day programme

and by providing monetary benefit 1o the cone emed staflT member,

A special mention of these achievements is also made in the college Magazine.

Ihe broad areas and major consultancy services provided by the institution and the
revenue generated during the last four years,

Fhe broad arcas of remunerative consultancy services are as follows:
Fducational Psychology

Revenue generated: 7,500/ Mr, Jagdish Chitte
Name of Beneficiary Company @ NES School Bhiwandi

Fducational Management
Revenue generated: 8O00/-: Mr. Vishal Sonkambale

Name of Beneficiary Company : 1. Nutan Vidyalay, Kalyan
2.Holy Cross High School, Kalyan

The broad areas of non-remunerative consultancy services are as follows:

M ho Faculty Name a __r_l’j!l_!.!_t-_ of consultancy | Beneficiary company |

I Prof. Vil Tayde Soft Skill Training Degree college, Bhiwandi

2 Prof  Vilas tayde | Sof Skill Training | M.ed. DED ]

) | Prof Pawan Jain Financial Skills. Vdeserve Hosti J
Haver Technologies, Anant Halwai, |

1 Sagar Bhanushali Software Development Literati Training, landsnowers.com |

6 1 Prof Suhas Jutegaonkar | Marketing Skills Otis Lifts, ]

Policy of revenue sharing in case of revenue generated by the staff through
Consultancy Services:
A. Governing Body of our parent organization- SSCE decides the policy
of sharing the income generated through consultancy and its use for
institutional development,

14
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organized traditional and popular games like Kho-kho, Badminton, Long -
Jump. High Jump and Chess. These games received a good response (230
participants for the above competitions altogether) from the citizens of
Bhivandi and surrounding areas.

vit) Dedicated to its commitment of preservation of culture and heritage of
Bhivandi a .Hertage Run”, which was open to all, was organized. There
were posters and banners displayed all along the route motivating and
inspining the people to preserve the monuments Bhivandi has inherited. The
run received a humongous response of 300 participants from all age groups.
The winners of the ..Heritage Run” were awarded the prize money worth Rs.
1.000/- (Rs. One thousand) only.

ix) SSCE has always been active towards increasing women™'s participation in
the workforce, SSCE has demonstrated this by showing a steady increase m
number of girl students” enrolment, number of female employees on roll, by
providing a safe, fear free work environment in SSCE campus. One more step
towards empowering the women was organization of a few seminars on
prevalent issues related to gender sensitization, discrimination, sexual
harassment in workplace and other public places, and problems related to pre-
marital sex.

xii) Cleanliness Drive at Temghar was organized on March 2, 2014. Plastic
eradication, cleaning of the drainage system of the village, congress grass
eradication, cleaning common places etc.

xiii) The institution promotes institution-neighborhood-community network
and student engagement in Various ways as mentioned below:

xiv) A neighboring village Temghar, Taluka Bhiwandi was adopted on August
10, 2014. The Institute staff members visited the village for meeting Sarpanch
in order 1o involve the active members of the village in the community work

initiated by the institute.
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\V) Some major arcas of |
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and libran ) "‘i ' obimprovement like village road, water supply. schools,
[ A ‘\L‘l\' . : ) £ 5
i lumnuul with _ Panchavat” members i.e. Mr. Choudhary
ok v M T rams - : i i

kur (Gramsevak, and other prominent Senior Citizens of
the village,

'ree plantaty
ul AL 10N 1ol . . v . oy
. ‘lm:‘ . I‘ Program was organized in the village on August 18, 2013, NSS
. eers and statl me qe - e : @
dstatl members actively participated in this activity. More than

Ill] '[ e A v 3 .
rees were plamted in the village in the “fallow™ land.

A ) the institute has nl: iy ;
e nstitute has planned activities like: Fducational Activities, Repair of
\‘ni b ¢ 2 . - Y T 5 " L .
8 ; : Tracks, Literacy Classes for Adults, Water conservation, Plastic

radic: : :
dication. Blood Donation, Health Checkup and Health Fducation.

\.l 1 - Ve * By = % e 12 .
- 1) In the view  of the Swatchata Abhivan Initiated by Prime Minister Mr.
Narendra Modi. The institute started Cleanliness Drive in and around Institute.

xvi) The Institute and the management of our institute are extremely keen to
popularize games and sports in the society. Traditional and popular games like
Cricket & Chess were organized along with KHO KHO , Kabbaddi and tug of
War. These games received a good response (little over 400 participants for
the above competitions) from the citizens of Mumbai, Thane, Bhiwandi and
Kalvan.

xix) Dedicated to its commitment of preservation of culture and heritage of
Sahvadri Region of Maharashtra. The costal region of Maharashtra adjoining
Mumbai has been declared an World Heritage Stie by the U. N O. Inview of
this a “Heritage Run”, which was open to all, was organized. There were
posters and banners displayed all along the route motivating and inspiring the
people to preserve the monuments and bio-diversity of the region. The run
received a tremendous response from 500 participants from all age groups. The

winners of the “Heritage Run" were given a letter of Appreciation .

xx) SSCMR has always been active towards increasing women™'s participation
in the workforce. Institute has demonstrated this by showing a steady increase
in number of girl students” enrolment, number (I':f female employees on roll, by
providing a safe, fear free work environment m-SSF‘MR campus. One more
step towards empowering the women was organization of a few seminars on
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prevalent issues related to gender sensitization, discrimination, sexual
harassment in workplace and other public places, and problems related to pre-
marital sex

The institute opened its door for educating the minority students of the region.
The minorities students in this Institute constitutes 52% of the total strength.

xxi)The institute organizes free eye check camp and dental checkup camps

once a vear.

xxii) A Blood Donation Camp was arranged in SSCMR  campus on August
16. 2014, 16 students donated blood.

xxiil) A number of lady faculties are members of “Swabhimaan™- an initiative
by SSCMR Faculties, Students and Non Teaching Staff, which works towards
“Women empowerment”.

xxXiv) A survey was carried out to find out the problems of the Power Loom
Sector in Bhiwandi and the major problems of powerloom industries of
Bhiwandi were raised and discussed in the conference organized in the institute
in 2014 -2015

The college is committed to holistic and integrated education that aims at
making students intellectually sharp, socially responsible, culturally creative,
emotionally resilient and physically strong. The college has a well established
“Center for Community & Social Services” (CCSS).

+ The CCSS works with neighborhood slums in the areas of citizenship
education, health awareness and women's issues fostering reciprocal leaming
where both the students and the recipients of service benefit from the activities.
CCSS also works with waste pickers’ organization and conducts awareness
programmes like waste segregations drives, use of eco-friendly Ganesh
immersion, reducing plastics in our daily lives etc. Poster exhibitions and street
plays on the issue of environment, displacement, gender equality and sexual
harassment have been conducted in various colleges.

« Important days like — Human Rights Day (December 10) in which themes
like Women’s rights, Child rights, Dalit rights, Environmental Rights and
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l'" ) :"*' Clnsses why Parhicipite in any social/community related activities at
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iividual level | he geo trdls pre Iu-pi i students” progress cards,

) Internal marks wpe rwarded for such activities, so as to create an incentive
feve ‘-:lmh-rllq 1o pgive boine ke 11 the t'mlmmnily_

Ihe stisden vollumeers

s maintain diary in which they make entries of the
wirtk done

Aterm emd report is submitted by student coordinators,

Phe Institution has developed o mechanism to involve the stake holders in the

development of the policies & Plans of the institutes. There is a system of

collecting feedback from the stake holders in order 1o access their perception
about activities of the institute

by This feedback is then analysed and the necessary actions to improve the
Institute ‘s performance are taken.

¢) Center for Community & Social Services keeps a record of students taking
part in social and extension activities. Center for Community & Social Services
recommends the students for rewards in terms of internal marks.

Feedback from students is taken which indicates institutional performance. It
helps in assessing the quality of academic inputs for all programmes. Apart
from this, students are offered an open platform to express their views on all
the activities of the college.

The Institute also has a Suggestion Box which is used by the student. Feedback
is reviewed by the Director and suitable action is taken through him.

Anonymous feedback is also welcomed,

The Institute also maintains a Visitors Book to receive comments, feedback,
and suggestions from various people invited to the campus,
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3.6 Best Practices in Research, Consultancy and Extension

The college encourages all the staff members to undertake action research and
mini project to improve quality of teaching.

Our staff members are permitted to attend research programm

Good practices are:

In research - Action research by B.Ed trainees

- Dissertations by M.Ed student-researchers. In Extension - camp awareness
activities and their usage

Special privilege is sanctioned to stafT for carrying out research in the time of data
collection and submission of thesis.
Registration fee, travelling allowance and daily allowance is borne by the college
authority for faculty members attending research seminars, symposium and
workshops in colleges and universities.

The faculty members of our college have helped the weak students doing 10™ sid,
in subjects like English, Bengali, Mathematics and Social Science in nearby
schools.

Several talent search and competitions are conducted for the school children.

Regular extension activities have been conducted in nearby schools for their

academic achievement and personality development of school
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Climate awareness Programme/rally is org

anized by the institute from time
10 time 1o make People aware of ¢

nvironmental issues.

Our students have conducted he

:alth camp, traffic awareness programme,
purchasing of any goods and awareness of consumer security programme in
nearby village,
We also provide internet awareness programme to the nearby school
children.

Special leave is granted for the faculties for doing Ph.D.

To meet up the expenditure related to the presentations of research papers

in the seminar conducted in colleges and universities, the college authority
puts incentives,

Faculties are allowed 10 visit and refer to the books necessary for their

research in the University libraries.

121

134



Swayam Middhi Mitra Sangh’s College Of Education, Bhiwandi

CRITERION IV

4L1TINFRASTRUCTURE AND LEARNING RESOURCES

1. Does the institution have the physical infrastructure as per NCTE norms? If yes,

specify

the facilitics and the amount invested for developing the infrastructure. Enclose the master
plan of the building

The Institution has a state of the art physical infrastructure as per the NCTE norms.

Infrastructure of the College: -

“Se. No. Infrastructure Area ]
_I Principal’s Room 330 sq.fi
2 Faculty room 330 sq.ft
3 T Library cum reading room 1500 sq.fi
s ecture Hall 1000 sq.fi
[5 | Method Classroom | 330 sq.fi
: 6 | Method Classroom 2 330 sq.ft
| 7 Method room 3 330 sq.ft
8 Ladies common room 330sq.ft
9 Psychology/Science Laboratory 330 Sq.ft.
10 Toilet 4X300 sq.fi.
1 Office 660 sq.fi.
12 Computer Room & A.V. Room Cum Store 660 sq.fi.
Room
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Swayam Siddhi Mitra Sangh's College Of Education, fhiwandi SAR

g. Play grounds and sports room W ith all sports materials
h. Hostel facility available. As maximum students hal from nearby villages, only few

sudents stay in hostel

3. How does the institution plan to meet the need for augmenting the infrastruciure to

keep pace with the academic growth?

As per NCTE norms. the college admits 100 students every year I'he infrastructure available for

100 students is more than sufficient. The Management would expand the infrastructure in case of

nead and stanting of additional intake and additional course i future Ihe building has @

provision for cxpansion,

1. List the infrastructure facilities available for co-curricular activities and extra

curricular activities including games and sports.

» The facilities available for co- curricular and extra-curricular activ itigs are as follows:

» Modemized Fducational Technology Laboratory, Well equipped science and Psychology
laboratory. Advance Technology computer lab improvised gadgets, peripherals and
instruments and Audio visual facilities.

» Clean Play Ground and courts for outdoor games like volley ball, kho -kho, basket ball,
hadminton and throw ball

, Well arranged games room for indoor games

» Yoga and meditation hall

The lecture hall has a permanent stage with the podium that is used for lectures as well as for
all the cultural activities that are organized over the year. The lecture hall is equipped with
OHP. LCD projector, Internet facility, DVD player. music and sound system with acoustics
which is used for both curricular as well as co curricular activities.

During vanous competitions organized in the college. the lecture hall, all the classrooms, rest
room, library as well as corridor are used w0 conduct the activities and later to aesthetically
display the product of the same activities. Sports and out door lnmncmﬂmm
college play ground.
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4.2 Maintenance of Infvast cture

LOWRat in e Mot ol owiinn and WHlization in the

Polbowing ® Give Juneirioarion for the allocwtion and WIAPCRE batune e If any,
The codlopse has abwas s a detivig Patet, as 1w actial grant roceived I alwinys less thin

the cstimatad. Heoaee there s o st balange

Partwularns | Y ew ' Yew r Yo Y o Y var

A LLY BN SO0 2000 | 2000 2007 | 2007 200 JONOK - Q06

Eatimnatsy Avtual Fovtimate] Aciial § stimate] Actual  wtimate | Actunl B stimete ' Astiinl |

Building Baikding of the callege was constructed way back n 2004
| Laboratories | | 1 '
X 10000 | 10000 | 10000 | 10000 | 10000 PO | OO | 10000 | 10000 | § ke
Equipments |
|
| S — B . 4 s—— — '
Computers | 23000 | 23000 [ 23000 | 23000 | 25000 | 25000 | 25000 | 25000 | 25000 | 25000 |
et + S EE— 4 P N — B 4

Fumiture & |
S 20000 | 20000 | 20000 | 20000 | 20000 | 20000 | 20000 | 20000 | 20000 | 20000
- Electriciy

| |
r'_".'_‘I'_i:at|'|*sq.'*n;‘lll"i I The Trust has two vehicles — One Omni van and One Indica cor which are used for entire
| Vehicle Cinstitutional activities, There is no separate vehicle for the College of Education.

\

126

139

e OF i stion, Whilwmpidl) SAp

tont flve youry for the mainivnane v of the

‘PP PLPOOO OO SO S OLOALGEAMCMGSDSE aaa



Swagarn Saddhe Mitra Sangh's College of Fducation, Bhiwand SAR

) .
- Herm deves the imstitution plan and ensure that the available infrastructure is optimally utilized?

Beah scadernic snd trrcurticular activitics are planned every year in arder o optimally

utslize the available infeasteucture facilities in the following wirys

The buildings are user for admnisteation teaching and accommmodating students

Iibriry 18 used for keeping hooks for reference and enrichment of knowledge by students

anid Wafl membere

Ihe playground 1s used for traiming the students in physical fitness and game activities.

The ausdio  visual materials are utilized for training the students in developing teaching

shills

The computer lahorstory is used by sudents to prepare power point slides for

presentatiom. for browsing, doing 1CT related project works ¢ic.,

# language laboratory is used for developing language skills in English — correcting and
hetiering the promunciations of

»  students leachers

, Science laboratory i exch suhject is used for developing experimental  skills,

demomntration kills, problem - solving skills. construction skills and improvisation

skills.

AIIﬂumﬁhhmdmimhhmihpﬂplmminginﬁﬂufnukin;oplhnmnusc
afmmﬁmmtnihbk.khmdvmhmiwhhismifuﬂwﬂumﬂﬂm
mmm:ﬂkp time table displayed on the notice board. Internally the furmiture
ﬂuwﬂhmnmbmmmmhmﬂhmcrm
mwﬂMu:mpﬂi}uﬂmmﬂmh:m“.ﬁm
LCD pwos mmm.ﬂaﬂm system with acoustics, DVD player, OHP and
MIMMMHMHMWmhihmmm["u““
feciures. mwh-manllumcuhm cxaminations. discourses,

i Aeshops #mmﬂmiﬂlmmm
Mm!nmmﬂlmhwmm“
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Swayam Siddhi Mitra Sangh's College Of Education, Bhiwan

conducted in the lecture hall.  The guidance of practice

essons, micro teaching sessions and

simulated lessons are conducted in different groups in the same lecture hall making best use of
available levels of the college lecture hall. The college lecture hall is also utilized to conduct

small group method and optional paper lectures.

Three other rooms are all used similarly for conducting psychology experiments, small
group activities, method lectures and special field lectures for smaller groups. guidance sessions,
student counseling, tutorials, brainstorming sessions, remedial sessions, care and share activities.
adopted group meetings, simulated and micro teaching sessions and campus interviews as well as
such competitions which have smaller number of participation.  The psychology lab is also
equipped with psychology equipments and psychology Tests. The college proposes to use a
section of the psychology Lab as the Carcer and Counseling Center.  As each of the rooms is
operational with a computer and intemet facility these rooms are also used to conduct seminar
presentations, workshops and CAl presentations. During the university examinations the
psychology room is converted to the control room of the exam centre. The college has recently

acquired one more LCD projector which is being utilized in any of the smaller rooms.

The lectures for the special field of Computer Education are conducted in the Computer Lab. The
computer lab has 25 systems and high voltage inverter is installed to ensure regular and

unirmterrupted power supply.

The college has a long and spacious corridor which has notice boards for display of notices
related 1o admission, placement, collegiate and intercollegiate activities, examinations, practicum
and weekly time table. During art competitions and important events the entire corridor is

decorated with display of beautiful art work in form of rangoli.

The staff room is big enough and accommodates the faculty with provisions for storing
reference books and other belongings. It also has small storing cupboards and lockers. The
appliances like the microwave, a refrigerator and a filter are for the use of all the staft members.
The staff room is equipped with a computer station and intemnet facility, Each faculty has an
allotted work place table with sufficient storage facilitics. The arrangement of the staff room
enables the faculty to do their task individually as well as conduct reflective discussions
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whenever the need ari : -
s : ' E . ) ; :
ed arises Fhe library hesides s regular functions also assists in providing space
for conducting guidanc .
’_- L““u'LIJntL \L“\'\'ll‘n L Micrn T"‘i“.hln!!_ ‘.L"II'.\.Iud'. il"d’ coun \.L‘1.”]F to :li.l'."p“.l" H[lel:"l'l'l‘l.
3. How does the

nstitution consider the environmental isspes associated with the
infrastructure”

The college infr; ' e N
Hege infrastructure Provades bushy preen atmosphere clean and good ventilation, privilege
of enjoving free i, Proper sanit

ation, fire protection, a strong and structurally stable building.
Ihe local Panchayvat iy

15 issued a centificate in respect of <anitaiion and environmental fitness of
the location of the college. The institution has been centified by the depaniment of fire service.
Fire extinguishers have been fitted in vantage points. The institution has further acquired stability

certificate from competent amhority

4.3 Library as a Learning Resource

1. Does the institution have a qualificd librarian and sufficient technical staff to support

the library (materials collection and media/computer services)”

The college has highly qualified and well motivated librarian who has organized an efficient and
effective library service system using her technical knowledge about the automation and

functioning of the library,

In order 1o offer technical hand suppon to the librarian, the college has encouraged one of the

college support staff to complete a certificate course in library handling.

Besides, the members of the Library Advisory Commitice are available r:or diﬁl'.‘ll.lﬁsinn aind
consultation as and when required to add on 1o the material and collection in Ehc library. The
library has two individual computer terminals with intermet facility. The faculty in-charge u‘t' Ilhn:

| takes care of the repairs and maintenance of computers with the help of servicing
e tract, The library has well furnished reading room to seat about 50-60
pemnnell 't\'hﬂ ﬂ:;:; T,':h rq::;ngrnph}', collection of audio-video cassettes and CD's on various
readers. It is equi
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2. What are the library resources

volumes and titles, journals-national and international, magazines, audio visual teaching-

Swayam Siddhi Mitra Sangh's College Of Education, Bhiwandi

available to the staff and students? (Number of books-

learning resources, software, internet access, cte.

The users of library are students of MLEd.. alumni, besides the faculty and regular B.Ed. students.

Also the library facility is extended to the members of the parent body as and when required.

The following are the library resources available 10 the staff and students:

Na. of books volume & titles-
No. of Books - 7527

Titles - 2650

No. of Reference Books ~ 4957
Journals- 26

e- resources - 02

Audio- visual teaching material
CDs 41

Cassettes 49

Sofltware LiIBSUITE

The library also plans to introduce certain important schemes 1o offer its best services through:

al Selected Dissemination of Information (SDI): Faculty members are informed about

the articles in the joumnal and other sources of information related to their teaching

subject, area of research and other academic interests.

b) Display of the book: The new additions 10 the library resources are displayed on the

display board.

130

143

5AR



g i ey g W P Py

J e ‘“'_M-IMHﬂMA"W#?#”
o : i '““m*mmmmmwww
e meheding e comprniring rd Lrserivicg M Wt gy A

a
A lbrary € cenmares frved nty Pt mere gn W A e iens ;[ A sl g At

- maon e
perdaity v 35 aned mien a virerd 3 foareyen ratreg awewey A o ity it A

- - ol - o
{ Wit el revoem e Frrtalle  Ascrmwiom  ddvier gl el o R P g

i FL I 4 'i
JOURNMS. UETace of new AAnks wd siun wnnine sebasteadas iAo ptgaliey o oy
Fax ifities 1o the L LER N (R R S—

TPIE :fﬂk!-’f J.L".f-w-__f .‘_f:'v' ey r S T ¢ AP F i il g '.--,Hf\ir-ihr.

®  The Prncopal < fhe § amegerinn

¢ The | mrearan < fe Secrstar,
& [wn facuiv; wd

o [he [ drary wppee 93t m nemban;

The [ibrary ady <oy commties srasdes prdones v e ihewum o ool e B
hbrary . eienswn of [ihrary sercces o Gwolty  Suwienr warher: wwl ey Sakan i

communiry  purchase of honks I sqpipments n fhe ihewr; md ssnans of ey Saerividing
The ( crmmittes alsn takes Socminn wih segards wn e fdlrewotop

2 Purchase of menks

B Aatomatwon of te ey

¢ MMuntenance »f e ibeary

d Effectreely mnqummhmw'&ﬁmﬂqw
e mMmummm“mﬂw

| B hmeﬂyﬂﬁH

TMMH'MHMW. Tae catlege a0 e (R T R e aminned
soffware.

T |

"
!

144



3. Does the institution library have Computer, Internet and Reprographic fucilities? 1T yes,

give details on the access to the stalf and students and the frequency of wse,

Ihe library has one computer W ith the internet connection. The Library also has a photocopier

and laser jet printer for both staftand students.
[he serviges are given 10 our user al minimum cost, Students and staff members are using the

library services during the library hour, break time, after collepe working hours and during their

frec Lime.

3. Docs the institution make use of Inflibnet/Delnet/1UC facilities? If yes, give details.

No.
4. Give details on the working days of the library? (Days the library is open in an

academic vear, hours the library remains open per day cte))

Library being a service oriented component of an educational institution, all possible efforts are

made to extend its facilities and resources 10 IS users for maximum possible hours in a day. The

library is open for all working days of the week for student teachers and for the faculties from
8:30 a.m. to 5:30 p.m,
of the new arrivals?

5. How do the staff and students come to know
notice board, Also these arrivals

The new arrivals are flashed through a notice on the library
are displayed on the stand or on the display board. Periodically an exhibition is organized to
display the books newly purchased in the library.

6. Does the institution’s library have a book bank? If yes, how is the book bank facility

utilized by the students?
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Swayam Siddhi Mitra Sangh's College Of Education, Bhiwandi SAR

I'he book bank 1ssugs by

W I S |

g Ooks fior the desen g students who are economically backward. The

SMUdents are n . |
oy aded with 1o bosoks through the ook bank

What are the speci
: he special facilities offered by the library to the visually and physically

Challenged persons®

].l’ lm'“ W ] Iy J ' hl‘ I W III {1} Ih -u hf!r'ﬁ Ih.“.r II“H wis A ’
LI | A ] i W | T I e e II, d [ tblk'l
: L ll i ¥, i LY [ '

the libr: -
¢ library (particularly, 1o the physically challenged persons)

l't‘r lhl.'.' v L .r| I h n
. 1 p % " .
. h impaired ““"J"- M- weachers readers are allowed to remd for them.

At present there is no such user in our col bege

4.4 ICT as Learning Resources

L. Give details of 1CT facilities available in the institution ( Computer lab, hardware,
software, internet connectivity, access, audio visual, other media and materials) and

how the institutions ensures the optimum use of the facility.

Facilities
Use of the available facility
Available
Computer The college has a well equipped computer laboratory with 25 |
| Computers. There are 04 computers in the college office, 01
| e computers in the library,
“Hardware | All the computers are multimedia computers
|
Software ‘Al the computers have windows with Microsoft 7 on all
|
computers, application software such as Photoshop, Flash and
’ —l——————— S —————— e e —
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| | Dreamweaver.

I Intermnet

| 01 computer in library have intermel connectivity, The faculty
} |

1 All computers in computer laboratory, 04 computers n office,

| connectiv "y
|

- o B
| Audio Visual | 'he college has

| and student reachers have access o intermnel connectivity.
a resource room with maps used in History and }

| = 3
| Geography, Models i science and mathematics, CAlT packages |
| in subjects of History. Geography, Maths. Science, English, and i

| | Encarta cﬁc}ulupcdin Cl)Y's ‘

3. Is there a provision in the curriculum for im

yes give details on the major skills included.

» The B.Ed course curriculum has the prov
the syllabus of Computers in Education, topics such
PowerPoint presentations and In
in B.Ed syllabus the student teachers are
packages.

given 1o both computer &

» The computer skill training s
n which students are taught

s through value added course, i
_ Excel and MS - Power Point

student

tools MS — word, MS

»  In addition students are trained o
& Download text, images and web pages

& Develop Communication skills

& Tosend E-mail
paint brush

& Drawing skill using
g ms - excel

4 Data manipulation skill usin

147

parting computer skills to all st

ision for compulsory Computers practicals In
as Word Processor, Spreadsheets,
ternet are included. As per the Practicum work suggested

trained to prepare Computer Assis

nd non —computer science

on the topic Ms office

udents? If

ted Instruction

134

Pt oa o
--..-..!!I!lf’f"’,,'!J_!_!



Swayam Siddhi Mitra Sangh’s College Of Education, Bhiwandi SAR

. How
e and to wh
at ¢ . :
- vent does the institution incorporate and make use of the new
chnolopies /10T 5 ,
RIEICT in curriculum transactional processes?
ICT s used |
ed in gl ' - )

\ all subjects in the curriculum; as a teaching, as a method for recording

Wik, .

a5 pan of the sude i . ; 5
dent teachers’ work ¢.g. using internet for curricular and co-curricular
work. and as an Assessment tool,

Ihe colle inci
cue mal alws ; .
_ ge Principal always encourages the use of computer technology and LCD
Prajector in the ey . . ’
Process of curriculum transaction such as conducting of lectures, demonstration

lessons, works —_— ' :
kshops, seminars, orientation 1o research, open book assignment, and preparation of

Lﬂhl b L'L.’j s, e fo |
packages, The faculty is encouraged Lo access the internet 10 do reference work for their

lectures, research, seminars, and workshops, The faculty is provided with the facility of the
printers and copier machine for preparing transparencies. handouts and course material. The
student teachers are also enthused to prepare their seminar and workshop presentations using the
college computer facility and use the media of LCD projector and OHP to execute the same. The

student teachers utilize the internet and audio video facility of the college 10 prepare for their

simulated and practice lessons.

4. What are major areas and initiatives for which student teachers use /adopt technology
in practice teaching? (Developing lessons plans, classroom transactions, evaluation,

preparation of teaching aids)

Major areas | Use of technology

| Developing Student teachers are encouraged to refer to internet for innovative, intéfei;lin_g“

| techniques for teaching, additional information on the units to be taught.
| lesson plans

Classroom Student teachers wherever possible use OHP projectors, LCD projectors, |
laptops, colored printouts in their lessons,
transactions
| Evaluation Student teachers prepare computerized worksheets; display the questions .|
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Preparation of Sudent teachers prepare CAT packages in their respective methods.,

teaching ands

4.5 Other Facilities

1. How s the instructional infrastructure optimally wsed?

The College has three method rooms and a multipurpose room with a seating capacity of

more than [

The multi-purpose room 15 equapped with powerful Audio- Visual systems. Cultural
festivals, large student congregation, college day celebrations, teacher's day celebrations and

other festive activities are held here,

The collepe librany stacks a good collection of books in different ficlds and all basic texts
that the student teachers may be required to refer frequently.  The collection also contains some

very rare and valuable books.

The Placement Cell invites potential employers to hold interviews and select suitable
students for different positions. Placement Cell also conducts periodical training programs in
Personality Development, Preparation of Resumes, Interview Skills, Soft skills, etc. to prepare

student teachers for their career search.
The college has reprographic facilities with Xerox machines
The college has two separate toilet blocks and two drinking water points spread over.
The psychology lab is used for conducting experiments and Guidance and counselling sessions.

The computer lab is used for conducting computer classes, CAl packages, netsurfing, and
publication purposes.

All the rooms are flexible to accommodate group work like guidance for lessons, pre-practice te
programme, simulated teaching, and brain storming sessions.

136

149

i A

H A A A am am e =



Swayam Siddhi Mitra Sangh's College Of Education, Bhiwand: SAR

3 - , .
<~ What are the various audio. isual facilities'materials (CDs. audio and video cassettes
and other materials refated 1o the program) available with the institution? How are the

student teachers encouraged to optimalh use them for learning including practice
teaching?

The institution has a well-equipped computer lah with internet facility. tape recorders. (D
players for  revording of micro teaching and simulated lessons, as well as for using audio texts
during lectures and for practice of cultural programmes. During practice teaching if the schoot
has the infrastructure the student teachers are encouraged 1o prepare and give technologically
enhanced lessons. In the college the faculty uses technology for lectures as well as student

teachers use it freely for their seminars. workshops and CAl lesson presentations

: & RN -
3. What are the various general and methods Laboratories available with the institution:

How does the institution enhance the facilities and emsure maintemance of the

equipment and other facilities?

The Institution has the following general and methods laboratories --
1] Psychology Laboratory
2] Rooms for different methods offered by the college
3] Computer Room
Upgrading of science lab and setting up language lab is in the pipeline.
The institution has acquired latest technological gadgets for teaching and administrative

e = ) ¢
. Lt Latest software is installed for efficiemt working o
: pgrading the existing ones
purpose besides u

‘ i iodi . All the
qution. Reviewing and stock taking of the resources is done periodically
the institution. , ;
i lly for their optimum use.
i also serviced annua
equipments arc

- f the existing facilities is done biannually and additions and al =
The review ©

made as per need.
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4 Give details on the facilities like multipurpose hall, workshop, music and sports,

transports etc. available with the institution

The Lecture hall is the multipurpose hall of the institution. The facilities of which have been

described under Criterion 1V, 4.1¢3) and 4.5 (5).

As the B.Ed. course 1s not a technical course the college does not have a workshop.
College has play ground.

As students are from the vicinity they use public transport.

The college has musical instruments like harmonium and table which are available for

conducting the cultural programmes.

5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, give

details. If no, indicate the institution’s future plans to modernize the classrooms

The lecture hall has an OHP and a fixed LCD Projector, computer with internet facility, public
address and audio music system which arc amply used for lectures, workshops, seminars

assembly and cultural activities.

4.6 Best practices in infrastructure and learning resources

1. How does the faculty seek to model and reflect on the best practice in the diversity
of instruction, including the use of technology? '
A Faculty has access and support 10 presentation/graphics software, audio video projectors and
screens. The faculty is deputed for training for such things as web authoring and

relecommunications, CAl packages.

In the faculty meetings and intellectual sharing sessions the existing successful practices are
reviewed and evaluated and the new ones identified are discussed to determine what makes them

successful.
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R'—'nﬁ'hnn of the best

pracuces in the di s
tollowing hasis the diversity of instruction and technology is done on the

“hdl 1%t
e .
Positive and negative impact of using the best practice?

*  How h:
as the inn .
Ovalive practice changed certain learming sty les, or fosler new
OnNes L -

*  What sl

W ; :

cimpact of imnovative practices on students’ learning”
-

What s th gt
e perception of the students about the innovative practice”

B. List inn -
ovative practices related to the use of 1CT. which contributed to quality
enhancement.

1CT . L
has brought a Paradigm shift in the learning environment of the institution.

ICT s e T . g .
s used to bring into the institution world experience. provide good training materials.
facilitate simulations, caplure and analyze practice-teaching, familiarize student trainees with

sources of materials and support, and training potential teachers in the use of technologies for
teaching and learning.

ICT is used as pedagogical tool.

ICT is used for Capability Development of student teachers. The students are trained to be
proficient 1CT users and thereby enhancing their pedagogy effectiveness, lesson preparation,

teaching and communication

ICT is used by student teachers to prepare their own digital content for the seminar presentations.

The digital content in the form of animations, interactive and self paced activities are developed

by some of the student teachers.

ICT has opened a whole world of lifelong upgrading and professional devel P
faculty. Networking and experience sharing among the teacher educators is facilitated by

ICT.
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C. What innovationsbest practices in “lafrastruciere snd Lenrsing Mesvwrosy” e

vogue or adopted adapted by the institution”

The college is located in 3 quiet and peaceful amosphere. The colicge puidmg 1wl lumstet
and provided with all amenities.

The rooms are spacious and well furnished with proper sentiaton. The Libeary and dvuanores
are well equipped and are upgraded every year
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CRITERION V

STUDENT SUppORT AND PROGIESSION

L .
S0 Student Progression

. How daoes the

INSUItion  assess the students’ preparedness for (he
programme

and ensure that they recelve appropriate academic and
[‘ll‘llft‘\\iﬂmﬂ ndvice

through the commencement of thelr professional
education

Programme (student's pre-requisite knowledge and skill (o
advance) 1o completion?

{!“ I o [ ; "Ov e
the first day of every academic year, the students’ previous knewledye i tested by indiyidual

Inventony 1o know the arcas of the interest and their needs by arranging different skillful
programming. A bridge course is organized 1o enhance their professional knowledye. Dunng the
five days programme, the students are exposed (o university nerms and standards, objectives of
the B.Ed.. programme. and objectives of the institution and communication skills
Institution observes transparency in admission process which is in consonance with the
admission policy of state government,

The aspiring candidates have to clear the B Ed Common bntrance lest conducted by the
Maharashira Vinaanudanit Sanstha Chalak Association, Pune which 1o some extent checks their
preparedness for the B.Ed. course. The Common Entrance tests comprises of questions on
mental ability. Teachers aptitude, Teachers attitude, and General awareness. In addition, as per
the new directive introduced by the Centralized Admission Commitiee in 2009 the canddates
secking admission to English medium B.Ed. colleges have 1o clear English ability test which
checks their comprehension of the English language.

The college follows varied strategies (Criterion 1l 2.1-5) w uuu the student’s
knowledge / needs, okills and awareness before the lt.-ul'l'lmrm.mﬂ of teaching PW'“M
The institution commences the professional preparation qu the ﬂukn;unhm by -:u::;
rigorous pre-practice teaching preparation programme in the form of workshops

lanning, mMIcro reaching skills, simulated lessons, and models of teaching. Besides
planning.
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provides a tme st in the time table of the college when the adopted groups meet their
Mentors (teacher educators) ot least once & week  Desides this the teacher educatorns are mlso
available 10 the studem reachers on the phone  Academic, professional as well s personal
counsehing s provided 1o the student teachers, Any problem encountered by any student
reacher is shared by the mentor with the rest of ihe teacher educators as well as the Principal of
the mstitution. The sharing s done 1o ensure the extension of complete support from all
members of the institution. When required the family members of the student tenchers are also
called for counselng

The institution encourages a relationship of symbiotic and positive interdependence
among the student teachers by following a unique practice of buddy sysiem wherein the
audent teachers provide academic, non academic and personal support and assistance 1o each
other.

The institution promotes punctuality, regulanty and continuity of atiendance through
the mentor system, buddy system, an enabling and conducive environment for learning. This
has resulied in a very low and at times negligible dropout rate of the institution. The reasons
for drop outs if any can be traced to personal, social, family and financial commitments of the

student weachers.

4 What additional services are provided to students for enabling them to compete for the
jobs and progress to higher education?

The institution has an active Placement Cell managed by three teacher educators. The

Placement cell-
e networks with practice teaching schools, other schools, Junior colleges and NGO's for
placement,

s arranges {or campus orlentation and campus interviews,

o trains and equips students for preparing curriculum vitae and appearing for interviews,

o displays information brochure of various post graduate courses in Education, Educational
Technology, Special Education and other disciplines,
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*  coordin i
Mes with he ) o
i, he college administrative staff to makes provision for the student
Cag Crs Ty reve
Leive . .
5 ¢ the Fequisie recommendation letters and transcripts for job and
cducation; ATy
al placement in the country and abroad.
-

provides Personal vuidane
i Lurdance to the student teachers 10 facilitate them to take up the most
fitting job offer

Ihe teacher edyc,
" educators provide guidance 1o the student teachers for conducting

demy Mmstratlon e i
i CRsg) : i I .
Y0 which is a pre eequisite for teacher sclection in educational institutions
The Place '
aceme . s (" ' ;
ent cell of the ( ollege has so far ensured that W% of the students are able
o et - |
Ect employ ment before their final exams .
In orde ' ' | W
rder to stimulate students for funher academic courses the Placement cell
displavs ¢ire I | -
Plays airculars/advertisements on courses of study, The college is a centre for M.Ed which
has inspire B ' i .
spired many of the alumni 1o pursuc further studies in Education. Throughout t
academic v ulty | S I |
€ yecar the faculty motivates student teachers to pursue post graduation courses in
Education and other disciplines,
I'he studemt teachers who have taken up M_Ed. [Masters in Fducation] have appeared

NET/SET exams in education as well.

5. What percentages of students on an average go for further studies/ choose teaching as a

career? Give details for the last three vears?

Almost %% of the college students take up teaching as a career. The Placement cell is
instrumental in placing the students in schools affiliated 1o Maharashtra State, CBSE, ICSE
boards and 1B schools and junior and degree colleges in accordance to their qualifications.
Many of them also keep their jobs and pursue post graduate programme through distance and

on line maode,

6. Does the institution provide training and access to library and other education related
Jectronic information, audio/ video resources, computer hardware and software

related and other resources available to the student teachers after graduating from the

institution? If yes give details on the same.
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The college provides all the facilities 10 our students — teachers after graduating from the
institution,

a. Research guidance is given to the alumni for higher studies

b. Alumni ofien visits our college seeking academic guidancefor higher

studies and job information from our faculty members.

C. Alumni can access the resources from library, e-journals, computer and

internet facilities after getting prior permission from the principal.

The institution aspires to create a culture of support for its alumni. Therefore, the
institution provides training and access to library and other education related electronic
information. audio/ video resources, computer hardware and software related and other resources
10 the student teachers after graduating from the institution with a view to provide knowledge of

pedagogical teaching technology.

The training is provided in form of personal guidance that is given by the teacher
educators to the student teachers for conducting of workshops, seminars, doing research projects,
assignments, setting up of exhibitions or for any other matter such as pursuing higher education
or change of job. This is done on demand from the student teachers. The student teachers can
register themselves in the institution library and can avail of all the resources of the library

including the technological resources in the form of CD’s, cassettes and CAl packages.

6. Does the institution provide placement services? I yes, give details on the services

provided for the last two years and the number of students who have benefited.

Yes. The College has provided placement services (0 the students
» One faculty member is in charge for Placement Cell
» Campus interviews are conducted towards the end of the every year and students are
selected
» by various schools as per their requirements.
» Every year the placement training programme is conducted in the college.
% There is large networks with practice teaching schools, other schools, Junior colleges and

» NGO's for placement,
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Folloswine are the Tunct; ;
e are the functions carried out by the Placement Cell of the college

I armanges for career talks

2 documents the details of the recruitments,

3 prepare database of student placements,

4 displays the letters of requirement of teachers by schools for the reference of students on
the college Placement board,

5 makes placement announcements in the classroom,

6 provides assistance 10 the education institutions 1o take apposite recruiting decisions,

7 displays information brochure of various post graduate courses in Education. i
Technology. Special Education and other disciplines,
disseminates information on job vacancics,

9  creates a comfortable interactive interface between the school authorities and the student
tcachers,

10

trains and equips students for preparing curriculum vitae and appearing for intery iews,

Il guides students for demonstration lessons.

2 shares expertise and resources of the institution with the schools for conducting campus

orientation and campus interview.

Almost 90% of the students of the college are placed every year by the Placement Cell.
The remaining 10% of the college students who are not employed is more out of personal,

educational and family commitments.

7. What are the difficulties (if any) faced by placement cell? How does the institution
overcome these difficulties?

Due to the demand for qu:liﬁed teachers, the institute does not face any major problems in
placin students in schools. The College is continuously touching with varous schools for the
g i :
difficulty in the placement purpose.
llege does not face any
placement The Co
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Does the institution have arrangements with practice teaching schools for placemest of
the student teachers?

The institution has arangements with practice wach:ng schools for placement of the
student teachers. This is done throwgh two ways. Durmg pracice seaching the Prncipats and
other supenvising authorties of the school obsenve the kessons and conduct of the Qudent
teachers. The student teachers are then asked 1o pat m their spplications m the school The
school authoeities then get in touch with the Placement ceil of the coliege and m consuliaion
conduct inter iews and recruit the student 1eachers.

The second way imvolves the practice teaching schools conducting the campus
orientation for all the hundred student teachers m the collepe campus. The campus ORCHLEDHON
by different schools provides an opporunity 10 the schools 1o micract directhy with the

prospective teachers. It also provides 2 platform for the schools 10 familiarize the studont

teachers with the philosophy of the school. the various activities and achicvements of the
whmlxdﬂwemmmyﬂmmﬁmﬂ:ﬁnnmm_&ﬁumm
micnmionmcMﬂhﬂﬁnh\mﬂmgi\cmﬂriaﬂimlmﬁmwdﬂmlm
school afier scrutimizing the cumculum \itse. conduction of interviews and lesson
demonstrations of the student teachers recruits them.

5.2 Student Support

re the curricular (teaching- lcarning processes) co-curricular and
(dev eloping academic caleadar.
evaluated and revised to achieve

1. How a

extracurricular  programmes planned.
communication across the institution, feedback)
the objectives and effective implementation of the curriculam?

Portfolios related to curricular. co-curricular and extracurmicular activities
difﬁuﬂmohu:humﬁperdﬁrdmkﬂiummth is responsible for
umumnmmwﬁmdrmnpmfdmmuwa&mndhm
wﬂgmmagﬂmﬂmwwﬁpﬁhmiﬁﬁu@q—mh
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Lcommunicale bl

and ""“"l-';d ::dl:‘ :T o m_"" the written form via stafl mectings. through the staft circulars

commenceme _ idual meetings of the Principal with the saff an charge before the

o cement of the academic session, This is done to provide cach team with ample time for

" .:Ltlt and mlrmlruulm: planning of the entire years activities related 1o the given portfolio. The

' ) .:m. planning for cach portfolio is done in consultation with the pPrincipal and other faculty:
¥ the team of teacher cducators in charge of the same. ‘The proposed plan thus prepared is taken

mto consideration ile
n while mapping the academic calendar which is then finalized through

formonassed arlae ; :
d and panticipative discussions in the staff meetings.

| Fhe institution organizes a wide range of curricular, co curricular and extracurricular
activities during the academic year in order to integrate the theoretical knowledge with the
practicum. to promote competency leaming for fostering global competencies, to create a
learning environment of responsibility. teamwork, and collegiality. and to emphasize the social

responsibility of the student teachers for fostering national integration and developing good

citizenry.

A feedback regarding the effectiveness of the aclivities /programmes are sought from all

the stakeholders like following

a.  Students-teachers
b, Teacher — educators
¢. Alumni

d. Parents

. Practicing School Principals and Teachers

Programmes are modified according 10 their suggestions and feedback for improvement.

2. How is the curricular pla nning done differently for physically challenged students?

‘There are various planning for physically challenged students which are as follow:

a. There is provision 10 ensure that such student weachers are allotted with practice
teaching schools <ituated in the close vicinity of their residence.

149
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b. The institution intervenes for the consent and support of the practice teaching school
by requesting the school authorities to allow the conduct of the student teachers’
lessons in the classes situated on the ground floor.

¢ Such student teachers are also permitted o be seated while conducting the practice
lessons.

4. The institution ensures that the peer group is sensitized towards the problems faced
by the student teacher and is encouraged 1o accommodate and assist the student

teacher whenever required.

Lo

They are advised to sit on the first row so that they can sec. hear and communicate
with teachers.

f. To help them. 1CT facilities are provided for their curricular activities and concession
is given to them in the fee structure.

. Their friends are allowed to take books from the library on their behalf,

3. Does the institution have mentoring arrangements? 1T ves, how is it organized?

The institution has mentoring arrangement in the form of *Adopted Students” for all its
hundred students to provide educational cum personal guidance. Lach faculty is put in charge of
ten students per teacher. Mentor-student meetings are scheduled in the college time table and
together they endeavour to enhance study skills, time and stress management skills. Individual
counseling and telephonic assistance is offered 1o the students if required to solve problems
pertaining to personal, family and academic life. When required, the family members of the
student teachers are also called for counseling, Each teacher educator updates the Principal and
the rest of the faculty about the outcomes of the *Adopted Group’ sessions so that any significant
problem or issues concerning the student teacher can be identified and tackled in a positive and

beneficial manner.

The college also provides impetus to peer mentoring through the practice of *‘Buddy

System’ wherein the student teachers support each other in every aspect of an individual's

functioning.
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4. What i
are the various provisions in the institution, which support and enhance the
ellectiveness

ol the faculty in teaching and mentoring of students?

| ] . : . : [ [ I N - i - i
o gnh.immb’ etlectiveness in teaching the faculty is required to attend the onentation,
refresher courses, var . et "
T BONESES. various Intemational National! State level Seminary/Conlerences. present and
publish conceptual ang experiential papers. The faculty is supported 1o take up - litutional and

action rescarches, publish their research findin as and incorporate them in their teaching.

I the institution’s quest for quality enhancement “Intellectual Sharing” of innovative

wleas, teaching strategies amon g ihe:wal¥ iz promioted;

I'he problems of the students are identified through teacher-mentor system by the faculty

and discussed with the principal. The institution takes appropriate steps to help the students to
osercome their problems.

To augment qualitative teaching procuring and analysis of feedback of student teachers

and restructuring the curriculum transaction is periodically undertaken.

I'he efficacy of the mentoring programme 15 enhanced by evolving strategies like

reviewing of model answer papers, solving of previous year's question papers.

5. Does the institution have its website’? If yes, what is the information posted on the site
and how often is it updated?

The institution has its website (www.swayamsiddhieducation.com) and it is regularly
updated.
On the website a surfer can access information about the college vision, mission, goals

4 alsjectives, the management, the admission procedure, details of the faculty, course details,
and object!

i b jons, facilities provided by the college, the academic
v i | assessment regulations,
evaluation and interna

dar depicting the college activities. Besides that the website plans to keep the alumni and
calendar
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all those interested updated abenst the progerammes,. work shengn, weminaes that ae At
college by the faculty and experts fromn instside Fonr the herefn A the ek whedas o

others the college website also provides Dok s b e-parnals woul free o ddwpris

6. Does the institution have o remedial programme lor scademically bow sehieyers” AT
give details,

The low achievers are identified from the varunn foamative evaluation \echmigues e
micro teaching lessons, essays, terminal exams, open bk avigrenents and contest tets e
remedial programme 15 in the firm of exhaustive gurdarce and practsce w bevon planesey wd
delivery, focused obsenvation of maodel peer lessmn For facilnating remedial pregramene =
theory. small group remedial sessions are fganmised W0 ermune comcept clarty and betier

assimilation of curniculum.  Re-exams for performance imprivement e held for the
academically low achievers.

7. What specific teaching strategies are adopled for teaching”
a JAdvanced learners and (b) Slow Learners

(3) Advanced learners: Advanced leamers are provided with tips for effective writing of
exam. The students critically review and reflect upon the papers of high achievers of the past.
Student teachers with excellent communication skills and content mastery are provided varied
challenges by allotting them 10 schools of repute as well o 10 schools calering o firwt
generation leamers for conducting practice lessons. Such challenging situations simulate and
motivate the student teachers 1o perform better. They are also encouraged 10 conduct thesr
practice lessons in higher classes so as 10 undenake the responsibility of gemersting inserest
among the adolescent learners. They are motivated 1o adopt self-lcaming methods through
books, internet, CDs, CAl package. Advanced assignments like project. E group assignments
are provided 1o them,
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Ehe ol are provided remedial programmes as discussed in Critenon
€ 10 v e
NE Measures are Laken for the shiva learners

[hl:r{- are ;
: acaden ;
demic counseling programmes to help the slow learners to shed their
1nhlhl![l1n¢.

th' A FITTe le . : .
camers are guided to prepare for the examination by going through

Proviiomy w e i 3 i :
Years question papers. Special attention s paid 1o them to get over their

difficulne ; .
s and when it is found not up to the mark, remedial measures are taken to

improse their praficiency

H : ;
h categories of students are constantly motivated to give their best by the faculty

and P : . ,
and Principal through vanous feedback mechanisms such as the mentor student mectings,

brain storming sessions and individualized feedback of student teachers by the Principal.

%. What is the grievance redressal mechanism adopted by the institution for students?

What are the major grievances redressed in last two years?

There are two types of grievance redressal mechanism in the college:

b.

Formal

Informal
There are mechanisms like Sudent’s Grievances Cell which is formal in nature. It is

constituted every year under the chairmanship of a senior most Teacher-educator.

rnpm.'iiwc leac
institution and m

grievances of the st
redressing problems where 1

On the informal front mentor - student teacher meeting s convened through which the

her educator conveys any student teachers’ grievance to the Principal of the
casures are taken accordingly.

of the institution also follows an open door policy for addressing the
udent teacher. The Quality circle mechanism has been adopted for

he focus is always on counseling rather than on punitive action.

The Principal
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Major grievances that has been redressed:

Permission for Muslim student teachers to go for Fridays mass

More number of Volumes on Education added in the library

In special cases number of books to issued by library has been increased

Special fee concession has been sanctioned by the management for economically
backward and deserving candidates. '

LI B R |

9. What are the various guidance and counseling services available to the
students? Give details,

Academic Counseling Service

The low aahigwrs arc found out through Internal Assessment Test and Special care is given to
them. Remedial coaching is conducted. Counseling with parents and respective teachers are also
conducted.

Career guidance service
Skill development classes, communication orientation classes and life skill classes are
conducted. E.mployment opportunities are brought to the knowledge of the students.

Grievance and redressal cell
The Cell understands the problem of individual students through tutor mentor system and
rectifies the problem in consultation with the Principal and the Management.

Personal counseling
Personal Counseling is conducted with the help of Psychologists, Doctors, Lawvers and reputed

persons.

10. How is the progress of the candidates at different stages of programs monitored and
advised?

A unique feature of the college practice teaching is that all faculties are deputed to different
practice teaching schools on a rotational basis so as to ensure that all the hundred student
teachers are benefited by the expertise, experience and perception of every teacher educator. To
keep abreast with the academic developments and trends of the student population the college
principal also undertakes the task of guidance of practice lessons and observation of practice
lessons in schools, An integral part of practice teaching is to facilitate a holistic feedback of the
performance not only through feedback from teacher educators but also from peer, school

teachers, supervisors, and the school principal.
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b, SV S " )

_ ¥S and end of the term examinations are ased us disgnostic wols W deptify
student 1y

i

wher's potent

crg i ;
M al and weaknesses, A list of the hagh and law schieyers il thassa whin
need special

attention | R

e I prepared and a separate plan of sction m the form of “remedil sessions

are dewvise )
ed 1o h'*'l‘| out these student teachers,

The Pring

e s a o
. ral plays a pivetal rale in the monitorng and advising mechanism, by
mdividually meer; '

alh celing the fag :
| mg the faculty and student teachers and calling lor parents meeting if the riacar )
anses. Student teachers”
il : . | [

chers mentoring also gives the faculty an opportunity o sdyi the stisdent
teachers.

A polic P i g . . i g
policy of ever motivating and inspiring the student teachers (o do betler 1s wedoopred

good students to excel, aver
15 1o excel, average students 1o do better and weak students 1o buck up.

1. How does the institution ensure the students’ competency to begin practice teaching
(Pre-practice preparation details) and what is the follow-up support in the field

(practice teaching) provided to the students during practice teaching in sehooks?

Al the beginning of the academic year a workshop is held on Lesson Planning
Assignments on writing lesson plans are given to the student teachers which are thoroughly
discussed and checked by the faculty. Demonstrations in micro teaching skills by the faculty
and in macro lessons by the faculty and alumni are carried out. The student teachers are
encouraged to observe the lessons very minutely and detailed discussions are carried out on them
later. During micro teaching sessions the student teachers are encouraged to make audio
recordings of their micro lessons of teach and re-teach sessions and are given a detailed oral and

written feedback to help them improve their skills.

The students are provided with microteaching classes during which microteaching skills
are imparted and practiced. Then they undergo practice of simulation classes and the pre practice
dence as well as good teaching experience.
ged at the institution for § days. Each student teacher would

teaching classes for gaining confi
% Pre practice training is arran
take
% at least two lessons.
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# Several schools are selected for the teaching practice according to the convenience of the

» student teachers

» 40 davs teaching practice and 40 lesson plans are allowed 1o practice and take the classes

» Teacher educators are visiting the concemed schools on more than S0P of the practice
teaching dave. The teacher educator also discusses with the guide teachers in the school

about the performance of the student teachers and take necessary steps for correction

The student teachers afier acquinng mastery in executing micro lessons are traimed 1o
deliver Bndpe lessons where they integrate the different skills of micro teaching before they are

send 10 schools and jumior colleges for their practice lessons,

Duning practice teaching the student teachers are allotted to Method Masters who gusde
them thoroughly for their practice teaching lessons. They are given a detailed oral and written
foedhack from all faculty. so that they get an all round feedback from varnious perspectives. The
faculty also observes and comments on whether the student teacher is incorporating and working
on the suggestions for improvement given by the various staff members. The student teachers
are encouraged and guided to use different teaching techniques and models of weaching which
the faculty demonstrates through their interactive and hands on workshops.

In case any student teacher is found to be weak their lessons are delayed. they are
encouraged 10 observe some more lessons, guided thoroughly before they resume giving lessons.
In special cases the schools of certain student teachers are changed if they are unable to meet

with the demands of the school.
The institution provides the student teachers with facilities like references in the hibrary.
map. globes, roller boards, science apparatus, CDiﬂdCAleyﬁpt:M}bu

used for practice teaching.

hmh:hnﬁdrpﬂ.lh:uﬂkm“pmiiwﬂy motivated 1o do better.
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(1) Lnt the corment office bearer
The Alumm A sstnm was comsTmned 1 the yor 03 The mucrested Alumns ok op
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Offhice Bearers - 1) Yoo Sewant
) Faora Quresia
(i) Give the year of the kast clections
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regular mtenvals.  The imstitution s s the process of
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conducting formal mmmmmr
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The Aluwni imvolved in

» o Citzen Camp-ood provided

o Acadomie Guidanee

»  Rendoring help i extension activities

»  Donating book tor Book bank

» Providing books for economically weak students
* Consulianey senices

P Avademie Gandance

\amng are imvited o attend Workshops conducted by experts as well as the college faculty

#  The alumni are invited o interact with the new batch of student teachers to share their

CApenemees
-

The well placed alumni are invited as experts to conduct sessions on latest educational

trenads.

Morcover they assist the faculty in organizing practice teaching programme.

(iv) Give details of the top ten alumni occupying prominent position.

The Institution being established since 2004 many of its alumni hold prominent positions
in Mumbai and its suburbs as Principals, Vice Principals, and Supervisors in schools and
| ecturers in Junior Colleges. A few of the alumni who had come from other states and had
completed their teacher training course through the college are also placed at distinct positions
outside Maharashtra. Besides this, many of the student teachers have migrated to foreign

countries either for higher studies or as teachers in schools abroad.

Following is the list of few of them

1) Mrs. Kavita D. Patil is working as Vice-Principal and Supervisor of a secondary school
at Bhiwandi.

2) Mrs. Momin Aq

3) Mrs. Yogita Sawant i

sa is working as Assistant Professor in College of Education, Bhiwandi
s working as teacher of an International School in Mumbai.
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V) Give details on the contribution of alumni to the growth and development of the
institution,

The college always arranges in the beginning of the year a mecting between the alumni
and the student 1eachers of the new batch. I'he purpose is to interact with the students teachers
and orient them to the course, clarify their doubts and put to rest their anxieties. guide i
time management and preparation of notes. They also give demonstration lessons in the different

mcthods for the student teachers

The contribution of the alumni may briefly be summed up as follow:

#  Alumni offer their sugpestions for institutional development in the meeting
” Alumni share their experience with current students
#  Alumni have donated books for the book bank

2. How does the institution encourage the students to participate in the extracurricular
activities including sports and games? Give details on the achievements of students

during the last two years.

The faculty keeps motivating the student teachers for taking part in the extracurricular
activities by reiterating its The faculty keeps motivating the student teachers for taking part in
the extracurricular activities by reiterating its imponance for the development of their
personality. There is separate time allotted in the time table for announcements to be made
regarding the various inter collegiate activities/competitions held during the academic year. The
faculty in charge personally takes an active interest in grooming the participants for the various
inter- collegiate competitions such as debates, essay writing clocutions, music competitions,

painting, dance, and games.

Every year the college organizes & Sports Day and every student along with the faculty took

part in the various events and the winners were awarded with certificates.
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3 How does the dnstitution enconrage  the students o publish materinls lke ciatalogues
wall magazines, college magnsine and other material? 1ist the major publications/

materials brought out by the student during the previous academic session
Magazine is prepared by the students The college encournges the students

to exhibit their
creative talents in the college magazine. The editorial hoand executes the plan as per the advice

of the Library committee. Sewence materials are displaved in the science comer. Art and Craft

materials are developed by the student teachers: Wall magazines are placed in the librar

4. Does the institution have student council or similar hiddy? Give Details on- constitution,

major activities and funding,

Fhere s no formal Student’s Council electected in the college premises, but in order to

carry out various co-curricular and extracurricular activities in the college, there is a provision

for forming Students Committee every year,

Ihe said student Committee under the valuable guidance of the faculty in ~charge takes a
keen interest in planning, organizing and conducting several events throughout the academic

vear. The major activities conducted during academic year 2013-14 are as follows:

e Guru Purnima

e Friendship Day

e Independence Day
L

Teacher's Day

e Navaratri - *Aavi Navli' Eid Mubarak®

e Excursion to *shanti van, Panvel

e Mehendi * rangoli Competition

e Republic Day-' Amar Rahe Azadi'-Patriotic song Competition
e Sports Day

o Science day

o Educational trip to Mumbai

o Annual Day
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p‘f"-‘-lcr making competition on the theme of ‘Women Empowerment’ “Children s

Education’ and ‘Environmental Degradation

('?‘"“"E the academic vear 2014-15 an excursion to Nehru Planetarium, Nehru Science
entre. Worli and 1o Museum a Fort was organized in addition 1o other regular celebrations

5) Give 1 : ;
sive the details of various bodies and their activities (academic and administrative),

which have student re

Presentation on it,

Following is the list of various bodies (Committees) which have student representation on it
*  Discipline

* Hospitality

e Decoration

*  Assembly

¢ Notice Board

e Invitation Cards

e Cleanliness and Maintenance

¢ Minutes of Meetings and Reporting
e Attendance

e Community work

e Student’s Grievances Cell

e Magazine Committee

e Sports Committee

e Library Commitiee

e Planning Committee

e Co-curricular Comm ittee

e Study —tour Commitiee

After fatmingmcmnmilm&meﬂudm teachers are briefed sbout their role and dutics

and the faculty in-chm‘scwithwhmﬂ:cywnuldbenm.dwn il
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6) Does the institution have a mechanism to seek and use data and feedback from its
graduates and from employers to improve the preparation of the programme and the

growth and development of the institution ?

At the end of the academic year a written feedback is taken from the graduating student
teachers regarding the cffectiveness of the teacher educators and the services provided by the
institution,  This provides an insight into the student teacher’s perceptions of the course
transmission and is utilized to fine tune the educational transaction in the institution. The
institution does not have any formal mechanism to seek the feedback from its alumni and from
employers but the feedback received during the interactions with the alumni, teachers and
principals of wvarious practice teaching schools is definitely considered to enhance the

development of the course programme.

Feedback from the graduates and employers are collected to improve the preparation of the

programme and the growth and development of the college.

Graduates’ suggestions:
» To conduct more internal examinations.
» Practice teaching may be arranged in nearby schools .
» In the Club activities the graduates’ advice are taken into account.

Employer:
» Results improved
» Placement and consultancy services are conducted
» Extension and outreach programme are conducted
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Fiwe college | nvironment Club guides the studerts Lo nurnure different kinds of plasts =
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. Tutorials and Brainstorming

Before the exams the student teachers are divided into small groups for wiorials wherein

the student teachers get a chance 10 get their doubts clarified.

One of the best and unique practices of the college is the ‘Brainstorming’ sessions
conducted after every term examination wherein the question paper and the feedback received

by the student teachers is discussed in detail.

A unique feature of the college is the “remedial sessions” which the college organizes for
the student teachers who are unable to cope up with course curriculum. These sessions are
conducted outside the timetable and provide more concentrated and corrective inputs 10 the

students enabling them 1o deal with the rigours of the course.
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CRITERION VI
GOVERNANCE AND LEADERSHIP

6.1 Insululinnul Vision amd Leade

rahip
8

What is the insi .
tis the institution's stited purpone, yvision, mission wnd vilues? Weow are they

made i
de Known 1o the varions stukeholders?

The institution”
Ll il
s stated purpose, vision, mission and vildues are as Tollows

Swavam Siddhi college of Fducation has made n niche for iteedf in the arans of
educati o ,
iR h:" "‘P“*m'"ﬂ s Tragrance with the hudding teachers assiduonsly murtisredd and
groomed towards excellence to serve the s iy

The institution maintains its focus on the vision and mission for effectusl conduction of
curmiculum design and development,

VISION
The vision of the institution is Empower, Emerge, Evolve and Encompass

» Empower 1o sow the seeds of knowledge
» Emerge 10 nurture the innate potentialities
» Evolve to blossom into an integrated personality, and

» Encompass 1o commit/pledge to the global society,

MISSION

develop core competencies by providing knowledge base to student teachers,
= develop

¥ et My
E
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* develop practical competencies by creating o learming environment, duveloging tewe by
learning strategics and developing resources to suppon leamning,

* develop reflective competencies to help student 1eachers 1 reflect on b litighimya
disability, race, gender, geographical locations wnd othier diflerences gt on learsing
and appropriate adaptation of teaching stralegivs,

L]

to build up the capacity of student teachers o adjust snd respond 1o the diverse pnesds of
students to create an inclusive classeomm environment,

* 10 sensitize the  student teachers (o social purposiveness reflected by concepis ke
equality, equity and secularism,

to align the transaction of the curriculum | theory and practicum | and non-curiculum in
consonance with the core values described by NPE 1986, and Constitution of India,

to bring a global perspective to the curriculiar und wtal student tescher’s experience,

* 10 endeavor to promote research skills,

10 build up the capacity of student teachers o integrate 1CT in curniculum transaction,

® 10 develop responsiveness o communily needs.

INSTITUTIONAL GOALS
Goals are broad statements of accomplishment of the Program,

Learning Process

1. Student admissions: 1o recruit and admit students with the personal characteristics, attitudes
and behaviors 1o become competent and caring teachers,

2. Competency learning: 1o provide multiple opportunities o leam the defined competencies
throughout the curriculum,

3. Learning strategies: 1o promote effective, interdisciplinary learning in which student teachers
actively construct and interpret information in multiple settings of practice teaching and theory,

4. Instructional methods: to vary instructional methods as appropriste 1o accomplish specific
leaming outcomes,

h 1 66
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S Integrati ~
i aliom: —_— ) . )
kration: to integrate and co-relate theoretical know ledge with practicum,

6. Conte G, . y
ntent focus: To ensure that Program content focus on both theoretical and practicum
aspect,

T. I‘ 2 3 : I - - - : . . .
el Implement assessment procedures that are formative, summative, varied in

techniques and include self- and peer-evaluation. to ensure that the defined competencics are

ellectively learned and Hili!if‘:]ctnril} e,

Learning Environment

L. Orientation: 10 provide student teachers with orientation when entering B Ed course and

when beginning practice teaching and other program.

2. Responsibility: to provide opportunities and support for student teachers to learn 1o take

responsibility for their own learning,

3. Teamwork and collegiality: to create and maintain an environment that fosters teamwork and

collegiality,

4. Student support: to support student teachers through effective, sensitive counselling,

individual and group support, and career planning and placement,

5. Faculty interactions and role models: to promote faculty student interaction and provide role
modeling for student teachers,
6. Respect: 1o respect all student teachers, regardless of gender, race, age, disability, religion, or

sexual orientation,

7. Communication: to maintain an environment that encourages open and effective
- om =

munication among all student teachers, faculty and staff involved in the Pro
com
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6 Conteny focus:

 FTS . f " h Il i
CIRURe that Frogram comtent focus on both theoretical ar pis
aspat,

T Assessment: 1 | m
2 y (R} ] " ] ¥ i | ' I
Implement assessment procedures that are formative, summative, vaned in

l!"'l.'l!l'liql.ll.'ﬂ
and mglude s ' ‘ |
. Clude selfs amd Pect-evaluation, to ensure that the defined competencies are
ﬂ'l}l‘ 1 & . . ¢

cinvely leamed and St tacton|y pertormed,

Learning Environment

L. Orientation: - |
W10 provide student teachers with orientation when entering B Ed course and

4 &l T i T a E
vhen beginning practice tleaching and other program,

3 g . 2
2. Responsibility: o provide opponunities and support for student teachers to learn 10 take
responsibility for their own learning.

3. Teamwork and collegiality: 1o create and maintain an environment that fosters teamwork and

collegality,

4. Student support: to support student teachers through effective. sensitive counselling.

individual and group suppont. and carcer planning and placement,

&, Faculty interactions and role models: to promote faculty student interaction and provide role

modeling for student teachers,
6. Respect: 10 respect all student 1eachers, regardless of gender. race, age, disability, religion, or
sexual orientation,

7. Communication: 10 maintain an environment that encourages open and effective

communication among all student teachers, faculty and staft involved in the Program.
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SOCIAL RESPONSIBILITY

1. Program emphasis: (o emphasize within the Program a| micro teaching, b| simulated lessons.

] practice teaching, d) integration of NCTE core values e] promoting K |

2. Needs adentification: 1o caaablish feedhack mechanisms to work with practice teaching

schools served by the Program,

1. Fnhance anareness: to enhance awareness of opportunities for becoming effective teachers,
4. Community needs o spec fically address the social needs of the community lime to time.

SRS, 1 eadenship: to prepare effective leaders during the Program.

6. Placement: 1o ensure that the student teachers are highly sought after as candidates for

wcachers in vanety of schools,
Faculty

1. Faculty recruitment, retention and recognition: 1o recruit, retain, and support faculty

members with potentials and to encourage, recognize and reward their educational achicvements
and contributions and develop their profile,

1. Faculty development: to provide a rich leaming environment for faculty professional
development, creating a culture of support and challenge and ensuring a high level of faculty
competence in teacher education,

PARTNERSHIP

1. Partnership with Fducational mmmublhhpmwﬂum
responsibility with, S, N.D. T UNIVERSITY, NCTE, and other bodies,

T2 Pﬂﬂ”pnﬂﬁmhwwwhm“hh
Program.
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Hesearch

Rescarch O i S
ric : : RCUNe
entation: 1o offer an educational Program that facilitates and enhances Fe arch

opporiunitic .
e vhies for student teachers and Fivculty

PROGRAM IMPROVEMENT

1. Ongoi ; : |
gming evaluation and lm[ll‘intmfnt: L irﬂplcnwnl i -‘*F-"‘*‘"' Lid q."ppnﬂ comtinudnes

Program ¢ ation :
k ] .I-hhi'll.nn and Improy ciment. n»g;"dmg hathy 'ic.:.'l'l'lli”F guul*_a and i‘lugrill'l‘l guul'\.

P IS ' | - |
Facuity: sssesments i provile isessment wnd, feedback 10 faculty, o maintain qualiny
standard in the Program,

3. Student assessment: o use student teacher assessment that is formative, summative, varied In

strategies and includes self and peer evaluations.

Scholarly Contribution

1. Dissemination: 1o contribute o the pmfcﬁhinnal literature on the theory and practice of

teacher education,

2. Knowledge sharing: lo encourage and support workshops and conferences.

Innovation

1. Orientation: to CNCOUrAEE the exploration and use of promising new ideas in teachet
education,

2. Initiation: 10 provide avenues such as mectings. forums and conferences for faculty, student
u'j;hcrs, and staff that faciliales the creation and sharing of innovative approaches o teaching/

Jearning,
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3. Rewards: 10 recognize and reward successful innovative ideas and achievements by student

teachers in the Program.

Global Competency

1. Exchanges: 10 encourage and support faculty, student teachers and safl in gainng

experiences by deputing them  for national, international  seminars. comferences

workshops,

L ad

Students: to attract, admit and educate a diverse group of student teachers in the Progra

3. Knowledge sharing: 10 cncourage knowledge sharing with other B.Fd colleges, practice

tcaching schools and stakeholders,

INSTITUTIONAL OBJECTIVES
Objectives arc specific statements of accomplishment for the Program.
The following are the institutional objectives

1] Exit competencies: 10 ensure that every gmdudingltudmtmchﬁ umdiurmh
competency requirements necessary for proficiency in teaching as @ foundation for lifelong
lcarning.

2| Learning Objectives: To ensure that the student teachers acquire COMPpEIEnc €S specified for

the B_E4. Program. viz,

184



Swayarn Siddbi Mitra Sangh's College £ Fehueation, Bhiwandi SAR

.
LTI ITTT [ TYTR T Iy
L [TTTIT
i g, g
. (1IN
e i ehcabion: temwcin v, madernizntion, gender issues
YT b | |
WYk T il process of bearning
LERTTITIRY :
AL 8 '
v s mned foials of edin ntional evalustion
' i
LILLRTRASTTR S
ol crealive e hbegues ol tenching
‘ !

Coniteinggm il
oty bssoes b the Beld ol eduentinn

I. l'“-..“. LLLSE A I " 4
.‘ Wi l 'I ™ [ 'L “‘ l” 'll'l""l"”
1l LII“'. ll“ L 1‘."' L1 .” | .

teahier mwd
THATE w tis
ettt teacher and calleages, teacher and parents
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e bers shonld e uhle o demonstrate that they can-

oo lsben ciredalty,

e observe nogeverbal cues

Fo o demonstinte wn understanding of the students, their feelings,

poocommmmnacate tothlully and elflectively hoth verbally and in writing,

# o develop and maintain ellective relationships with wll stake holders,

»apply negotintion, decision making, problem solving and conflict resolution skills in

interperonil relal nships,

3, Effective Teaching: Student icachers should be able to demanstrate proficiency in

» selecting and using uppropriate and diverse teaching methods, techniques, strategies for

il transachion,

» selecting, preparing and using appropriate and relevant instructional material for unit

Lransaction,

» rellecting on their own arengths and weaknesses in the process of 1eaching for self

impmwmcm.

r focused ohservil jons.

Srudent teachers should be able to demonsirate that they can:

al |,.¢|uvluurl*. p
i Rrons andards, including the Professional Standards for teachers, with the

tomize pecepted cthical st ‘
e rency and inegrity,

highest sense of honesty, transpd
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representing the teaching stafT and one member from the administrative section besides one
local members associated with institution but not a part of the institution. The biannual 1.M(
meetings are conducted to resort 10 in house problems, approve and finalize the budpet,
Besides these formal meetings the management has regular and insightful interaction with the
Principal. the teaching and non teaching faculty of the institution

I'he management of the college whole heartedly supports the college by lending the
much needed guidance, suggestions and insights in matters of grave concern as well as in

matters related to educational transaction.

4. How does the management and head of the institution ensure that responsibilities are

defined and communicated to the staff of the institution?

The Principal in consultation with the management allots the portfolios to the faculty as
per their choice (in rotation), who will be responsible for the smooth functioning of the same.
The allotment of duties is communicated orally as well as in the written form via staff meetings
and also through the staff circulars before the commencement of the academ ic session. This is
done 10 provide cach team with ample time for creative and constructive planning of the entire
year's activities related to the given portfolio. The stafT meetings conducted to communicate the
allotment of portfolios provide an open platform for the Principal to convey her task
expectations of each portfolio in view of achieving the vision/mission and goals of the
institution, Also any decisions regarding the changes that are to be incorporated in the
functioning of a particular portfolio are taken through participatory decision making process of
such staff mectings. Care is also taken 10 communicate the overall allotment of portfolios to
entire faculty as well as 10 the administrative and the support staff. This is done to ensurc
smooth, effective and efTicient coordination and functioning of the day to day academic and non
academic activities. The team members handling each portfolio in consultation with each other

and also with rest of the faculty members prepare a year plan highlighting the activities of the

poni'n'lin.
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How does
. lhr = o H . . &
management/head of the institution ensure that valid information (from

feedback _
ck and personal contacts ete.) is available for the management 10 review the

activities of the institution”

Ihe Principal of the institution ensures that valhd information is available for the
management 1o review the activities of the institution in the following manner:

* Written monthly reports of the institutional academic and administrative Progress,
undertakings and accomplishments are provided by the Principal of the institution to the
Management,

* The biannual LMC meetings also provide an ample apponunity o share and appraise the

activities of the institution,

6. How does the institution identify and address the barriers (if any) in achieving the

vision/mission and goals?

The process of identifying the barriers (if any) in achieving the ision/mission and
goals is done by the college in the following manner:
e The discussions conducted during the monthly staff meetings.
e Regular interactions of the Principal with the faculty handling different portfolios.
e Informal discussions between the faculty at the commaon lunch table.

o Perceptive feedback received from the student teachers through their interaction with the

faculty. administrative stafl and the principal.

The barriers (if any) are reflected upon and addressed through participatory decision

making between {he Management. the Principal. the faculty and at times if relevant also in

discussion with the non-teaching <taff and the student teachers.

7. How does the management encourage and support involvement of the staff for

nt of the effectivencss and efficiency of the institutional processes?

improveme
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As reflected i the atorementioned discission ot Creriomn VI, 615, the violloge
management is well informed and aware ol the progiess ol e avademie and non acidemie
activities of the institution. Fhe Principal pays utmost atiention to sharing the Taculty 'y
accomplishments with the college Management theough the monthly sweitten reports, gl
oral interaction and tormal L MU mectings, The management has an open door policy
meeting and interacting with the taculy, The management Cneouriges and supports the
faculiy's role in bettering the cllectiveness and elliciency ol the institutional provess by

prov iding the necessary backing, assistance and resourees o support the endeavor

& Describe the leadership role of the head of the institution in governance il
management of the curricalum, administration, allocation and utilization ol resourees

for the preparation of students,

Ihe head of the institution has a proactive role in governance and management:
Curriculum: The head of the institution facilitates complete independence of thought and
action in curriculum transaction.

Administration: The head of the institution prov ides the administrative stafl” complete
freedom and authority 1o take decisions in the administrative tasks assigned to them. Each is
given a specific job for w hich they are trained and have 10 assume responsibility for the same.
There is regular reporting by the administrative stafl of the tasks completed to the Principal of
the institution. There is decentralization of tasks and handling of portfolios.

Allocation and Utilization of resources: The head of the institution motivates the faculty to
take initiative in having an innovative conduction of curriculum for which there is allocation of
technological and print resources. Such freedom to experiment enables the faculty to be
equipped to respond to new educational situations in a Nexible and creative manner.

Overall the institutional leadership displays sensitivity 1o others’ well being and feelings,

predisposition towards participatory decision making processes, and penchant to enable the
institutional personnel 10 work towards and contribute to social change and effective

educational processes.
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d? Give the structure and dety), i

sk entralize
To what extent is the administration decent

its functioning.

« nlace through a number of specialize,
Ihe academic functioning ol the college takes | ) . ith . ”

i wree of efficiency with considerahy,
committees. All these committees work with a high i i

- ¢ ach committee | portfolio is handle
autonomy and initintive, The day to day functioning ol eaes > .

! = I i
. NG or the actual execution of 1k,
by two facults who on need basis consult the Principal fi

: . i he Principal a term wise
activities, The faculty in charge of cach commitiee has to submit to pa -

. ) . . T TR, 1ed. Such written repons are
written report of the academic and non academic activities conducted K

used 10 review and reflect on the progress and quality of the various institutional activities in
alignment with Vision, Mission, Goals and Objectives of the institution.

The office stafl has a measure of authority to take decisions in the tasks assigned
them. Bach is given a specific job for which they are trained and have to assume responsibility
for the same. There is regular reporting by the administrative staff of the tasks completed to

the Principal of the institution,

I'he non-teaching stafl working under the direct supervision of the Principal discharges

their dutices in an efficient manner.

The Management provides complete freedom in the day to day academic and
administrative functioning of the institution. At the same time the Management is thoroughly
informed of the academic and administrative decisions and activities undertaken through the
monthly writien reports of the Principal. In critical and significant matters the Management
plays a participatory role in providing the necessary leadership, guidance, direction in taking

decisions,

4.  How does the institution colluborate with other sections/departments and school
personnel to improve and plan the quality of educational provisions?
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5 Does the institution use the vierbous date and information abtained Trom the feedbuek

in decision-muking und performance pmprovement? 1T yes, give iletuils,

Decision making and performance impravement ire continuous process relying heavily on
data obtained from various stakeholders, The it ituthon makes sn earnest sttempt 10 Incorporite
h i data about information received from the feedbick mechanism sdopled in the
ithe YIS

college.

the basis of feedback provided by the candidute applying for admissions, the college
ol ide constructive help 1o the aspiring
lentation  Programme 10 prov
organizes an O
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candidates. wherein the students are introduced and guided in a stepwise manner 1o the
entire admission procedure. This orientation programme conducted by the college faculry
also comprises of sessions for training the students for appearing at the CET. Such

orientation programme is a unigue feature of the college

During the academic year 200314 the college obtained oral feedback from the
students and practice teaching schools and o decision was taken to conduct

communication skills classes — to equip the student teachers with skills in spoken and

written English,

During the course of the feedback taken during the academic year and at the end of
the vear the student teachers expressed their opinion that certain topics should be
done at a slow pace or should be done by the waorkshop method. The teacher
educators take this into consideration and try to change the strategies for the next

batch. This Kind of evolution has been taking place continuously and students’

feedback mechanism has been helpful in making the curriculum vibrant,

What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty? (Skill sharing across

departments’ creating/providing conducive environment).

Cooperation:

-

The Principal i.e head of the institution creates a team-motivated environment, where

every member of the institution is inspired to be independent thinking coworkers. The
Principal follows the process of consensus decision-making where the agreement of most
faculties is taken in the resolution of tasks to be done. As mentioned in Criterion VI, 6.1-4 the
Principal conducts the daily functioning of the educational and administrative transaction in
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6.3 Strategy Development and Deployment

1. How does the institution allocate resources (human  and  financial) for

accomplishment and sustaining the changes resulting from the action plans?

Any new initiative or changes resulting from the action plans is undertaken and
accomplished by the existing stafl. The Principal in consultation with the management and
administrative office judiciously plans and executes the financial allocation to various activitics

and mventiveness,

2. How are the resources needed (human and financial) to support the implementation

of the mission and goals, planned and obtained?

As mentioned in Criterion VI, 6.3-2, 6.5-4 the college has limitations with respect to

recruitment of staff and financial resources.

i Describe the procedure of developing academic plan. How are the practice teaching

school teachers, faculty and administrators involved in the planning process?

The academic annual is the blue print reflecting the activities of the college. There is a

special committee comprising of Principal and two  faculty members for preparing the

academic plan.. The entire year’s academic and administrative work is distributed in form of

different portfolios that is allotied to the different faculty before the commencement of the
academic year, As described in Criterion VI, 6.1-8 the staff members prepare a year plan
reflecting the entire year's activities for that portfolio. Providing field and on job experiences
1o the student teachers is an indispensable part of the B.Ed practicum. Hence to accommodate
such wide range of experiences in the academic calendar the faculties handling the relevant
portfolios of practice teaching, community and extension work, placement with cooperation
from the other faculties create an extensive communication channel with Principals, heads and
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Administrators of the Pragric
M the Irat:lung school and NGOs. Through such communication the dates of

Commencement ; d i '

: and h_ﬂﬂduq_'hﬂn il pmutic{‘ luachinp, {:{1mmu|'|il} work and piﬂtcmfnt ure

finalized
lhe well thought and res

carched proposed plan of action prepared by the faculty in
charge of ¢

ach Tl [P ; : - v
portiolio 1s taken into consideration while mapping the college academic
calendar, The Poncinel o . . .
ar- the Prncipal via open discussion in the staff meeting finalizes the academic

calendar. The entj : _ .
ar. The entire process is completed before the commencement of the academic year.

"'+ I'I‘ - b I = ' T
W arce the objectives communicated and deployed at all levels to assure individual

employee’s contribution for institutional development?

As discussed in Criterion V1 6.1-1 the college facilitates wide dissemination of its
vision, mission, goals and ohjectives. Besides the channels mentioned, the objectives are also
communicated through regular informal interaction with the teaching and non-teaching stafl,
stall meetings and 1QAC meetings. Newly recruited stafl are initiated and onented 10 the
institutional vision, mission and ohjectives by on job mentoring by senior faculty and

interaction with the I"til'u.,'ip;d of the institution,

5. How and with what frequency are the vision, mission and implementation plans

maonitored, evaluvated and revised?

[he vision. mission and implementation plans are monitored, evaluated and revised
through the formal <tall meetings and 1QAC mecting conducted on a regular basis. But at

times during the implementation of any academic venture the process is reviewed as many

times as possible through formal staff meetings, focused discussions at the common lunch

table and insightful interactions between the faculty in charge of the venture and the Principal.

6. How does the institution plan and deploy the new technology?

[he institution encourages an environment of technology mediated teaching and
g insti

i i hing and non teaching stalT to be technologically
+ rages its entire eac
learning and hence encou
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proficient. For this the institution encourages the teacher educators 1o take up technology
related courses. The administrative office and the library are computerized. The college strives
to cnsure that all the support stall is adept in use of technology. The college provides a
technical suppont to the teacher educators 0 technologically enhance their educational
transactions by equipping cach classroom of the college w ith Over head projector, Liquid

Crvstal Display projecior and intemet facility.
6.4 Human Resource Management

1. How do vou identify the faculny development needs and career progression of the staff?

The Principal encourages an environment of affability and hence the faculty is free 10
convey 10 the Principal their desire to seek any particular developmental training. The day to day
interaction of the Principal and the faculty enables the Principal to identify the professional

interest area of the faculty and depute the faculty for developmental training in the same.

2. What are the mechanisms in place for performance assessment (teaching, rescarch,

service) of faculty and staff? (Self-appraisal method, comprehensive evaluations by

students and peers). Does the institution use the evaluations to improve teaching,
research and service of the faculty and other stafl”

All teacher educators are encouraged to observe the lectures /seminars /workshops

conducted by the other teacher educators. Feedback is given to the concerned faculty for the

improvement of the same.

Some lectures /seminars /workshops conducted by faculty are also videotaped. The
respective faculty is encouraged to view the video recording and introspect.

A self —appraisal form is used to evaluate faculty performance in teaching, research and
extension. Annually at the end of the B.Ed course the student appraisal of teacher performance
and the services provided in the institution are done. The confidentiality of the entire process is

maintained.
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e T M
weulty member g
g L Ay § . .
rs are allowed to analyze their student appraisal forms 6 that they are

essary the congerns of the student

s that they feel

" “‘ h' 5 -
at are the welfare measures for the staff and faculty? (mention only thise which

alfect i : .
ect and improve staff well-being, satisfaction and motivation)

Ihe institution makes an endeavor to ensure the stalf well being, satisfaction and

motivation in the following manner:

+» AN circulars related to the faculy which would henefit them are made known vide an

nternal statf circular.

Various schemes of grant cither for the henelit of the faculty or administrative stalT are
brought to the notice of the stall.

The faculty snd administrative oaff are encouraged Lo attend relevant workshops, seminars
which enhance their knowledge and performance and thus help in deriving satisfaction.

Al the faculty members are judiciously given opportunity o prepare and present papers al
the seminars/confercnees, they arc allowed to make use of the facilities and technology
available in the college also adjustments arc made in the time table so as to facilitate them
to accomplish their desired task.

The administrative siaff is also provided with required equipments 1o facilitate efficient

and prompt oulput.
The faculty and administrative staff are all given froedom to exercise their innovative ideas

ogether 10 bring effective output.
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4. Nas the institution conducted any il development programime for skill up-gradation {

and training of the teaching and won-teaching stafl”? I yes, ghve details

The msthitution has comdudted aall development programme 10 facilitate the conceptiml

and shill up gradation of s faculty

e The insntution collaboration with Prof (Dr) Satyawati Rawool, [PV D.T College of
I ducation, Mumbai] conducted workshop on constructivism on., v july 2011

e The institutwon 1n collaboration W ith Prot.(Dr) Phalwankar formar registar of SND. T
UNIVERSTTY conducted a workshop on CHARISHMATIC TI ACHING ON b

Eebruany, 2013

S What arc the strategies and implementation plans of the institution to recruit and
retain diverse faculty and other staff who have the desired qualifications, know ledge
and skills

As the College is private unaided, the staff is recruited through SND.T UNIVERSITY
<afl selection process. The recruited staff are given all facilities like casual leave, medical
leave. travelling allowances, yearly increments elc. in order W0 retain them. The faculty
members who propose 10 pursuc rescarch are given all type of facilities in terms of
monetary support. workload adjustment and library and internet facilities.

6. What are the policies, resources and practices of the institution that support and ensure
the prunuinl-l development of the faculty?

Vi, 6.2-6 the college provides ample W w0 the

As discussed in € riterion s
of upgrading their professional competencies. For this

faculty to explore new avenues
institution provides flexibility with respect 10 (imings and leave.
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7. What are the phy
v ittal
Physical facilities Provided 1o faculty” (Well-maintained snd functionsl

office, instructic
mal and other Mrace lo carry out thelr work effectively).

11]!.,‘ coslle
cee provades the [
w laculty with well munntained, spacious, and air coied s stafl

room cquipped with a computer st i
station and internet faciliny, bockers, Lach faculty has an

i.l”l"'.ll.‘d L 1Y L“L "L' ] 5 g ] L} L I“
I |.l-": l“l ™ | ficie
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enables the fae
: aculty 1o T :
Y o do their task mdividually as well as conduct reflective drscussuns

whenever the :
need arse i -
\ nses. The faculty is also provided with clean and hygienic sanitason
facilities and n ' J
: LA rest rooms ve : : R
Lrooms in case of medical infirmity. The college aims to enhance the staffroom

o acce At .
o accommaodate more ll.‘ﬂ‘lﬂﬂlugu;al resources for the Taculty

9. What are the major mechanisms in place for faculty and other stukeholders 1o seek

information and/or make complaints?

The college has developed a democratic mechanism for redress of gnevances I'ne
college has a Grievance Redressal Cell headed by the Principal of the institution and sssisted
by two senior faculties which uses the suggestion box 1o collect student teachers’ opmsons
The grievances and the suggestions of the student teachers are also forwarded by the Student
council to the faculty in charge of the council who in tum conveys the same to the Principal of
the institution. The Principal of the institution also follows an open door policy for addrossng
student teacher, teaching and non teaching stafl. The Quality circle

the grievances of the

mechanism has been adopted for redressing  problems where the focus is always o

councelling rather than on punitive action.

policies and practices that encourage faculty 1o be engaged in
oal and administrative activities including teaching,
ng, working with schools and community engagement.

10. Dellilt}nlhrwnrtlnid
a wide range of professic
research, assessment, mentori
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With respect to the workload policies and practices the college follows the norms
specified by the SN.D.T University Mumbai. within the specified norms, the Principal of the
nstitution doces the strategic planning of the workload distribution and execution through

participatory decision making,

1. Does the institution have any mechanism to reward and motivate stafl members? If

ves, give details.

The college follows the philosophy that if the members of the institution have 10 be
successful and satisfied with the work that they are doing in the institution then both intrinsic as
well as extrinsic motivation needs 1o be provided. The college provides the same in the

following manner:

* The Principal takes initiative in organizing the celebrations of faculty's efforts in ensuring
successful accomplishment of the vision, mission and goal of the institution.

e Appreciation letters are given to the staff members who have done exemplary work with
respect 1o their portfolio. Messages of *Congrawlations’ 1o the stafl is also displayed on the
college notice board.

e The Principal also disseminates the accomplishments of the faculty through her interactions
with the student teachers, alumni and other stakeholders of the institution.

e The Principal of the institution along with the college management provides a proactive
environment by appreciating the work done by the staff members during the stafT, and LMC
meetings.

e The varied achievements of the faculty is reported and published in the annual report of the

college.
e The Principal creates an amicable atmosphere by organizing refreshments for the staff

members to welcome them for the new academic term, during the staff
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[ T
6.5 Financial Management and Resource Mobilization

lI ) 1] ’ - i
oes the institution get financial support from the government?
\s SSMS College is private unaided institution does not receive sty I PR o e
Giovernment,
)

What is the quantum of resources mobilized through donations? Give information for
the last three vears,

“To make Education available for all who need it” is the motto of the Parent body of the
college. Hence the college has not mobilized any resources through donations  The

Management of the college extends valuable support in meeting the deficit of the college.

3. Is the operational budget of the institution adequate to cover the day-to-day

expenses? If no, how is the deficit met?

The operational budget of the institution is not adequate 1o cover the day-to day
expenses. The deficit is met by the generous and whole hearted support of the Management of

the institution.

4. What are the budgetary resources to fulfill the missions and offer quality programs?
(Budget allocations over the past five years, depicted through income expenditure

statements, future planning, resources allocated during the curremt vear, and

excess/deficit)

The budget allocation is not sufficient to fulfill the mission and to offer quality
¢ i

me as the college is not receiving from the State Government. Hence the college has
program

to depend on the gran
the college Management has

teacher education transacted

ts from UGC by undertaking projects and Plan period grant. Moreover
deep concem and strong interest for maintaining the quality of
in the instittion and hence provides unrestricted backup for

financial resources and infrastructural facilities for the same.
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5. Are the accounts audited regularhy? If yes, give the details of internal and external
audit procedures and information on the outcome of last two audits (Major pending

audit paras, objections raised and dropped).

The accounts of the college are audited regularly. The college has Matutory Auditors
who conduct audit on quarterly basis which involves scrutiny of fees, vouchers. cash book
ledger and grants received disbursement of funds. salary payment, payment of allowances such
as DA. . and TA payments made to the staff. There is no pending audit, objection raised or

dropped.

6. Has the institution computerized its finance management systems? If yes, give details.
The institution has computerized its finance management systems with the help of
customized software called Vision. The software has interlinked three modules:

* Fees Module- Student profile is created along with details regarding the Fees.
* Accounts Module- Payment vouchers which are entered through Bank Accounts.

6.6 Best practices in Governance and Leadership

1. What are the significant best practices in Governance and Leadership carried out
by the institution?

The Governance and leadership of the institution is well aligned 1o the vision and mission
statement.

e The leadership is democratic and nurturing in nature. Duties and roles of the faculty and
staff are well defined. There are various commitiees 1o ensure decentralization of the

9%

.
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L hwee is il il and oxternal widiing of e aemdepiine and administestive sctivities e
Vi sttt meeting, 1ol Managing Committee meeting. he Tocused and sl s
feadership s succeeded Wbz age fimds Jor resentch and scndemie sctiyibes
through diflerent ageng ies,

®  The leadership s built w state of ast bemmning e physical resamirces

-

Lhe wistitution has divensified (s uctivities ad (s o centre for excellent higher education
and rescarch,

Additional Tnformuation 0 be provided by tostitution opting for Hescereditation/le
assessmend

1. What were the evaluative olwervations made under Governanee and Leadership in

the previous assessment report wnd how have they heen wcted upon?

i ' i in the
There were no evaluative observations made under Governance and | eadership

previous assessment report.

sustenance and enhancement measures underiaken by the
Assessment and Accreditation with regard to Governance

2. What are the other quality
instirution since the previous
and Leadership?
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The institution believes n buibding on of gani ratsm Capabninses Lo guubnty swsiesance ot
enhancement with regard 1o Governance and | eadershnp | owards thes the wol st Laswes o0
the following 1ssues-

Taleat: Anracting. mativating and retaming competent v Comentied pre e

Shared mindset }.nmlhi[suhyndﬂ"hhcp-m:rm-ﬂﬁm
Accountability High performance onentation at all levels

Collaboration: %mmmwwmdﬁmﬂm

Leadership: mtfgmmmummu-hﬁ

Coanectivify nuiummmmm-uam

Strategic Unity: Anticulating and sharing strategies with faculty

Iamovation: Doing something new in both content and processes.

Efficiency . Eflectively managing costs.

The institution has constituted vanious commitiees 10 look mso specific msucs ComceTTnE
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I'he institution believes in building on organization capabilities for quality sustenance arved
enhancement with regard to Govemance and Leadership. Towards this the institution focuses o7

the following issues-

Talent: Attracting, motivating and retaining competent and commitied people.

Shared mindset: Ensuring thal faculty and staff have positive experiences with the organizaton
Accountability: High performance orientation at all levels.

Collaboration: Working across boundaries 1o ensure efficiency and leverage.

Leadership: Identifying, developing and embedding leaders across levels.

Connectivity: Building enduring trust relationships with all stakeholders

Strategic Unity: Articulating and sharing strategies with faculty

Innovation: Doing something new in both content and processes.

Efficiency: Effectively managing costs.

The institution has constituted various committees to look into specific issues concerning

administration and governance.
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CRUTERION v
INNIW;\I'I\'I- PRACTHICES
TL lnternal Quality Assurance System:
701 Has the nshing

1 : 1o established Interl
ol c\mhh\hmw

Quality Assorance Cell (OACY? I yes, give its year
n, SOOI

AL MO 4 Uy ey under taken!

Internal Qualin Msirance Ce g COnsti
vomvened thrive vear The loAC
Academic ey clopment Of)ieer
Matll member's AWy
analyzed by (he
ordinate with the

ol every two vears, The mecting ol QAL 4y
CONsIagy of ?\l.-m.np;np Frostee, Pring ipal, Subject Expert and
I organizes Faculy Development program every year. Lvery
v alimed questionmaire method. Their ability _;md skills are
aswers Student I'Wull;:h'h System is considered. Al the stafT members co-
Principal, NMovk-venification s carmed out every vear,

HAC was established in the year 2014 for the session 201416 with the following members
Dr. PN Shuklg

MS Rizwana Khan

Mr. Jagadish Keshay Chine

Mr. Mitesh Choudhary

Ms. Supna

’J‘-J—'J.rf..t_—

Major activities planned and undertaken:
® Informative Content - presentation

® Planned co - curricular activities.

¢ Eflective Extension activities.

* Preparation to take the institution for NAAC

7.1.2 Describe the mechanism used by the institution to evaluate the achievement of goals and
objectives?

To evaluate the achievement of goals m}d nhjectwcsl. we follow:
e Academic activities of the institution in the last five years

' : : d masters, faculty
ionnaire from students, school teachers, hea
e Feedback both oral and guestion
members and employers

Through performance and placements of our graduated students
* Throu

in the last five years
hievements of our students in
® Finally from the results and ac
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Monitored by the management, supervision by the principal. inspection by the peer group help in
achicving goals and objectives. Citizenship Training camp brings to limelight the leadership

quality and develop the personality there by students are trained to stand on their own.

7.1.3. How does the institution ensure the quality of its academic programmes”

e The qualities of academic programmes arc ensured by the first classes and ranks we receive as
well as the past percentage

e The Placement of our passed - out students is another indicator of our quality

e The quality is ensured by the external examiners who conduct the practical examination and
test the teaching ability.

e Above all the brand image that our institution enjoys in the academic circle is yet another

determinant

71.4. How does the institution ensure the quality of its administration and financial management

processes’

The institution ensures the quality of its administration and financial Management processcs
through.

o Timely payment of salary 10 faculty, house - keeping and security personnel.
e Welfare measures of the staff and students

» Adeguate Equipments and books

e Proper allocation of fund 1o different depaniments

o Welfare measures and amenities for students

o Regular maintenance and upkeep of infrastructure

Further, monthly meeting iswwmmﬂwwmmmu:
riﬁu.ThtPrimipnl mimmmumwm‘mw-druﬂﬂ;*
m:mhminmaﬂunlinﬁbﬂwmnndﬂnuﬂmcrmnpi.fmi.;“mwi-ﬂd
guﬁuusmdlhcmrrmmbeﬂ,uommpwih wofﬂw* =

wgmﬂuadmimwind.wfwﬂdmumby members
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Faculties '
£ S contnibute thejr
Muable ok :
Career advancem { uable skills and ahiliry through participating in academic activity,

aneement of 1eachers |

e N cachery s i'lf{‘l.":q. correlated with performance prmiwl Al the
Mwrces are utilized 14 the m

aam . gty ;
: um. Students are made to involve in all activities of the

college. S s
Hege. Student's teedback of coure

conlent is received every year Student’s election is

conducte fevts i
cted. Defects are rectutied from the student's ¢

valuation repont

T.1.5. How does the

nstituti iy _ s
- ution identify and share good. practices with vari ous constituent of the
Institution?

The institution identifies and
like,

shares pood practices with various constituents of the institution

* Lo - Sharing extension work with Swayam Siddhi Degree College.

* heeping the management informed of the successful practices. so that they can be applied in
the sister institutions of the trust.

Institution identifies and shares good practices with various constituents of the institution.
Innovations are manipulated by the management, principal and various department by
continuous exploring ways. Individual faculty members are encouraged to do intensive practice
and new ideas and practices are introduced in teaching skills and teaching leaming process and
also the valuable effect of institution is its initiative 1o explore in the depaniments to enhance the
overall quality of the educational process. Seminar/Workshop is conducted every year. Training
programme like model preparation, teaching aids preparation and SUPW is important. Guest
lecturer is arranged. Whenever a staff member attends a seminar the information is shared with

other staff members of our institution.

7.2 Inclusive Practices

7.2.1. How does the institution sensitize teachers 1o issues of inclusion and the focus given 10

these in the national policies and the school curriculum?
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= The institution consciously makes effons 1o recruit staff members from diﬁadxantagc d

community for security and maintenance of premises and garden and the college as a
whole in general.
» Value education is incorporated i our teacher educ ation system according 1o NPE 1986

Lile long feaming is encouraged by engaging the students 1o utilize the library resource 1o
the maximum,

# Quahty education is ensured 1o develop the essential skills n pupils to lead a successful
life and also make them morally conscious.

# Selfesteem is encouraged

# A systematic education is provided which suits the needs of today and tomorrow for the

generation

Periodical update and innovative practices are implemented now and then. Instead of

stuffing the mind of the students the habit of enquiring and reasoning is taught.

7 Good environment with all physical facilities is provided. So classroom interaction is

made to the convenience and satisfaction.

In addition. the institution sensitizes teachers to issues of inclusion and the focus on national

policies and the school ¢curriculum,

¢ By sending them 10 attend seminars. conferences and workshops on inclusive education
* By collecting and keeping paper cuttings in the library from dailies
* By supplying the sources like various journals and university news

¢ Through interactive academic committee meetings

7.2.2. What is the provision in the academic plan for students to leam about inclusion and
exceptionalities as well as gender differences and their impact on leaming?

eThe studeni-teachers study about exceptionalitics as well as gender differences in their core

subjects.
e Under guidance and counseling (Electives) they study about special children and the methods

of teaching.
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- I ¥ #
e o MEnsION seryices the st et e

heem vinit varions shwols in Bhiwandi and ils nearhy
Wheas i get thist band CNPCEIe I

& e et G M se

MU stdent tembiers o bonse il edecation as their area of i
stidies aid few '

I sl w il Servines like H'rllI”'ll.' 1..[ h.|"1|t winl uullnp CRmImS NS v ik s
® Ihe temale siudenty IRTET)

il wounen cmpivacrinend thoough the sclivilics ol women cell

T (RIS T
. wl om ong
e vimms ANy enveaoned i the corricalum 1o create  learming
civionments that losie

oposilive socid amterim tion, active engagement an learning and self
L AT T

Various achivities are envishoned in the curricalum

= Sell esteem s en witped and pood habits and moral valses are inculcated.

= Cwrd envaronment with all physscal facilities is provided. C lassroom interaction is made
Wath students,

= Selt esteem s encouraged n o order o improve the self motivation. Students reasoning
ahility s encouraged through the habit of investigating on lessons which also helps to
uphitt ther self mativation

F

Perindical update and innovalive practices are implemented now and then. A systematic

cducation is provided which suits the needs of the hour,

# Licld inp. educational tour, excursion at dilferent places makes the student teachers to
have cordial relationship with the society.

# Lovironmental education is taught to gain the knowledge about the socicty and the
surroundings.

» Micro, Macro teaching session enables the student teachers 1o learn the methodology and
techniques of tecaching.

» Various club activities, citizenship training camp. leadership training camp and
community service helps them to have good communal interaction.

» Different psychological procedure like attitude test, personality growth, behavioral
modification, diagnostic test, aptitude test, proficiency test, interest test and achievement
molivation test stimulate the leaming of teaching methods,
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To create leaming environments that foster positive interaction, active engagement in learming

and self motivation i curmiculum we have:

o A five davs citizenship traiming camp
e Physical education related activities

o Socially useful prductive workshops
o Club actnnies.

e | \iension activities

o Cyltural activities

o Assembly activities

o Practice teaching period of 40 days

73 4 How does the institution ensure that student-teachers develop proficiency for working with

children from diverse backgrounds and exceptionalities”

The institution cnsures that student teachers develop proficiency for working with children from

diverse back grounds and exceptionalities.

o By sending them for teaching practice to schouls
o Through core and elective subjects they learn about diverse backgrounds and exceptionalitics
o By visiting special institutions like blind school, the school for the deaf’dumb, the student-

teachers get first-hand experiences and in tum proficiency for working with them.

77 5. How does the institution address (o the special needs of the physically challenged and
differently- abled students enrolled in the institution?

The institution addresses to the special needs of the physically challenged and differently - abled

students enrolled in the institution,

e By giving extra - care by faculty members (individual attention)
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- ]1‘ ma H » g
¥ making the peer groups support thern and help them
. - . :
By giving them praper Ruldance and comnseling
7.2.6, How doe .
oes the NS N handh- ‘_’“d H"-['lll'l'lt| m }i‘t‘{ld'h‘l‘ s il e S Fuid iy Hies il

WaOTHem el u —
ell and other similar bodies d'l:illllllg' wilh |.|l:'n:|-|.'r sensilive ivsiies '

Grender sensitive | .
bive issues are responded by the mstitution in the following wisys

e Active functioning of women cell
e Direct involvement of the Pring ipisk in handling issues
e Involvement of ward - wiars in solving problems

® Involvement of class teachers in solving issues
7.3 Stake Holder Relationships

73.1.

How does the institution cnsure the sccess W the information o0 organ: 2zt bonal
performance (Academic and Administrative) to the stake holders?

The institution ensures the access 1o the information on organizational performance 1o the wtake
holders through its website, calendar and prospectus.

Eversthing is displayed on the notice board and @t times informed through telephone talk
Advertisement is made to create public awareness about the program.

Parents’ teacher meeting is conducted and their opinion is collected. Steps are taken o bring the
tudents 1o the comfort zone through guidance and counseling.

7.3.2. How does the institution share and use the information / data on success and failures of
various processes, satisfaction and dissatisfaction of students and stake holders for bringing
qualitative improvement”
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For bringing qualitative improvement the institution,

o Shares the information/data with the families ( parents or students)

e Shares the information/data with the management
e Llses the information/data for improving infrastructure and campus amenities

e Uses the information/data for future academic plans and administrative procedures

o Necessary rectification /modification of teaching methodologies

Satisfaction of the students and stakeholders:
» Best infrastructural facilities are made
» Campus can be seen healthy and clean
» Gardens are well maintained
Strict discipline system is followed
Competent faculty and cordial students teacher relationship is encured.

Safety and security in the college is ensured.

Reputation of the institution with good academic performance and academic achievement

» gives more satisfaction for the students.

» Well equipped library and Internet facilities are available.

Good organization of seminars, workshops and guest lectures are o their satisfactions,

+ Co-curricular activities develop the holistic personality of the students.

» Maobile phone 1s prohibited

» Open and Spacious playground can be seen

» Audio Visual based teaching and learning methodology is followed

»  The students were trained in the indoor games like chess, carom, and Table tennis and so
on.

» Student feel comfortable with our canteen facilities also

» One rupee coin telephone booth is provided.

» Periodical monitoring and personal care is given to the students

» Counseling and guidance is also given whenever needed.

» Innovative approaches are practiced to develop the student’s skill in maintaining the
Indian values, traditions and ethos.
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# I ncourapemem i
an - I .
d motivations are given o the students o organize co-curricular
acltivities
= Quality and effic i
v oand ethcie Jiver |
cient delivery of the curriculum is vers much satisfied
= Better - o & | |
ctter academic results is also a pood satisfaction
»  Continuous imp '
. “-n. " ® - . ' . N - a
provement in teacher quality through vanows imnovative teaching creative
thinking and learning methods
7 Suggestion bax is kept
-~

Feed back is collecied
Dhissatisfaction of the students and stakeholders:

» Muohile * s e festricted inss ' '
¢ Phones are restricted inside the campus bt students are willing 1o use i

s Ton : . 1 i
nprove the rural students spoken English extra ¢lasses may he arran ped.

13 el are v fipe e - - |
7.3.3. What are the feed-back mechanisms in vogue to collect. collate and data from students

professional community, Alumni and other stake holders on program quality? How does the

institution use the information tor quality improvement”?

I'he Teed -back mechanism used are:

Ieedback questionnaires from students on course content.

I cedback questionnaires on teachers.

I eedback questionnaires on campus amen s

Evaluation ratings by students on performance and teaching

Sell appraisal form from teachers.

performance appraisal form from peer groups higher authorities

Feedback form Irom school head masters.

Feedback form from Alumni

Parents. teachers meetings are held monthly once.

In the preparation of Alumni meets many feed backs were heard over and rectified.
Suggestion box helps Lo overcome the problem. |

All the grievances arc heard from llmc_ﬁtudu{nts and s:nh'_u.:d by the grievance cell
Major problems are dealt in the meeting with the principals and managements and
r g:;::: ;:T ways to solve the problems and !inally policy decision is made. The institution
uses the inih;mminnﬁfm::dha:k for quality improvement,

By improving tcaching mﬂhtﬂ('lrli._'rg)' and making it more effective

By improving the campus amenitics

B: enmcin: the plufssﬁiunal aptitude of faculty ntwmlctcrs ]

By creating learner-friendly environment for teaching-learning

» By developing all round pl:r'sunnlit}r of student - teachers

YYYYYYY i, i R T

YYYY
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WAYAM SIDDHI MITRA SANGH'S

COLLEGE OF EDUCATION (B.Ed.)

(Affiliated to S.N.D.T. Women's University) ( N.C.T.E. Code No. WRC/123168)

b
[
-

m Octrai Naka, Kalyan Road, Temghar, Bhiwandi, Dist - Thane - 421 302, Tel.: 02522-249151
;‘_..--"""__ Yate :- q rﬂ'_j liﬂl'\;—
| 3

Declaration by the Head of the Institution

| certify that the data included in this Self - Appraisal Report (SAR) are true to the best
of my knowledge.

misSARispmpn'edh)rﬂ:instimiunnfﬁinwmldimmﬂHn part thereof has
peen outsourced

lunnmﬂnt&npmmwmmmmmu-ﬁmprh this SAR dunng

the peer team visil.

&putmunuﬂndonhﬂnﬂihﬁﬂ"‘"“s“l

Dr. Rauf Pathan
PRINCIPAL Tl
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JAYAM SIDDHI MITRA SANGH'S

" cOLLEGE OF EDUCATION (B.Ed.)

‘W to 8.N.D.T. Women's University) ( N.C.T.E. Code No. WRC/123169)

'/’ﬁr: Naka, Kalyan Road, Temghar, Bhiwandl, Dist - Thane - 421 302. Tel.: 02622-246791

Date :- i;"l"fﬂjﬁ'f

Certificate of Compliance
tnfﬂlinted!tmstltuentfhutmmms Colleges and Recognized Institutes)

ylsto certify that SWAYAM SIDDHI MITRA SANGH COLLEGE OF EDUCATION (Name of the
gnutions) fulfils all norms

| Stipulated by the affiliating University and [ or
1. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCl, DCI, BCL, ETC) AND

1 The affiliation and recognition (if applicable] is valid as on date.
¢ In case the affiliation/recognition is withdrawn by the authority concerned the same will

be informed to NAAV immediately

2 ase the affiliation [
mﬁmnlcmﬁﬂuﬂbvﬂﬁ
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